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from the editor

  To update the current pandemic 
situation, I think a quote from 
Michael Corleone from the movie 
The Godfather III, sums it up well 
when he said, “Just when I thought I 
was out, they pull me back in.”
    On the educational side, we will all 
learn the Greek alphabet as different 
variants continue to make the news.
    For a personal note, this will be my 
last Behind the Badge as editor. I am 
retiring on April Fools’ Day, perhaps 
an appropriate date for me. I will still 
be writing stories and doing my part 
to prepare the next person as I begin 
the out-processing stage. 
   While this is too early for a goodbye, 
it is an opportunity to tell you all how 
much I enjoy telling your stories and 
sharing your personal successes. I also 
enjoy the milestones as we continue to 
grow as a Total Force recruiting team.
  In public affairs, we never really 
know how many people actually 
read our stories. I like to think most 
of you give ‘em a read. I do hope my 
passion for telling stories comes out 
in my words. 
   I always jokingly say that you guys 
do the recruiting and I work on the 
retention side. I do hope that seeing 
yourself or teammates in a story make 
you proud of the job you are doing 
and make you want to continue your 
service.
    Thanks for all of your submissions  
Stay safe and AIM HIGH! 

Behind the Badge

ON THE COVER
Air Force chief of staff, Gen. CQ 
Brown Jr., gives a powerful statement 
in the newest Air Force commercial 
that debuted during the NBA Finals. 
(Courtesy screenshot)
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Pilots leaving active duty have safe landing place in ARC

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – As 
COVID-19 travel restrictions 
ease around the world, 
commercial airlines are looking 
to hire more pilots. Air Force 
officials want to remind active-
duty pilots leaving the Air Force 
for the civilian aviation industry 
that such a move doesn’t have 
to end their service to their 
country.
 Air Force Recruiting Service’s 
top recruiter said keeping 
trained pilots in uniform is one 
of the Air Force’s top priorities.  
AFRS is a Total Force recruiting 
enterprise charged with finding 
Airmen and civilians to serve 
full or part time, in or out of 
uniform.
 “COVID tipped the balances 
for many Airmen deciding 
whether to stay in the Air Force,” 
said Maj. Gen. Ed Thomas, 
AFRS commander. “Now that 
the country is opening up, 
Airmen who wanted to hit the 
pause button on active duty will 
consider moving out with their 
separation plans. For those 
who do, we want to keep them 
on the team and benefit from 
their training and talent in the 
Guard or Reserve. With our 
nation’s pilot shortage, keeping 
our world-class aviators flying 
for our Total Force is critical.”
 The Air Force Reserve and 
Air National Guard allow 
former active-duty pilots to 
continue their military service 
while giving them supplemental 
income and benefits, should 
the airline industry experience 
slow-downs or set-backs in the 
future.
 During the COVID-19 pandemic, 

By Master Sgt. Chance Babin
AFRS Public Affairs

many airline pilots were 
furloughed as the industry came 
to a screeching halt. Commercial 
pilots serving in an Air Reserve 
Component were able to 
stay employed, work toward 
a retirement and continue 
receiving benefits.
 “The nature of the airline 
industry is cyclical,” said Brig. 
Gen. Derin Durham, Air Force 
Reserve Command’s director 
of Air, Space and Information 
Operations. “I have seen it 
swing many times, with wars, 
terrorist attacks, economic 
downturns and now, pandemics. 
Many factors can affect the 
industry. The one constant for 
many of these airline pilots is 
the Guard or Reserve. We are 
able to keep them whole, pay 
bills and weather the storm 
until things turn around.”
 The Reserve Components are 

A pair of F-22 Raptors from Joint Base Elmendorf-Richardson, Alaska, fly above 
snow-capped mountains. During the COVID-19 pandemic, many airline pilots were 
furloughed as the industry came to a screeching halt. Now that airlines are seeking to 
hire hundreds of pilots, those pilots coming off active duty can continue serving in an 
Air Reserve Component. The Air Force Reserve and Air National Guard allow former 
active-duty pilots to continue their military service while giving them a supplemental 
income and benefits should the airline industry experience slow-downs or set-backs 
in the future. (Courtesy photo)

eager to bring in these fully-
qualified Airmen.
 “Retaining trained Airmen 
is the primary reason for the 
ARC’s existence,” Durham 
said. “The nation has invested 
millions of dollars in training 
these great Americans to protect 
and defend our way of life. As 
a Reserve Component member, 
that training continues to be 
honed and exercised, ready in 
order to guarantee that war 
fighting capability and strategic 
depth when called upon.”
 The general said about 75% 
of Airmen who switch to the 
Reserve after their active-duty 
tour continue serving until ...
     To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Article/2701905/pilots-leaving-
active-duty-have-safe-landing-
place-in-reserve-guard/



CSAF delivers powerful message in new Air Force spot 

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – Air Force 
Chief of Staff Gen. CQ Brown, 
Jr., delivers a powerful message 
about air power and diversity 
in a new Air Force commercial 
titled “Helmet.” 
 The dynamic 30-second 
spot aired for the first time on 
national TV during the NBA 
Finals pregame.
 “I was a captain when I 
was asked to do an interview 
about diversity, and I shared 
this idea,” Brown said. “I 
want our adversaries to know, 
that no matter our respective 
backgrounds, our Airmen are 
unstoppable.”
 For Air Force Recruiting 
Service’s top recruiter, the 
commercial is a slam dunk.
 “The message is clear,” said 
Maj. Gen. Ed Thomas, AFRS 
commander. “As Airmen, we’re 
committed to ensuring we have 
the most capable and lethal 
air power in the world, and we 
want America’s best – the best 
from all of America – to come 
join us.”
 Thomas emphasized that 
the Air Force is a war-fighting 
organization, and the nation 
expects nothing less than 
the highest standards and a 
selection process that brings in 
the best Americans to become 
Airmen.
 “When General Brown became 
the CSAF, he clearly stated 
that the Air Force was going 
to  focus on what we do best – 
air power,” said Barry Dickey, 
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AFRS director of strategic 
marketing. “We wanted to make 
a commercial that reinforced 
that priority but also inspired 
Americans from all walks of life 
to serve in the Air Force.
 “The power of this spot is in 
the underlying message and 
delivery. When I watch the 
commercial, I’m left with the 
understanding that the Air 
Force doesn’t care what you look 
like or where you come from,” 
Dickey said. “If you can do the 
job, we’ve got an opportunity for 
you. At the same time, I also get 
the message that the Air Force 
is about winning with air power, 
period. All of this is delivered 
by the leader of the Air Force in 
30 seconds.”
 AFRS and its advertising 
agency, GSD&M, originally 
planned to film two commercials 
with Brown at Edwards Air Force 
Base, California, with a focus on 
both diversity and air power.
 The “Helmet” commercial 
was not in the original plans 
but materialized as the day’s 
shooting progressed.
 “While we were recording the 
voice-over for the commercials, 
General Brown told a few stories 
and basically said what you hear 
in the commercial,” Dickey said. 
“When he did, I think everyone 
in the room immediately had 
the same thought – ‘we’ve got 
to record that!’ The creatives 
from GSD&M quickly turned 
his words into a script while 
we were filming and General 
Brown graciously agreed to 
perform on-camera.”
 The commercial also 
fits squarely into AFRS 

Detachment 1’s efforts to reach 
into traditionally underserved 
communities to let people know 
about the opportunities to fly in 
the Air Force through programs 
designed to meet CSAF’s 
Rated Diversity Improvement 
initiative goals. For example, 
the Aim High Flight Academy 
gives disadvantaged youth a 
chance to learn to fly while being 
mentored by Air Force officers.
 “We have a very healthy 
level of diversity in our enlisted 
ranks, but our officer and 
flying specialties look less like 
America,” Thomas said. “Air 
Force recruiting efforts have 
ramped up to better attract a 
cross-section of highly-qualified 
Americans into our ranks and 
specifically to consider flying 
opportunities.”
 The commercial can be viewed 
at https://youtu.be/SaJN2e3-
UTc on AFRS’ YouTube channel, 
U.S. Air Force and Space Force 
Recruiting.

/

Air Force Chief of Staff Gen. CQ 
Brown, Jr., gives a powerful statement 
in the newest Air Force commercial 
that debuted during the NBA Finals. 
(Courtesy screenshot)

By Master Sgt. Chance Babin
AFRS Public Affairs
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Air Force Recruiting kicks off Special Warfare summer 

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – Air Force 
Recruiting Service is turning 
up the heat this summer with 
a Special Warfare recruiting 
surge. The idea is to stockpile 
potential warriors in the 
developmental pool to have 
them ready for Basic Military 
Training by fiscal 2022.
 “This is an ‘all-in’ effort by our 
Air Force recruiters to answer 
the challenge,” said Maj. Gen. 
Ed Thomas, commander of 
Air Force Recruiting Service. 
“We are recruiting to a highly-
selective set of special warfare 
jobs and getting the right 
Americans in boots and berets 
is critical for national security.”
 The 330th RCS, based in San 
Antonio, is a dedicated Special 

By Master Sgt. Chance Babin
AFRS Public Affairs

Warfare recruiting squadron, 
composed of numerous 
recruiters coming from an 
operational Special Warfare 
background. They are aided by 
traditional enlisted accession 
recruiters throughout the 
command who refer candidates 
to the program.
 “It is of the utmost importance 
to have a healthy development 
pool at all times in order to send 
only the best, most qualified 
applicants to BMT and follow-
on pipelines,” said Lt. Col. 
Steven Cooper, 330th RCS. “We 
expect our overall FY22 mission 
objective to be about the same as 
FY21’s. However, we will ship 
more frequently, which means 
if the development pool does not 
grow, on average, our Special 
Warfare Operator Enlistment 
applicants will spend 15% less 
time in development.”

Tactical Air Control Party (TACP) instructors with the 353rd Special Warfare Training 
Squadron conduct physical training drills with trainees during the TACP apprentice 
course, Jan. 14, 2020, at Joint Base San Antonio-Chapman Annex, Texas. Air 
Force Recruiting Service is turning up the heat this summer with a Special Warfare 
recruiting surge. The idea is to stockpile potential warriors in the developmental pool 
to have them ready for Basic Military Training by fiscal 2022. (U.S. Air Force photo 
by Sarayuth Pinthong)

 He said the data 
overwhelmingly supports the 
notion that the longer applicants 
develop, the higher likelihood of 
success they have in the Special 
Warfare pipelines.
 “If we do not have a healthy 
development pool, our chances 
of realizing the mission objective 
drastically decreases,” Cooper 
said.
 The summer surge provides 
an avenue to assure a healthy 
development pool going into 
fiscal 2022.
 “It’s an effort to saturate the 
development pool to increase 
candidates and build toward 
a competitive model, where 
higher stratification candidates 
are prioritized,” said Lt. Col. 
Joseph Lopez, AFRS Special 
Warfare and Combat Support 
Accessions Branch. “It becomes 
an AFRS objective, not just a 
Special Warfare objective to 
allow enlisted accessions to 
mitigate some of their annual 
challenges by pushing more to 
Special Warfare through the 
incentive program.”
 The development pool 
is crucial as the breeding 
grounds where applicants 
and candidates get prepared 
and introduced mentally and 
physically to face the arduous 
Special Warfare pipelines from 
39 contracted developers across 
the nation. Typical time in the 
development pool ranges from 
60 to 120 days. The surge will 
grow the candidate pool and 
increase competition with 
     To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Art i c le /2715698 /a i r - f orce -
recruiting-kicks-off-special-
warfare-summer-surge/



5

Continuing a legacy of greatness: Trainees tour Lakehurst

JOINT BASE MCGUIRE-DIX-
LAKEHURST, N.J. -- During 
the month of July, the 514th 
Air Mobility Wing conducted its 
Super Unit Training Assembly. 
While a typical UTA occurs once 
a month for two days, the Super 
UTA brings the wing together 
for an extended training event, 
combining two months of UTAs 
into one four-day event.
    This Super UTA, I had the 
opportunity to work with 
Tech. Sgt. Kristine Glenn, 
the flight chief for the wing’s 
Developmental Training Flight. 
Aside from this special duty, 
Glenn is a proud member of the 
514th Security Forces Squadron 
and wears the coveted Raven 
tab. She also spent time as 
an instructor for the Phoenix 
Raven course here on Joint Base 
MDL.  
       In her current role, her primary 
responsibility as the DTF flight 
chief is to prepare future Airmen 
for the rigors of Basic Military 
Training. She described the 
program as, “similar to the 
active duty Delayed Entry 
Program, in that it is a way to 
keep track of new recruits who 
have signed their contract and 
are waiting for a date to begin 
BMT.” The DTF, however, goes 
further than just checking 
up on these future Airmen. 
Glenn trains the recruits on 
customs and courtesies, drill 
and ceremony, rank structure, 
military time, Airmen values 
and other key tasks they will 
be required to learn in BMT. 
Glenn also ensures the recruits 
are physically fit by conducting 

By Mr. Walt Napier III 
514th Air Mobility Wing Historian

regular physical fitness training 
and assessments, while she also 
shoulders the responsibility of 
any pay, lodging and personal 
issues the recruits may 
encounter.
    For the recruits, this gives them 
a leg up when they begin BMT. 
As they enter that high stress 
environment, many of them will 
have already mastered a number 
of core basics that may save them 
a push-up or two.  They further 
began to understand the new 
lifestyle they are joining.  They 
earn a paycheck for their weekend 
drills, and most of them not only 
know what vocation they are 
entering, but even the Reserve 
squadron they will join after their 
technical training.
  After three days of  Glenn 
drilling them on numerous 
tasks, teaching seminars, and a 
physical fitness test on Friday 
afternoon (with temperatures 

Trainees with the 514th Air Mobility Wing’s Developmental Training Flight, pose for 
a photo in Hangar One at Navy Lakehurst. The group toured the legendary Hangar 
One with Mr. Carl Jablonski, affectionately called Mr. Lakehurst, and Mr. Don Adams 
from the Navy Lakehurst Historical Society. (Courtesy photo)

reaching over 90 degrees 
Fahrenheit), I worked with her 
to take them on a field trip.  After 
an inspiring speech by 514th 
AMW Commander Col. William 
Gutermuth, 27 passengers 
loaded up to make our way to 
Lakehurst, the Navy side of the 
joint base.  The group parked 
outside of the legendary Hangar 
One where we met up with Mr. 
Carl Jablonski, affectionately 
called Mr. Lakehurst, and Mr. 
Don Adams from the Navy 
Lakehurst Historical Society.
  After introducing themselves 
and providing a quick itinerary, 
Jablonski and Adams went on 
to give our group a three-hour 
tour.  Our first stop was the ...
    To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Article/2701825/continuing-a-
legacy-of-greatness-trainees-tour-
lakehurst-with-historian/



Recruiting steady despite COVID-19 challenges

6

DUKE FIELD, Fla. -- Recruiters 
throughout the Florida 
Panhandle faced unexpected 
challenges with the recent 
pandemic, but found innovative 
ways to usher in recruits to fill 
the 919th Special Operations 
Wing’s vacant positions.
 “The 919th SOW has a number 
of career opportunities that are 
still available,” said Master Sgt. 
Kyle Hauser, 351st Recruiting 
Squadron in-service recruiter at 
Eglin Air Force Base. “As with 
previous years, this is a very 
busy season for recruiting.”
 Those looking to join the 
unit will find opportunities in a 
variety of career fields to include 
Combat Aviation Advisors, civil 
engineers and security forces.
 “It’s been a challenging 
year,” said Senior Master Sgt. 
Luis Vallejo, 351st Recruiting 

Squadron senior recruiter at 
Duke Field. “We ran into issues 
getting into schools and other 
places, but at the end of the day 
we still took care of business 
and kept putting people into the 
Air Force Reserve.”
 The recruiters began virtual 
oaths over services such as 
Zoom or Facetime. They also 
started using the digital 
Air Force Commission and 
Enlistment Portal to collect and 
process paperwork. This system 
allowed new recruits to process 
into the military without in-
person meetings.
 “We’ve made some major 
breakthroughs technologically,” 
said Hauser. “It makes sense. 
If they already know they want 
to join, then why should they 
have to drive an hour to see a 
recruiter?”
 Recruiters’ efforts towards 
going digital, making the process 
easier and more appealing for 

a younger audience, combined 
with the uncertainty of the 
pandemic led people to explore 
what unique opportunities the 
Air Force has to offer. Despite 
the obstacles, the recruiting 
team at Duke Field expects to 
achieve their goals for the year.
The recruiters have also been 
able to retain many members 
this year in critical career fields 
by transitioning them into the 
Reserve thanks to initiatives 
such as the Post 9/11 GI Bill. 
 “We work hand in hand with 
CAAs and security forces folks 
coming off of active duty,” said 
Vallejo. “We work hard to ensure 
we’re providing fully qualified 
candidates [to squadrons in the 
919th SOW.]”
 While new efforts kept 
recruiting numbers steady 
despite the pandemic, Vallejo 
believes the most effective 
recruiting tool is word of mouth.
 “What’s really useful for 
the Air Force is for members 
currently serving to tell 
their stories to people in the 
community,” said Hauser. “Your 
personal testimonies are very 
valuable.”
 The 919th SOW is the only 
Reserve wing with CAA and 
Deployed Aircraft Ground 
Response Element capabilities. 
This offers an opportunity for 
active-duty Air Commandos to 
continue using their skills for 
these specialized missions if 
they choose to transition to the 
reserve.
 Anyone who is interested in 
supporting the unique mission 
set the 919th SOW has to offer 
is encouraged to contact the 
recruiting office at 850-883-
6385.

Craig Anderson, U.S. Air Force enlistee, takes the Oath of Enlistment at Fort Walton 
Beach, Florida, July 8, 2021. Combat Aviation Advisors, civil engineers, and security 
forces members have open billets at the 919th Special Operations Wing. (U.S. Air 
Force photo by Senior Airman Dylan Gentile)

By Master Sgt. Tamara R. Dabney
103rd Airlift Wing Public Affairs



Chicagoland launches first Total Force recruiting office

GURNEE, Ill. — A ribbon cutting 
ceremony for the nation’s first 
Total Force Air and Space Force 
recruiting office was held in 
Gurnee, Illinois, July 27, 2021.
 The Gurnee Mills Mall 
storefront station will provide 
recruiting services for the 
active duty Air Force, Illinois 
Air National Guard and Space 
Force — all components of the 
Department of the Air Force. 
Each component supports 
aspects of the department’s 
core missions, but offers 
varying options of benefits and 
service experiences dependent 
on a recruit’s personal and 
professional desires and goals.  
 Brig. Gen. Lisa Craig, the 
deputy commander of Air Force 
Recruiting Service, said the 
realization of the Gurnee Total 
Force office was unprecedented.
 “We are so excited about this 
particular office,” she said. “It is 
a historic moment for us in Total 
Force recruiting to open this 
particular office. Nationwide, 
it’s the first of its kind. First of 
its kind. That’s pretty big.”
 Craig also cited a quote that 
says, “A rising tide raises all 
boats.”
 “We feel that when we work 
together, we actually can 
elevate all of the young people 
who will come through here to 
the next level of their lives and 
their livelihoods,” she said. “‘Do 
you want to serve your nation 
and your community? Do you 
want to serve in uniform or out 
of uniform? Fulltime or part-
time?’ We will find the right fit 
for our young people throughout 
our nation, but especially here 
in the Chicagoland area, to be 

By Tech. Sgt. Lealan Buehrer
182nd Airlift Wing Public Affairs
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able to find that right fit for 
them to be able to serve our 
nation.”
 The Total Force recruiting 
station initiative is one result of 
the 2014 National Commission 
on the Structure of the Air 
Force study that recommended 
enhanced integration of the 
service’s active duty, Reserve, 
and Air National Guard 
components. The Total Force 
Integration initiatives, or TFI, 
are projected to create more 
opportunities and incentives for 
Airmen while simultaneously 
lowering personnel costs and 
increasing Air Force readiness 
and capabilities.
 “I come from a unit where 
we’ve been doing TFI for 
about 20 years,” said Brig. 
Gen. Konata Crumbly, the Air 
National Guard assistant to the 
Air Force Recruiting Service 
commander, “and I can’t tell 
you the amount of benefit it’s 

also reaped for our state, our 
country and for the Airmen, in 
particular.”
 Crumbly echoed that the 
success of the Total Force 
pilot programs such as the 
Gurnee station are dependent 
on relationships and flexible 
capabilities.
 “If any of you are wondering 
if this works, will it work? I’m 
here to tell you — I flew up from 
Georgia to tell you — that it 
does work, and it works well, 
“Crumbly said.
 “This ceremony marks a 
historic point in the relationship 
between the United States Air 
Force, United States Space 
Force, the Illinois Air National 
Guard and the wonderful ...
     To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Article/2713600/chicagoland-
launches-first-total-force-air-
and-space-force-recruiting-office/

U.S. Air Force Maj. Gen. Peter Nezamis, the Assistant Adjutant General - Air, Illinois Air 
National Guard, left, and Brig. Gen. Lisa Craig, the deputy commander of the Air Force 
Recruiting Service, cut the ribbon at the Total Force recruiting office space opening in 
Gurnee, Ill., July 27, 2021. The Gurnee storefront is Illinois’ first collocated Air National 
Guard, active duty Air Force and Space Force recruiting office. (U.S. Air National Guard 
photo by Tech. Sgt. Lealan Buehrer)
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<a href="https://www.vecteezy.com/free-vector/content">Content Vectors by Vecteezy</a>

Future Chats
Aug.18    Security Forces
Sep. 15    Officer Accessions
Oct.  20   BMT
Nov. 17   Rated Officer

Senior Officer Category:
Maj. Mark Lazane               
362nd RCS, March AFB California
              
Junior Offi cer Category:
Capt. Alanna Kots               
349th RCS, Tinker AFB Oklahoma                

Senior Enlisted Category:
Senior Master Sgt. Danielle Harris       
HQ AFRS, Randolph AFB Texas 

Junior Enlisted Category:
Tech. Sgt. Janette Allen             
343rd RCS, Omaha Nebraska                     
.  

345th RCS  recruiter 
farming recruits 

AFRS 2021 
Lance P. Sijan 
Award winners

Tech. Sgt. Kevin Alexander, 345th RCS, 
at the monthly farmers market in Vandalia, 
Illinois, hosted by the mayor and various 
city representatives. Alexander set up a 
table to share information and speak with 
members of the community about the Air 
Force, June 12, 2021. (Courtesy photo) 

Above is the AFRS webpage. To get to the website go to: https://www.
recruiting.af.mil. The AFRS Public Aff airs team is keeping the website 
current with relevant Air Force information. 
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Total Force Recruiters take a photo at the NASCAR Cup Series Race at Pocono, Pennsylvania, June 
25-27, 2021. Recruiters from all three components were on hand at the race representing the 314th 
RCS, 330th RCS, 350th RCS from the Reserve and the Guard’s 193rd Special Operations Wing, 
Middletown, Pennsylvania. (Courtesy photo)

Total Force Recruiting at Pocono

Maj. Gen. Ed Thomas, AFRS commander, 
cuts the ribbon at the opening of the first 
combined office between the Air Force 
Reserve and active duty recruiters. The St. 
Peters Recruiting Office, in St. Peters, Missouri 
combines recruiters from the 345th RCS and 
the Reserve’s 352nd RCS. This collaboration 
ensures that the public is provided with a one 
stop shop for resources and information about 
full time and part time Air Force and Space 
Force opportunities, while enhancing Total 
Force recruiting relationships and forwarding 
the Air Force’s Total Force vision and priorities 
when recruiting the nation’s best talent. 
(Courtesy photo)

Reserve, active 
duty share office



Youth Aviation Day in St. Louis
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The 345th and 330th RCSs participated in the Gateway Youth Aviation day in St. Louis, Missouri, 
June 5, 2021. The event was sponsored by the Gateway Youth Aeronautical Foundation and 
Historic Aircraft Restoration Museum. The event was held at Creve Coeur Airport, St. Louis, Missouri 
and included airplane and helicopter displays, Young Eagles Flights, UH-1H Huey helicopter rides 
and flight simulators. Recruiters set up a booth and Air Force Raptor display as part of the youth 
foundation Aviation Career Fair next to the F-4E Phantom cockpit and OH-58 Kiowa helicopter. 
(Courtesy photo)

Recruiters from the 342nd, 
330th and 331st RCSs, 
gathered on Dauphin Island, 
Alabama, July 15-19, 2021, 
for the 88th Annual World’s 
Largest Deep Sea Fishing 
Tournament. The recruiters 
were able to meet the mayor 
of Dauphin Island and other 
local influencers during 
the tournament. (Courtesy 
photos) 

Fishing for recruits in Alabama



345th RCS and DEP volunteer to clean park

Recruiters from the 345th RCS,  did a 
DEP volunteer event June 28, 2021, 
in Cape Girardeau County Park in 
Missouri, where they volunteered to 
help with park beautification. (Courtesy 
photos)
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Tech. Sgt. Brian Craddock and Staff Sgt. Aaron Crank, 345th RCS 
EA recruiters, conduct a volunteer event with DEP members in 
Rolla, Missouri. The group help load and pack 30,000 pounds of 
food for 350 local underprivileged families. The event happened 
at the Phelps County Faith Distribution, July 17, 2021. For the 
345th RCS this is a quarterly volunteer project that helps feed 
local families. (Courtesy photo)  

345th RCS and DEP 
volunteer to feed families



Rock paper scissors breaks the ice for 345 RCS

The 345th RCS held their semi-annual training event June 23-24, 2021. During the ice breaker, an extreme game 
of rock paper scissors broke the ice for the group. In addition to the 345th RCS, members from AFRS, Air Force 
Reserve, Special Warfare and the 369th RCS were represented at the event. During the game, everyone starts 
with one partner playing rock paper scissors in a best two out of three to determine the winner. Once there is a 
winner, the loser follows the winner and cheers them loudly as they find another winner to battle. Each time the 
loser starts following the winner until eventually half the room is following one person and the other half is following 
the other person and the entire group is cheering and then a final winner is determined. For this event Tech. Sgt. 
Elaine Tejada, 345th RCS operations, was the final winner. (Courtesy photo)
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During the semi-annual training, members of the squadron pose with the Top III Chief Esposito Leadership award 
they won for the first quarter of Fiscal 21. (Courtesy photo)



345th RCS recruiter flexes muscles 
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Tech. Sgt. Troy Reed, 345th RCS EA recruiter, has proven again he is a strong man. He competed in 
Arkansas’ Strongest Man, Little Rock, an annual United States Strongman (USS) competition where 
the winner of each weight class receives an invite to nationals. Between 13 weight classes and 44 
competitors, he won the overall title and secured his invite to nationals by winning all six events in the 
heavyweight division. Reed has been competing in United States Strongman competitions since April 
2019, and will be attending the 2022 USS Nationals June 25, 2022, in Manchester, New Hampshire, 
competing for his pro card. (Courtesy photos)
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Total Force recruiters 
inspire JROTC

High School students from Missouri, Mississippi, Arkansas 
and Illinois participated in the Air Force Junior ROTC Cadet 
Leadership Course June 7-11, 2021, at Scott Air Force Base, 
Illinois. During the course, the cadets experienced a variety 
of team building exercises and techniques that developed 
their leadership skills. This year’s course featured a block of 
diversity and inclusion followed by an “I’ve been there too” 
mentorship from Airmen from diverse backgrounds. Active 
duty and Air National Guard Recruiters from the 345th RCS 
and 126th Air Refueling Wing set up an information booth 
and lunch mentor session with the cadets. (Courtesy photo)

 

345th RCS hosts DEP event 

The 345th RCS hosted a prospective applicant Center of Influence event with their 
combined DEP with approximately 35 participants for a DEP call June 17, 2021. 
DEP members brought their qualified friends/family and were mentally tested on their 
capabilities. After lunch, they practiced drill and facing movements at a nearby recreation 
center. To close out the event the 345th RCS recognized the winner of the ‘DEP Incentive 
Award’ for going above and beyond both in the DEP and for being a stellar advocate for 
the Air/Space Force. (Courtesy photo)



364th RCS commander represents space

U.S. Space Force Lt. Col. Aaron Celaya, 364th Recruiting Squadron commander, gets interviewed by The 
Space Economy over video teleconference, June 16, 2021, Sacramento, California. Celaya is the first 
U.S. Space Force member to assume command over a Air Force recruiting squadron. He appeared on 
the show before as former deputy to the chief scientist at Space Operations Command, Peterson Space 
Force Base, Colorado, and gave the audience an update on his new position and explained why we need 
to recruit future Guardians. (U.S. Air Force photo by Tech. Sgt. Erik Cardenas)
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Officer selects swear-in virtually 

Officer selects from each of AFRS’s three Officer Accessions squadrons were virtually sworn in on 
a video teleconference, July, 29, 2021. Lt. Col. Tiffany Debrow, 342nd RCS commander, performed 
the swear-in. (Courtesy screenshot)



364th RCS conducts joint mass swear-in

U.S. Space Force Lt. Col. Aaron Celaya, 364th RCS commander, conducts a multi-service mass swear-in July 4, 
2021, in Turlock, California. Tech. Sgt. Antonio Latorre, 364th RCS recruiter, organized and oversaw the planning 
of all branch offices in his area of operations for the Independence Day event. Local government officials along 
with families were all in attendance to celebrate the commitment of service.  (U.S. Air Force photos by Tech. Sgt. 
Erik Cardenas)

332nd RCS takes in Olympic Trials 

Recruiters from the 345th RCS were on the ground at the 2021 Olympic US swim team 
tryouts, June 13-20, 2021, in Omaha, Nebraska. The Special Warfare event was a 13-day 
event and had 15 Total Force recruiters from different squadrons. (Courtesy photos)
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The 349th RCS pose for a photo at the 
Oklahoma City 71st Annual Pow Wow, July 
24, 2021. This event was part of a GO Inspire 
event with the hopes it will re-open the door 
to building a stable and enduring government 
to government relationship with the Native 
American community in Oklahoma. A DEP 
swear in was performed during the event. 
(Courtesy photo)  

349th RCS takes 
in Pow Wow event

Members of the 330th RCS traveled 
to OshKosh, Wisconsin, for the 
annual EAA AirVenture Oshkosh 
Air Show held July 26-31, 2021, 
at the Wittman Regional Airport. 
Due to COVID-19 last year, EAA 
was unable to celebrate Air Force 
Special Operations Command’s 
40th Anniversary and are doing 
so this year. AFSOC had a wide 
array of aircraft on display that 
show their unique mission as part 
of the presence of the Oshkosh Air 
Show. Operators from Cannon Air 
Force Base, New Mexico, were in 
attendance and aided in recruiting 
efforts for the 330th RCS. (U.S. 
Air Force photos by Tech. Sgt. Erik 
Cardenas)

330th RCS invades OshKosh Air Show
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Master Sgt. Kyle Atkinson and Staff Sgt. Joseph Glasgow, 331st RCS, conduct a training session with the Prattville 
High School wrestling team in Alabama. Glasgow used the opportunity to give a presentation on Special Warfare. 
Atkinson is working to get involved with other schools in the area to help train the teams and give the Special 
Warfare pitch. Atkinson said this is part of his team’s “all in” push toward the Special Warfare surge. (Courtesy 
photo)

331st RCS coach, pitch Special Warfare

Tech. Sgt. Scott Reynolds, 331st RCS EA recruiter, presents Coach Scott Stein, the Prattville High School wrestling 
coach, a certificate of appreciation. Stein has allowed the recruiters to run the wrestling practice in preparation 
for the upcoming season. Reynolds recruited one wrestling team member already and projects several more. 
(Courtesy photo)
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345th RCS DEP goes hiking 

345th RCS recruiters and DEP members go for a hike at Pinnacle Mountain State Park, Arkansas, July 8, 
2021. The hike and park cleaning was used as an opportunity to not only motivate and inform, but also to 
get a good work out climbing the mountain and to clean up the park along the way as a way to improve the 
community and instill Air Force core values. (Courtesy photo)

314th RCS RIC 
promoted with 
newborn baby

Tech. Sgt. Daniel Ouverson, 314th 
RCS recruiter, received his certificate of 
promotion to master sergeant with his wife 
Laura and their son Clayton, at his office 
in Stroudsburg, Pennsylvania, June 2021.  
(Courtesy photo)
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330th RCS recruiter has a busy 4th of July

Over the Fourth of July 
holiday, Tech. Sgt. Michelle 
Guerrero, 330th RCS 
Special Warfare recruiter, 
participated in a Fourth 
of July parade with the 
local Girl Scouts troop in 
Lincoln, California. During 
that same week, she also 
partook in a DEP swear-
in ceremony, a Total Force 
virtual career fair, a Physical 
Ability Stamina Test (PAST) 
demo and an all-female 
presentation highlighting 
diversity within the Air 
Force. (Courtesy photos) 


