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ON THE COVER

Coming off the Memorial Day
Weekend, summer has arrived
and so has Total Force recruiting.
I attended the Miami Beach Air
Show and it was great to see
Total Force recruiters coming
together to tell people about the
opportunities to serve in the Air
Force, be it full-time, part-time, in
or out of uniform.
One of the great things about
getting back out on the road is
getting to meet people face-toface.
In the photo above, I had the
chance to meet, in person, a young
man, Sourav Basu Roy, who is a new
Air Force Reservist at Homestead
Air Reserve Base, Florida. I wrote
a story about several months ago.
You can read his story here.
I also met Master Sgt. Carlton
Holt, the first sergeant from the
333rd RCS, whose life-saving story
is in this issue. It’s just nice seeing
a face and exchanging a handshake
with people that you have talked
to.
I look forward to seeing all the
photos from upcoming events and
activations as we get back to our
new normal way of doing business.
It will also be great meeting many
of you on the road as we transition
back to in-person events.
Thanks for all of your submissions.
Stay safe and AIM HIGH!
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Former
Ultimate
Fighter
Championship champion and UFC
Hall of Famer Forrest Griffin in
the backseat of a U.S. Air Force
Thunderbird jet upon takeoff at
Nellis Air Force Base, Nevada,
Apr. 23, 2021. Air Force Recruiting
Service recently teamed up with
the Thunderbirds to fly Griffin.
Since the UFC has a sizeable
social media following, flying
Griffin provided a chance to share
his experience with the Air Force
to a large audience. (Courtesy
screenshot)
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Air Force recruiting seeks to broaden applicant pool
By Master Sgt. Chance Babin
AFRS Public Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas – Air Force
Recruiting Service is casting a
wide net seeking out the best
and brightest to become Airmen
and Guardians. The goal is to
reach out to underrepresented
groups which will help diversify
the force and tap into some
areas that could pay dividends
to manning and help inspire
youth from all parts of America.
AFRS’ top Airman uses a
sports analogy to describe how
recruiting is trying to build the
ultimate team by broadening
their reach to all corners of the
country.
“At the end of the day,
recruiting must be about getting
the ‘best athletes’ on the team.
Fighting and winning wars is
our job and we need the best
warfighters in order to do that,”
said Maj. Gen. Ed Thomas, AFRS
commander. “But not all parts

A group of Air Force mentors attend
a training session given by Air Force
Recruiting Service’s Detachment 1
during an Aim High outreach event at
Maxwell Air Force Base, Alabama, Nov.
15, 2019. Aim High Outreach is an
AFRS Det. 1-sponsored event and is
an innovative program organic to Det. 1
supporting initiatives across all four Rated
Diversity Improvement lines of effort
by achieving the following objectives:
youth
engagement,
community
outreach, professional development and
networking. (Air Force photo/Master Sgt.
Chance Babin)

of the nation can see themselves
wearing our jersey and they’re
not showing up for tryouts. So,
recruiting for diversity is really
about attracting many and then
selecting the best to join our
team.”
An example is AFRS has
traditionally
been
strong
recruiting in the “southern
smile,” a reference to the
southern states, with great
effectiveness. While it is
imperative
that
recruiters
continue recruiting this fertile
region, there are still many
untapped areas of American
talent. Thomas believes if we
aren’t tapping into these areas
then AFRS isn’t really getting
all of the best in the country.
“Why should we accept
anything less as America’s Air
and Space Forces?” Thomas
said. “We should go after the
best, the most talented recruits
out there across America. If
we’re not diverse, then it’s
statistically improbable that
we’re doing that.”
While the enlisted force
has a healthy diversity rate
that resembles the American
population by in large, it’s
certain operational career fields
and the rated career fields that
are still lagging behind.
“On the enlisted side, I would
say we’re doing relatively well,
but we still have room for
improvement. We’re meeting
or exceeding nearly every
diversity target that we have,”
Thomas said. “However, our
officer ranks, specifically in
our pilots and rated aircrew,
we still have a lot of work to
do. We’re not close to reflecting
the country, in drawing the
best from all of America. It will
take time to get there but the
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progress must be swifter. Rated
diversity, I believe, is the key
to creating a service that truly
is a warfighting organization
that attracts and retains the
most capable Airmen and Space
Professionals.”
However,
while
Thomas
is committed to improving
diversity,
he’s
just
as
passionate about maintaining
high standards and combat
readiness.
“There is only one path to
increasing diversity and that’s
getting
more
high-quality
diverse candidates that can
outperform the next guy or gal
in the recruiting line,” Thomas
said. “Anything else is a
failing proposition for national
security.”
While the Air Force drives
for increased diversity in the
ranks, Pentagon leaders remain
vigilant that selection processes
remain focused on bringing in
the most capable Airmen and
Guardians.
“We want to recruit and
develop a diverse Air Force and
Space Force which capitalizes on
our nation’s strengths to meet
the challenges of tomorrow,”
said Craig Ploessl, Secretary
of the Air Force/Military Force
Management, assistant deputy,
recruiting and accessions. “We
can do this without changing
standards.”
In a move to improve the
Air Force’s rated diversity, Air
Force leaders officially released
the service’s Rated Diversity
To continue reading go to:
https://www.recruiting.
af.mil/News/Article-Display/
Article/2629583/air-forcerecruiting-seeks-to-broadenapplicant-pool-to-find-best-andbrightest/recruiting-service/

AFRS teams up with Thunderbirds to fly UFC legend
By Master Sgt. Chance Babin
AFRS Public Affairs
NELLIS AIR FORCE BASE,
Nevada – Strengthening its
long
standing
relationship
with the Ultimate Fighting
Championship,
Air
Force
Recruiting Service recently
teamed up with the U.S. Air
Force Thunderbirds to fly
Forrest Griffin, a former UFC
champion and member of the
UFC Hall of Fame.
“The UFC and its fighters
are huge supporters of the
military and have a very strong
presence on social media,” said
Master Sgt. Daniel Bedford,
AFRS national events program
manager. “We sponsor UFC
with a special focus on Special
Warfare, a very difficult area
to recruit. UFC and Special
Warfare share many of the same
characteristics.”
Since the UFC has a sizeable
social media following -- 28
million on Facebook, 17.7 million
on Instagram, 8.1 million on
YouTube and 7.3 million on
Twitter -- flying Griffin provided
a chance to share his experience
with the Air Force to a large
audience.
For Griffin, getting to fly with
the Thunderbirds was a oncein-a-lifetime experience.
“The flight was amazing,” he
said. “People probably noticed
that I used the word ‘amazing’
about 30 times immediately
after I got on the ground. I can
honestly say flying with the
Thunderbirds was one of the
most incredible things I’ve ever
done in my life, and I’m honored
to have shared as much time as
I have with the men and women
of the Air Force.”
While the flight definitely

impressed Griffin, he was
equally impressed with the
Airmen he had the chance to
interact with as he trained for
his time in the air.
“Those Airmen have to be
perfect every day because
one missing bolt or one
miscalculation of fuel can get
someone killed … and, oh by
the way, also destroy a $30
million aircraft,” he said.
“I can’t imagine how much
intelligence and concentration
this takes. The other thing that
impressed me is their ability
to communicate as a team and
work with other people from
all over the country with very
different backgrounds.”
Before Griffin became a
champion in the octagon, he
was a police officer in Augusta,
Georgia, so he knows a thing or
two about service.
“Forrest
is
a
great
ambassador for the UFC,” said
Master Sgt. Michael Guhr,
AFRS national advertising
branch superintendent. “He is
an individual who had a career
path and was working as a
police officer. He decided not
once but twice to take a detour
with his life and take a chance in
the octagon. He earned his way
and is now a hall of famer. I feel
this epitomizes many Airmen
who start on one path, notice
something is missing, and take
a chance and decide to serve
their country in the Air Force.
Many have found a great deal of
success and have fulfilled goals
they never thought possible.”
“I truly believe the Air Force
is a great career,” Griffin said.
“Not only will you get the
discipline and skills that come
with any military position,
but you get the technical and
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U.S. Air Force Thunderbird pilot, Maj.
Jason Markzon, and former Ultimate
Fighter Championship champion and
UFC Hall of Famer Forrest Griffin,
pose for a picture before Griffin’s flight.
Air Force Recruiting Service recently
teamed up with the Thunderbirds
to fly Griffin. Since the UFC has a
sizeable social media following, flying
Griffin provided a chance to share his
experience with the Air Force to a large
audience. (Air Force photo/Master Sgt.
Chance Babin)

technology skills that are
becoming more important for
employers.”
Griffin has collaborated with
the military throughout his
career. AFRS recently filmed
a production with UFC and
Special Warfare at the UFC
Athletic Performance Center
in Las Vegas. Griffin was a big
part of that production as a
moderator and a participant.
“I’m always excited to get
there and play the part of being
in the Air Force,” he said. “I’m
always left with how impressive
the men and women are who do
this every day.”
Griffin currently serves as
the vice president of athlete
development at the UFC
Performance Institute, where he
works with top-flight athletes...
To continue reading go to:
https://www.recruiting.
af.mil/News/Article-Display/
Article/2597667/air-forcerecruiting-service-teams-up-withthunderbirds-to-fly-ufc-legend/

Air Force Recruiting Airman in right place at right time
By Master Sgt. Chance Babin
AFRS Public Affairs
PATRICK
SPACE
FORCE
BASE, Florida – Sometimes in
life, being in the right place at the
right time can be the difference
between life and death.
For Master Sgt. Carlton Holt,
333rd Recruiting Squadron first
sergeant, here, deciding to check
his mail early on the morning
of Apr. 9, 2021, proved to be a
moment he and an elderly couple
will never forget.
“I noticed a man approaching
my direction. He was a senior
citizen and he was pointing at
me frantically,” Holt said. “He
seemed to have lost his ability
to speak and he was waving me
to follow him back to his house.
I hesitantly followed, and was
unsure about what I was going to
see. He led me into his house and

Master Sgt. Carlton Holt, 333rd Recruiting
Squadron first sergeant, Patrick Space
Force Base, Florida, poses with his
neighbors, Francine and Daniel. Holt
was in the right place at the right time on
the morning of Apr. 9, 2021 to help save
his neighbor’s life. (Courtesy photo)

took me to his master bedroom.”
When Holt got to the bedroom
he found the man’s wife
unresponsive. Her skin tone was
very pale. Holt immediately ran
home and get his cell phone and
called 911. He was connected to
the Rockledge Fire department.
“Once I called 911, I assisted
in providing the call center with
the situational and supporting
information
regarding
her
current state,” Holt said. “While
still on the phone, I assisted the
gentleman who was with his wife
by putting pillows behind her
head to help her air flow. The
gentlemen seemed to be battling
dementia and was in a state of
shock. He clearly was confused
and did not know what to do to
help his wife, but he knew enough
to go outside and find someone to
help. In this case he found me.”
When the paramedics arrived
on scene, Holt provided them
with details regarding the
condition of the wife. He assisted
the firefighters in searching
the kitchen and house for any
supporting information regarding
her condition.
“We later found out that she
was diabetic and her sugar level
was extremely low. That’s why
she was unresponsive initially,”
Holt said. “While the paramedics
were tending to her, I scanned
their landline phone to attempt
to locate any relatives, friends or
medical providers. I was super
lucky to find their son Jim’s
phone number on the land line
caller ID.”
“I called him once the
paramedics arrived,” Holt said.
“The conversation consisted of
informing him that his mother
was not doing so well but the
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paramedics are with her as we
speak. Luckily, Jim lives in
Florida and was able to drive
over 20 minutes later.”
Once Holt notified the family,
he passed the phone to the onscene paramedic, who needed to
confirm if the patient was indeed
diabetic. Knowing she was a
diabetic allowed the paramedics
to give her the proper medication
to raise her sugar level. The
paramedic also put peanut butter
on an English muffin to provide
her additional sugar.
After the family arrived and the
wife came back to consciousness,
Holt finally had time to exhale.
“I felt a sense of relief. First and
foremost when the paramedics
arrived I took a breath and small
sigh of relief. When she started
to gain her consciousness and
awareness, it was a super relief,”
Holt said. “It all happened so fast.
I was there for about 45 minutes
to an hour. I was overjoyed about
the situation and called my wife,
mother and father to share what
had just happened.”
Holt briefly met the family
that fateful morning and they
thanked him for what he had
done for their mother. He also
found out that Jim had served in
the Air Force.
A few weeks later, he returned
to visit his neighbors, just two
doors down, to make sure they
were doing ok. Daniel and
Francine, the couple he spent an
intense hour with weeks earlier ..
To continue reading go to:
https://www.recruiting.
af.mil/News/Article-Display/
Article/2599779/air-forcerecruiting-airman-in-right-placeat-right-time-to-save-elderlyneighb/

Reserve chief doing big things at Air Force Recruiting Service
By Master Sgt. Chance Babin
AFRS Public Affairs

JOINT BASE SAN ANTONIORANDOLPH, Texas – When
Chief Master Sgt. Michael
Johnson got the call to report
to Headquarters Air Force
Recruiting Service as part of the
early push toward Total Force
recruiting, he faced many of
the typical questions a Reserve
Airmen faces when working
with the active duty.
“Originally, a lot of the
active-duty Airmen thought I
was a traditional Reservist and
didn’t know about AGR (Active
Guard Reserve) status,” said
Johnson, AFRS chief of strategic
marketing. “Once we were all
educated and started to learn
the different requirements, Mr.
Barry Dickey (AFRS director
of strategic marketing), who
has many years of leadership
experience, made sure we were
all equally important. We were
able to compare best practices
from the Reserve and active
duty as we laid out the Total
Force strategic plan.”
Once Johnson, the first Reserve
chief master sergeant to be the
chief of strategic marketing at
AFRS, and the other Reserve
members who followed him to
the headquarters, got settled in
at AFRS, the milestones started
to pile up for the Total Force
Recruiting Enterprise.
Among the Total Force
recruiting
accomplishments
are all three components, the
regular Air Force, Air Force
Reserve and the Air National
Guard, are all under one
marketing support agreement.
Total Force commercials are
now airing on television. The
Total Force Call and Refinement

Center is up and running
and the Total Force Strategic
National Marketing four-year
plan is established and the
annual one-year execution plan
for the fiscal year is done.
But there is one milestone
that Johnson said he is most
pleased with.
“I’m most proud of the Total
Force Marketing Management
tool,” Johnson said. “It allows
Total Force recruiters the
opportunity to share any Air
Force component branding
opportunities
without
duplicating costs across the
components. And this helps
us spend taxpayer dollars
more efficiently and allows our
spending to go further as a
force.”
Johnson
has
brought
leadership and knowledge to
the team.
“Just having a chief in the
Marketing Division has paid
huge dividends in terms of
leadership
and
day-to-day
operations,”
Dickey
said.
“Having an AFRC chief has
helped us better integrate the
division and provided a better
understanding of the AFRC
mission, and ultimately ensured
that we’ll provide the best
marketing service for AFRC and
the Total Force. Chief Johnson
has a wealth of experience
and all the leadership traits of
someone who has reached the
rank of Chief Master Sergeant,
but his expertise really is in
marketing. Having run that
program for AFRC, he provides
both strategic guidance for our
overall marketing strategy and
tactical insight into marketing
techniques.”
For Johnson, marketing got
into his bloodstream early in
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his recruiting career and has
become a passion. He was
assigned as a marketing NCO
at Air Force Reserve Command
Recruiting Service in 2009.
“I was selected to work a new
position as the events manager,
in charge of planning schedules
and activations for the field,”
Johnson said. “I was tasked
to set up activation scripts,
coordinate logistics and setups at airshows and to take
on, what at the time, was a
new program call Tour for the
Troops Stateside. This program
was designed to do concerts to
target prior service Air Force,
Army, Navy and Marines. The
concept was to get artists to
increase morale at the stateside
locations and plant a seed of
continued service in the Air
Force Reserve.”
Entertainers such as Kid ...
To continue reading go to:
https://www.recruiting.
af.mil/News/Article-Display/
Article/2624926/reserve-chiefdoing-big-things-at-air-forcerecruiting-service/

Now-retired Air Force Reserve Brig. Gen.
Christian Funk served as the honorary
captain for the US. .Air Force Academy
during a Falcons football game, Oct.
19, 2018. To his left is Chief Master Sgt.
Michael Johnson, currently the Air Force
Recruiting Service chief of strategic
marketing. Johnson and Funk began
working sporting events in the Miami
area when they were both at Homestead
Air Reserve Base, Florida. (Master Sgt.
Chance Babin)

U.S. Space Force achieves another milestone at BMT
By Annette Crawford
37th Training Wing Public Affairs
JOINT BASE SAN ANTONIOLACKLAND, Texas -- Another
U.S. Space Force milestone was
reached May 6 when the first
all-Guardian flight graduated
from Basic Military Training
here.
The 31 men in Flight 429 and
four women in Flight 430 were
assigned to the 324th Training
Squadron, and were among the
571 recruits who completed
seven and a half weeks of
training. These 35 individuals
now bring the total number of
Guardians to graduate from
BMT up to 75.
BMT has evolved for U.S.
Space Force members since
the first seven Guardians
graduated on Dec. 10.
“The curriculum has improved
so we can lay a better foundation
and has been tailored to meet
training objectives specific to
USSF,” said Master Sgt. Jamal
Huntley, a Guardian assigned
to the 737th Training Support
Squadron.
“Having
USSF
trainees consolidated into one
or two flights makes instilling
a new culture easier and allows
pairing the flight with a USSF
Military Training Instructor
like Tech. Sgt. Eric Mistrot.”
Mistrot, a Master MTI
assigned to the 324th TRS,
said that while most of BMT
is still based on the Air Force,
academic classes are meant
to meet Space Force specific
training objectives.
“As we continue to learn the
USSF training portion will
continue to evolve,” Mistrot

The first flight comprised entirely of U.S. Space Force Guardians graduated from Air
Force Basic Military Training on May 6, 2021, at Joint Base San Antonio-Lackland,
Texas. Thirty-one men comprised Flight 429, and four women were members of Flight
430. These 35 Guardians were among the total 571 graduates from the 324th Training
Squadron. After graduation, the new Guardians will attend technical training at one of
three bases: Vandenberg AFB, Calif.; Goodfellow AFB, Texas; and Keesler AFB, Miss.
(U.S. Air Force photo by Thomas A. Coney)

said. “There are a lot of things
that Guardians may not use
day to day, like drill. But the
values that are instilled in
them – unity of effort, precision,
and the ability to follow orders
– will stay with them for the
remainder of their careers.”
The USSF-specific training
includes 21 total hours of
additional
instruction
and
includes: eight hours of selfpaced instruction with a
heavy emphasis on Emotional
Intelligence;
and
seven
instructional blocks totaling
13 hours that include USSF
structure,
ways
forward,
unclassified
intelligence
briefings and briefings from
USSF senior leaders about
military doctrine.
After graduation, the 35
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new Guardians will head off
to technical training at one of
three bases: Space Systems
Operations (1C6 career field) at
Vandenberg AFB, California;
Intelligence (1N career fields)
at Goodfellow AFB, Texas; or
Cyber/Communications
(3D
career fields) at Keesler AFB,
Mississippi.
The 324th TRS is commanded
by Lt. Col. Benjamin Werner;
the squadron superintendent is
Chief Master Sgt. Nicole Hicks.
In addition to Mistrot, the
MTIs for Flight 429 included
Tech. Sgts. Nicole Schickley,
Devin Elliott, and Joseph Van
Doren. The MTIs for Flight 430
included Master Sgt. Bradley
Rector, and Tech. Sgts. Marcos
Garcia, Sean Powell, and Billy
Waller.

AETC announces 2021 Outstanding Airmen of the Year
By AETC Public Affairs

JOINT BASE SAN ANTONIO
–RANDOLPH, Texas - Air
Education
and
Training
Command leaders congratulate
the 2021 AETC Outstanding
Airmen of the Year.
These
awards
recognize
the important contributions,
significant
accomplishments
and the highest qualities of
leadership exhibited by enlisted,
officer, and civilian members
representing a cross-section of
career fields.
“AETC’s
annual
award
winners represent the best from
the First Command, ” said Lt.
Gen. Brad Webb, commander
of AETC. “We ask our Airmen
to develop the foundation for a
lethal force every day, and these
award winners set the bar high
in a very challenging year. I have
no doubt they are a big reason
for their teams’ successes while
fighting through COVID, and
they helped advance, enhance,
transform
and
cultivate
excellence in our Air Force.”
The 2021 AETC Outstanding
Airmen of the Year winners are:
Airman
of
the
Year
Category: Staff Sgt. Zachary
Riesselman, 56 Civil Engineer
Squadron, Luke Air Force Base,
Arizona
Non-commissioned Officer
of the Year Category: Tech.
Sgt. Christopher Bennett, 81
Training Group, Keesler Air
Force Base, Mississippi
Senior Non-commissioned
Officer of the Year Category:  
Master Sgt. Lionel Garcia, 737
Training Support Squadron,
Joint Base San Antonio –
Lackland, Texas
First Sergeant of the Year
Category: Master Sgt. Robert
Davis, Special Warfare Training

Support Squadron, Joint Base
San Antonio – Lackland, Texas
Honor Guard Member of
the Year Category: Senior
Airman Soon Ha Kwon, 97
Force Support Squadron, Altus
Air Force Base, Oklahoma
Honor Guard Program
Manager
of
the
Year
Category:
Tech.
Sgt.
Christopher Johnson, 47 Force
Support Squadron, Laughlin
Air Force Base, Texas
Military Training Instructor
of the Year Category: Master
Sgt. Ky Covert, Officer Training
School, Maxwell Air Force Base,
Alabama
Military Training Leader
of the Year Category: Tech.
Sgt. Latosha L. Enoch, 17
Training Support Squadron,
Goodfellow Air Force Base,
Texas
Recruiter of the Year
Category: Tech. Sgt. Nathaniel
Hildreth,
330
Recruiting
Squadron, Witchita, Kansas
Company Grade Officer
Category: Capt. Jeffrey Davis,
56 Civil Engineer Squadron,
Luke Air Force Base, Arizona
Field
Grade
Officer
Category: Maj. Carolyn R.
Price Moore, 19 Air Force, Joint
Base San Antonio-Randolph,
Texas
Civilian Non-Supervisory
Category I: Hei Choi, 343
Recruiting Squadron, Omaha,
Nebraska
Civilian Non-Supervisory
Category II:
Rui Inacio,
49 Civil Engineer Squadron,
Holloman Air Force Base, New
Mexico
Civilian Non-Supervisory
Category III: Teri French, Air
Force Institute of Technology,
Wright Patterson Air Force
Base, Ohio
Civilian Non-Supervisory
7

Category IV: Scott Edmondson,
Air Force Culture and Language
Center, Maxwell Air Force Base,
Alabama
Civilian
Supervisory
Category I: Sherry Dearinger,
802 Force Support Squadron,
Joint Base San AntonioLackland, Texas
Civilian
Supervisory
Category II: Paul Haidinger,
56
Logistics
Readiness
Squadron, Luke Air Force Base,
Arizona
Civilian
Supervisory
Category III: John Shepherd,
Air University, Maxwell Air
Force Base, Alabama
Civilian Supervisory Category
IV: Ronald Dains, Air Command
and Staff College, Maxwell Air
Force Base, Alabama
AETC Outstanding Airman,
Staff Sgt. Zachary Riesselman;
AETC NCO of the Year,
Tech. Sgt. Christopher Bennett;
AETC SNCO, Master Sgt.
Lionel Garcia; and AETC First
Sergeant of the Year, Master
Sgt. Robert Davis will go on to
compete for the 2021 Air Force
Outstanding Airmen of the
Year.
“I want to congratulate our
Torchbearers who will represent
The First Command and
potentially be recognized as one
of the Air Force’s 12 Outstanding
Airmen of the Year,” said Chief
Master Sgt. Erik Thompson,
AETC command chief master
sergeant. “Our force does
outstanding work every day and
I am so proud of the work and
dedication I see in them. There
is no doubt in my mind that our
Airmen are invaluable to the
Air Force family.”
The
2021
Air
Force
Outstanding Airmen of the
Year winner’s announcement is
expected later this year.

Air Force releases updated fitness test score breakdown
may continue to use some form
of waist measurement and may
be administered during PT
testing to reduce scheduling
and administrative burdens,
but body composition will not
be a component of the PT test
itself. Further details on the
body composition program will
be released at a later date.
The Air Force has also worked
on alternative strength and
cardiovascular testing exercise
options with plans to announce
them in the coming weeks.
Once announced, members
and fitness monitors will have
approximately six months to
familiarize themselves with use
and execution of the alternative
testing options prior to having
them available in January
2022. Members will have a
choice of which testing options
they choose for their physical

fitness assessment components.
The six-month timeline will help
WASHINGTON (AFNS) -- The
ensure fitness assessment cells
Air Force will resume physical
are prepared to train physical
fitness testing July 1 with only
training leaders to administer
three components: push-ups,
tests using the new options.
sit-ups and the 1.5-mile run.
“We are moving away from
Without
the
waist
a one-size-fits-all model,” said
measurement as a scored
Air Force Chief of Staff Gen.
component, push-ups and sitCQ Brown, Jr. “More testing
ups will increase from 10 to 20
options will put flexibility in the
points each, while the 1.5-mile
hands of our Airmen – where it
run will remain at 60 points.
belongs. We know not all Airmen
Scoring will fall into five-year
maintain their fitness the same
age groups, as opposed to the
way and may excel in different
previous 10. Updated charts
areas. Alternate components
can be found here.
provide choices while still
The waist measurement will
providing a mechanism to
no longer be required as part
determine overall fitness.”
of the physical fitness test but
These changes align under
a separate assessment of body
the Air Force’s Action Order
composition, as required by
Airmen, people-first approach.
DoD Instruction 1308.3, will
“Physical
fitness
is
an
continue starting in October.
important part of our everyday
Testing for body composition
lives, it’s more than just a test
– it’s a way of life, our readiness
and ultimately our
future success,” said
Chief Master Sgt. of
the Air Force JoAnne
S. Bass. “July 1st is a
chance to refocus on
building a lifestyle
of
fitness
and
health, and I know
our Airmen will be
ready.”
For
additional
information, Airmen
can visit myPers
or the Air Force’s
Personnel
Center’s
fitness program page.
The Space Force will
Physical fitness testing will resume July 1, 2021. Several changes have been made to the test to include follow these policies
increasing scoring for push-ups and sit-ups from 10 to 20 points each, five-year age groups and the until service-specific
waist measurement no longer being required. The Air Force has also worked on alternative strength
fitness policies are
and cardiovascular testing exercise options with plans to announce them in the coming weeks. (U.S.
developed and fielded.
Air Force graphic by Staff Sgt. Elora McCutcheon)
By SAF Public Affairs
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JAGNews
AFRS Government Vehicle Use
AFMAN 24-306 is the governing Air
Force Manual for vehicle operations.
Relating to the use of GMV official
use, the AFMAN states:
2.3.
Making
Official
Use
Determinations. When guidance
does not specifically fit a request
for
transportation
support,
commanders must consider the
following prior to approving the use
of a GMV: (T-0). 2.3.1. The purpose
of the vehicle use must be essential
to the successful completion of a
DoD function, activity, or operation.
(T-0). 2.3.2. The purpose of the
vehicle use must be consistent with
the purpose for which the GMV was
acquired. (T-0). 2.3.3. If provided,
GMV transportation used must
be the most cost effective method
of satisfying the requirement,
consistent with AFI 24-301.
If the GMV use does not meet a
specific recruiter mission or another
permissible use, then GMV use
is likely not authorized, and it is
recommended that the member
be reimbursed for mileage on their
own POV.
Air Force Legal Assistance Website:
https://aflegalassistance.law.af.mil
Are you in need of a will or power
of attorney? Don’t want to wait?
The Legal Assistance website was
created to give clients the ability to
start the procedure of creating many
of their initial legal actions from
the comfort of home. You now can
gather all the required information
needed to complete a draft of
your will and powers of attorney,
ensuring accuracy and privacy,

prior to visiting the legal office. Email
our org box at afrshqja@us.af.mil for
questions or assistance.
ARTICLE 15 ACTIONS
A Technical Sergeant from HQ
AFRS received and Article 15 for
violation of UCMJ, Article 128,
Assault consummated by a battery.
Punishment consisted of a suspended
reduction to SSgt and a reprimand.
A Technical Sergeant from the
364th RCS received an Article 15
for violation of the UCMJ, Article
92, Dereliction in the performance
of duties (x2) and Article 105, Fraud
(falsifying recruiting documents).
Punishment consisted of a reduction
to SSgt and a reprimand.
A Technical Sergeant from 369th
RCS received an Article 15 for
violation of UCMJ, Article 128,
Assault consummated by a battery.
Punishment consisted of a suspended
reduction to SSgt and a reprimand.
A Staff Sergeant from 341st RCS
received and Article 15 for violation
of UCMJ, Article 93a, Abuse of
position as a military recruiter
(x4, Unprofessional Relationship).
Punishment consisted of a reduction
to SrA, forfeiture of $1414.00 pay
per month for two months, and a
reprimand.
Punishments for various offenses may
vary. Unit commanders consider age,
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rank, experience of the offender, the
disciplinary history of the offender,
the facts and circumstances
surrounding the offense, as well as
other factors, when determining
whether to prefer charges that
could result in the court-martial of
a member, the offer an Article 15
or the initiation of discharge from
the Air Force, and what, if any,
punishment is appropriate for a
given offense.
RELIEF ACTIONS
A Staff Sergeant from 361st RCS
was relieved for cause based on
the following (1 LOC, 2 LORs,
and UIF): failing to maintain Air
Force standards of conduct and
performance, inability to meet
expectations, failure to follow orders,
and disrespect towards superiors.
A Staff Sergeant from 313th RCS
was relieved for cause based on
the following (LOR and UIF):
committing an act in violation of
the UCMJ, Abuse of positon as a
military recruiter (Unprofessional
relationship with recruit) and failing
to maintain Air Force standards of
conduct and performance.
Court-Martial Actions
A Technical Sergeant from 337th RCS
was found guilty in a Special CourtMartial of false official statements in
relation to lying about 15 applicants
having JROTC experience and/or
receiving the Congressman Hebert
Advancement Placement Award
(CHAPA), when they did not. The
member’s punishment consisted of
confinement for six months and a
bad conduct discharge.

AETC Security
Outstanding Team Award:
GS-12 Gerard Kinane, HQ AFRS
GS-11 James Burke, 372nd RCG
GS-11 Eric Freeman, 360th RCG
GS-11 John Saenz, 369th RCG
GS-11 Paul Schmidt, HQ AFRS
GS-11 Bryce Wells, AFRC/RS
Master Sgt. John Gress, HQ AFRS

Above is the AFRS webpage. To get to the website go to: https://www.
recruiting.af.mil. The AFRS Public Affairs team is keeping the website
current with relevant Air Force information.

Future Chats

Congratulations winners!

332nd RCS recruiter
assists JROTC

June 16 Enlisted Aviators
July 14 Civil Path to Wings

Tech. Sgt. Shaun Hammond, 332nd
RCS EA recruiter, was invited by the
JROTC Commander at Hixson High
School, Chattanooga, Tennessee, to
present the Rising Star award for 12
Outstanding JROTC cadets, Apr. 29,
2021. The event included Vietnam
veterans, VFW leaders, JROTC
commanders and Board of Education
members. (Courtesy photo)
<a href="https://www.vecteezy.com/free-vector/content">Content Vectors by Vecteezy</a>
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314th RCS teams up to fight hunger

Tech. Sgt. Steven McCutcheon, 314th RCS, and several of his DEP members volunteer to help out at their
local food bank in Allentown, Pennsylvania. (Courtesy photo)

Total Force MEPS training event

Members of the 331st RCS provided a breakfast to the 40-member Montgomery MEPS joint staff in
Alabama, for their unwavering support to the mission through the COVID-19 pandemic challenges
and the two-year renovation of their facility. (Courtesy photo)
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345th RCS honors WWII vets

Master Sgt. Zachary Dale and Staff Sgt. Sean Petrusha, 345th RCS EA recruiters, joined the
Marquette High School AFJROTC, Ballwin, Missouri, on a memorial march to honor those who
sacrificed during what became known as the Baatan Death March during WWII. Roughly 50
students, parents and program leadership participated in the march, Apr. 24, 2021. (Courtesy photo)

345th hosts students in Little Rock

Little Rock Air Force Base, Arkansas, had an open house, May 5, 2021. The 345th RCS hosted 38 students from
Maumelle, Star City, Beebe, and South Side Batesville High Schools. The event allowed the students to speak to
Airmen and get a tour and demonstrations from various units throughout the wing. (Courtesy photo)
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AFRS HQ holds Commander’s Call in person

AFRS headquarters held its first in-person Commander’s Call since the outbreak of the COVID-19 pandemic, May
14, 2021. Maj. Gen. Ed Thomas, AFRS commander, his wife Dinah and Chief Master Sgt. Antoine Goldstrom, AFRS
command chief, spoke to the headquarters personnel. (Air Force photo/Chrissy Cuttita)
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348th RCS talk at Medical school in Idaho

The 348th RCS conducted a classroom presentation at the Idaho College of Medicine, Meridian, Idaho,
April 2021. From left to right are Master Sgt. Matthew Hemmingson, Tech. Sgts. David Springfield and
Matthew Rodriguez, and Master Sgts. James Zwiebel and Blake Manuel. (Courtesy photo)

364th RCS, 330th RCS team up
to prepare DEP members

Tech. Sgt. Michelle Guerrero, a Special Warfare recruiter with the 330th RCS, visited Visalia,
California, and held a Special Warfare workout for the 364th A-Flight Avengers, DEP. DEP
members from Fresno, Clovis and Visalia Air Force Recruiting Offices met at Visalia’s Blain
Park to learn about Special Warfare career fields and opportunities and how to push their
physical fitness to new limits. (Courtesy photo)
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345th RCS attends signing night

Tech. Sgt. Cynthia Henke, 345th EA recruiter, Fairview Heights, Illinois, participated in a
senior signing night for Bryson Callahan at Central High School. Callahan is a DEP member
who will ship off to BMT June 8, 2021. (Courtesy photo)

364th, 330th RCS give EOD demo

The 364th RCS teamed up with the 330th RCS at Beale Air Force Base, California,
and worked with the local explosive ordinance disposal team there to provide multiple
demonstrations to high school students to highlight the capabilities of the EOD career
field. (Courtesy photo)
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345th RCS helps with
Habitat for Humanity

The 345th RCS and its DEP members volunteered for Habitat for Humanity
in Springfield, Illinois, to help fully drywall the ceiling in the house, May
14, 2021. DEP members learned the importance of volunteering and the
house will be for sale at a very low cost for low income families. (Courtesy
photo)

345th RCS gets in one last
school visit to end year

Tech. Sgt. Elyse Stamey and Staff Sgt. Kyle Anderson, 345th RCS EA recruiters,
coordinated a multi-branch school visit to allow access for recruiters one time before the
end of the school year, May 2021. (Courtesy photo)
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Total Force recruiting does NASCAR in Austin

Air Force Recruiting Service made a unified Total Force approach at the EchoPark Texas Grand Prix NASCAR race at
Circuit of the Americas in Austin, Texas. AFRS leadership, including Maj. Gen. Ed Thomas, AFRS commander, and Brig.
Gen. Lisa Craig, AFRS deputy commander, attended the event, as well as recruiters from all components to include the
342nd, 341st, 330th, 352nd RCS and the Air National Guard’s 147th Attack Wing. While it was a rainy weekend, the race
was still completed, and, for the recruiters, it was a good opportunity to get together and work as a total force. (Courtesy
photos)
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AFRS PA conducts media training

Michelle DeLeon, AFRS public affairs, conducts an interview with Maj. Jay Park, new AFRS Det. 1 commander,
during a media training session at JBSA-Randolph, Texas, as 1st Lt. Victoria Palendech, public affairs officer,
AFRS Det. 1, takes notes. Public affairs can do media training for any commanders or personnel who may
need to be prepared support media opportunities. If anyone is interested in training, send a message to the
PA organiztional box at afrshqpa@us.af.mil. (Air Force photo/Master Sgt. Chance Babin)

345th, 330th RCS conduct
Brazilian Jiu Jitsu training

The 345th and 330th RCS partnered up with members of a Brazilian
Jui-Jitsu school in Belleville, Illinois, in an effort to put on an effective
program for DEP members. Self-defense and combatives are useful
critical skills that all members should know and can greatly benefit from.
They went through roughly two hours of intense foundational training
and instructions. (Courtesy photo)
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345th RCS recruiter
attends recruits graduation

Tech. Sgt. Christopher Balderas, 345th RCS EA recruiter, at the graduation ceremony for
Kylie Keniley at Gillespi High School, Alton, Illinois. She leaves for BMT June 8, 2021.
(Courtesy photo)

345th RCS recruiter
visits school now open
Staff Sgt. Jeremy Reynolds, 345th RCS, EA recruiter
visits Galatia High School in Marion, Illinois, May 5,
2021. This was the first day the school was open this
school year due to COVID-19. (Courtesy photo)
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342nd RCS honors nurses

Members of the 342nd RCS celebrate nurse’s week by dropping off 30 gift bags with the nursing department at The University of
Texas Medical Branch, in Galveston. (Courtesy photo)

AFRS takes in
Formula Drift
Total Force recruiters were
on hand for the 2021 Formula
Drift Pro Championship at
Michelin Raceway Road Atlanta,
Braselton, Georgia, May 8,
2021. AFRS has been a partner
with Formula Drift since 2008.
Recruiters from each of the air
components were on hand for the
event. (Courtesy photo)
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