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from the editor

 Things are starting to feel 
normalish now. Above is a photo 
of me at the airport going on my 
first TDY since early 2020.
    It felt good to get back out there 
and see teammates and fellow 
Airmen.
    As we get back to live activations 
with in-person recruiting it will 
start to feel somewhat like the old 
days, while still remaining safe.
  In this issue we have a story 
about how Air Force Reserve and 
Air National Guard recruiters are 
working together in Florida to 
bring the best customer service 
to Airmen who are leaving active 
duty.
  The Air Force also earned the 
GUINNESS WORLD RECORDS™ 
for the Million Piece puzzle, a 
virtual jigsaw developed for AFRS 
marketing.
 We also unveiled the Tuskegee 
Airmen paint scheme that will be 
ran at both the Indy 500 and a pair 
of NASCAR races this year.
  The Air Force Reserve  held 
a unique recruiting event at 
McConnell Air Force Base, Kansas. 
Recruiters from throughout the 
352nd RCS, gathered to see the 
mission firsthand and get to know 
the unit and their needs as they 
grow with the new KC-46 Pegasus 
mission.
     Thanks for all of your submissions.
   Stay safe and AIM HIGH! 
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Behind the Badge

ON THE COVER
A KC-46 Pegasus approaches 
another KC-46 as the boom is 
about to attach for refueling during 
a training mission. Recruiters from 
the 352nd Recruiting Squadron 
were onboard as part of a recruiting 
event hosted by the 931st Air 
Refueling Wing, McConnell Air 
Force Base, Kansas, Apr. 10, 2021. 
The recruiters came to learn about 
the mission of the 931st ARW 
to better understand the unit’s 
needs as they grow into the KC-46 
mission. (Air Force photo/Master 
Sgt. Chance Babin
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Reserve, Guard Total Force recruiters work as a team 

MACDILL AIR FORCE BASE, 
Florida – While recruiters are 
competitive by nature, a trio 
of recruiters in Florida have 
found that working together is 
not only the right thing to do, 
it’s the best thing for Airmen 
coming off active duty trying to 
decide if they want to continue 
serving.
 In-service recruiters are 
career counselors who meet with 
Airmen separating from active 
duty and offer opportunities to 
continue their service part time 
with the Reserve or National 
Guard.
  “In this role, we are regularly 
engaging with active duty 
enlisted members and officers 
who are considering departing 
the regular Air Force,” said 
Master Sgt. Sarah Kim, the 
ANG in-service recruiter here. 
“Our goal is to encourage their 
continuation of service in a 
reserve component whether 
it be Guard or Reserve. By 
working together, we want to 
send the message that we have 
their best interests at heart. If 
the Guard component is not a 
good fit due to location, AFSC 
(Air Force Specialty Code) or 
other opportunity, it is far more 
beneficial to that individual that 
I refer them to the component 
that best suits their needs and/
or career goals.”
 Kim has teamed up with 
her Reserve counterparts at 
each of the joint briefings and 
one-on-one appointments with 
applicants. They also relay this 
message to base leadership, 
first sergeants and career 

By Master Sgt. Chance Babin
AFRS Public Affairs

assistance advisors.
 “The Reserve and Guard 
would always brief Palace Chase 
and Palace Front at informed 
decision briefings, but would 
do so at different times,” said 
Master Sgt. Travis Williams, 
the Reserve ISR at Patrick 
Space Force Base, Florida. “We 
decided to get together and 
work on a presentation where 
we briefed the benefits and 
would allow the members to ask 
questions. This gave more time 
for Q and A because we weren’t 
briefing the same subject 
separately. The majority of 
our mission and benefits are 
the same, and we both saw the 
value in working together.”
 Kim is the ISR at both 
MacDill and Patrick, and she 
says taking care of Airmen is 
her No. 1 job.
 “My first assignment as an 
ISR was at Tyndall AFB prior 
to being transferred to MacDill 
after Hurricane Michael,” 
Kim said. “For the past six 
years in this role, I have made 
it my priority to work with 
the Reserve as a Total Force 
team to ensure we properly 
communicate to ensure we are 
providing exceptional customer 
service to our applicants. I 
always strive to build rapport 
with the Air Force Reserve 
recruiting team at almost every 
level – ISRs, flight chiefs, line 
recruiters, etc…”
 For one of Kim’s Reserve 
counterparts, the teamwork 
is making a difference in his 
approach to retaining talent in 
the Air Force.
 “We feel this is best for the 
Airmen who are attending the 
briefing to see the Air Force 

Reserve and Air National Guard 
standing side by side as one air 
component working together, 
not against one another,” said 
Master Sgt. Shane Hogan, the 
Reserve ISR at MacDill. “We 
have noticed since we have 
been briefing together that 
the Airmen are more open 
and willing to ask questions. 
We also have noticed a better 
rapport with the audience and 
applicants we work with.”
 In the past, the Guard and 
Reserve have sometimes had 
an adversarial relationship 
because they are competing for 
the same people. But as Air Force 
Recruiting Service continues 
to make strides toward Total 
Force recruiting, the goal is to 
become one team representing 
the regular Air Force, Air ...
To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Article/2586474/reserve-guard-
recruiters-work-as-a-team-to-
bring-best-customer-service/
/

Master Sgt. Sarah Kim, Air National 
Guard in-service recruiter at MacDill Air 
Force Base, Florida, and Master Sgt. 
Travis Williams, Air Force Reserve in-
service recruiter at Patrick Space Force 
Base, Florida, work together as part of 
Total Force recruiting to show Airmen 
who are coming off Air Force active duty 
the opportunities to continue serving in 
a reserve component. (Courtesy photo)



Total Force Recruiting: The first step to winning the fight 

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – As 
I prepared to assume 
responsibilities as the Command 
Chief for Air Force Recruiting 
Service, an organization recently 
re-tooled as an Air Force Total 
Force command, I found myself 
trying to understand this 
new mantra of “Total Force 
Recruiting.” To truly answer 
though, I had to start with the 
“why” of Total Force Recruiting. 
Why does Total Force Recruiting 
really matter and why should my 
fellow Airmen care?
 Essentially, I found the answer 
to simply be that we are indeed 
stronger together – one Air Force, 
one brand, one value proposition 
projected to America. At its core, 
Total Force Recruiting unites 
the regular Air Force, Air Force 
Reserve and Air National Guard 
into one powerful recruiting and 
marketing establishment. Gone 
are the days of competing, one 
component against the other, as 
if we were all part of different 
teams or organizations. Together, 
we inspire, engage, and recruit 
the most talented and qualified 
young Americans. Together 
we put our best foot forward 
and give our best pitch on the 
opportunities in our Air Force; 
full or part-time, in or out of 
uniform. And together we engage 
with the American public as one 
Air Force and enable Americans 
to discover the best way to serve.   
 Make no mistake, we’re in a 
battle for talent today in an age 
where fewer young Americans 

are drawn to military service. 
And why is that important? Our 
future readiness and the national 
security of our nation depend on 
it. And as Chief of Staff of the 
Air Force Gen. C.Q. Brown says 
“we must accelerate change or 
lose.” Our recruiting and training 
pipeline is the lifeblood of our 
Air Force and our Space Force. 
We’re in competition, not only 
with our sister services, but the 
private sector as we seek to hire 
the best America has to offer. But 
recent studies tell us that less 
than half of qualified and eligible 
applicants can even name all the 
military services. Even more, a 
recent Reagan National Defense 
Survey found that public trust 
and confidence in the military 
has slid from 70% in 2018, to 56% 
today. 
 Because of this, the recruiting 
enterprise must refocus in 
order to attract new Airmen 
and Guardians by appealing 
to their interests and their 
desire to make a difference in 
the world. To that end, through 
a combined marketing effort, 
we are delivering ads through 
social media, television, sporting 
events, theaters and more. With 
our newly combined effort, 
buying power is up and we’re 
reaching more Americans with 
the “Big Air Force” brand while 
clearly showing that there are 
multiple ways to serve …  in your 
hometown or across the globe.  
 But the real driving force 
behind Total Force Recruiting is 
more than 3,200 RegAF, Guard 
and Reserve recruiters across our 
Air Force. In order to be successful 
with this new approach, it 

requires a significant mindset 
shift within our formation, and, 
above all, it requires trust. In 
some ways this change in how 
we recruit seems all too obvious 
and a change whose time has 
certainly come.
 Maj. Gen. Ed Thomas, our 
Air Force Recruiting Service 
commander, said “We cannot 
afford to be a Blockbuster in a 
Netflix world.”  This is a call to 
action, adopting a Total Force 
Recruiting mindset as operations 
across all components. It’s just 
smart business and how we 
operate today as we protect and 
ensure the readiness of the force. 
It has been my observation that 
only as a total force can our 
organization succeed and ensure 
our formation is resourced 
with talented, innovative, and 
dedicated Airmen and Guardians 
to fly, fight, and win as we protect 
space for all.  
 So the answer to “why Total 
Force Recruiting?” Because 
there are Americans who 
wish to serve part-time while 
continuing private sector goals 
or education. “Why Total Force 
Recruiting?”  Because there are 
citizens interested in serving 
and performing state missions. 
“Why Total Force Recruiting?” 
Because there are Americans 
who wish to serve out of uniform 
or as part of the active service. 
What is Total Force Recruiting? 
It is Air Force Recruiting Service. 
Why Total Force Recruiting? 
Because winning the high-end 
fight requires nothing less than 
working seamlessly together as 
one big Air Force team. Aim High 
and Semper Supra!

By Chief Master Sgt. Antonio Goldstrom
AFRS Command Chief
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A message from  the chief
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Air Force Recruiting Service and their partners at Richard Petty Motorsports and Ed 
Carpenter Racing introduced their newest paint scheme to honor the Tuskegee Airmen 
for the 2021 race season. The paint scheme is inspired by the Tuskegee Airmen’s 
P-51 Mustang used during World War II.(Courtesy image)

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – Air 
Force Recruiting Service, and 
their partners at Richard Petty 
Motorsports and Ed Carpenter 
Racing, introduced their newest 
paint scheme today, which pays 
homage to the original trailblazers, 
the Tuskegee Airmen. The red 
tails, yellow stripes, and star 
emblem aren’t just a visual cue, 
but a reminder that great things 
can happen when we celebrate our 
differences.
    “Our partnerships with Richard 
Petty Motorsports and Ed 
Carpenter Racing provide the 
Air Force with platforms to reach 
large audiences” said Maj. Jason 
Wyche, Air Force Recruiting 
Service Chief of National Events 
Branch. “We’re excited to leverage 
these platforms to pay tribute to 
the Tuskegee Airmen. It’s more 
than just a paint scheme; it’s an 
incredible opportunity to educate 
millions on the history behind the 
Red Tails. We hope individuals 
find inspiration from the Tuskegee 
Airmen and their story.”
  The Tuskegee Airmen were 
the first black military aviators 
in the U.S. Army Air Corps, a 
precursor of the U.S. Air Force. 
Pilots, navigators, maintainers, 
bombardiers, instructors and 
support staff all trained at the 
Tuskegee Army Air Field in 
Alabama. The Tuskegee Airmen 
flew more than 15,000 sorties 
during World War II in Europe 
and North Africa.
  The paint scheme is inspired 
by the Tuskegee Airmen’s P-51 
Mustang used during World War 
II. The iconic red tail and the red 
and yellow stripes on the nose of 
the aircraft are prominent on the 

cars. The paint scheme will make 
its track debut this season first 
at NASCAR’s 2021 Geico 500 at 
Talladega Superspeedway, Apr. 
25, 2021, and then at the 105th 
Indy 500 at the Indianapolis Motor 
Speedway, May 30, 2021. 
     The Air Force has a partner with 
ECR since 2020 and involved with 
INDYCAR since 2018.
   “I am continually honored and 
humbled that Ed Carpenter 
Racing is able to represent the U.S. 
Air Force and assist in the mission 
of recruiting our next generation 
of Airmen,” said Ed Carpenter, 
ECR team owner. “While looking 
to the future, we also recognize the 
importance of paying tribute to the 

history of the U.S. Air Force during 
Memorial Day weekend. This year, 
we celebrate the Tuskegee Airmen, 
trailblazers from World War II.      
    The design of Conor Daly’s No. 
47 Chevrolet for the Indianapolis 
500 draws inspiration from their 
aircraft, nicknamed Red Tails.”
      The Air Force has been a partner 
of RPM since 2009 and involved 
with NASCAR since 2000.
         “I have enjoyed the opportunity...
To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Art i c le /2578217 /a i r - f orce -
recruiting-unveils-tuskegee-
airmen-paint-scheme-for-indy-
500-and-nasc/

By Master Sgt. Chance Babin
AFRS Public Affairs

Air Force Recruiting unveils Tuskegee Airmen paint scheme



Air Force breaks GUINNESS WORLD RECORDS™ title 

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas -- 
When the world shut down last 
year and people shut themselves 
in during the worldwide 
pandemic, Airmen charged 
with inspiring and engaging the 
next generation discovered new 
ways to showcase America’s 
air power and dominate pixel 
space. To their surprise, their 
recruiting efforts earned the Air 
Force a GUINNESS WORLD 
RECORDS™ title for the largest 
online jigsaw puzzle.
 “This record-breaking 
accomplishment of our Air 
Force recruiting team is just 
another example of how our 
innovative Airmen adapt and 
overcome,” said Maj. Gen. Ed 
Thomas, Air Force Recruiting 
Service commander. “I couldn’t 
be more proud of how our team 
rapidly developed the Million 
Piece Mission during a time 
when virtual interaction was 
how we connected is simply 
fantastic. Setting world records 
and breaking barriers is what 
Aiming High is all about!”
 In June 2020, the Million 
Piece Mission brought an 
interactive, billion-pixel image 
of the National Museum of 
the U.S. Air Force to couches 
everywhere. Air Force 
Recruiting Service developed 
the interactive puzzle made up 
of 1.2 million pieces. More than 
31,000 players around the world 
worked together to solve the 
jigsaw and they accomplished 
the mission in 18 days, 16 hours 
and 55 minutes.

By Chrissy Cuttita
AFRS Public Affairs
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 During the global pandemic, 
recruiters are dependent on 
virtual experiences for outreach 
events especially where 
recruiting offices are closed 
or operating in a minimal, in-
person capacity and mobile 
tours are on hold. 
 “Air Force Recruiting 
Service’s primary mission is 
to engage with the American 
public, highlighting the career 
opportunities and benefits of 
serving in the Air Force,” said 
Maj. Jason Wyche, Chief of 
the National Events Branch at 
AFRS, Joint Base San Antonio-
Randolph, Texas. “The ‘Million 
Piece Mission’ enabled us to do 
that in a fun and unique way, 
while also allowing Americans 
to learn about the Air Force’s 
history through exploring the 
National Museum of the U.S. 
Air Force from the comfort of 
their homes.” 
 Million Piece Mission is 
free to play and accessed on 
AirForcePuzzle.com by desktop 
and mobile devices. Austin-
based full-service creative 
agency GSD&M – the Air Force’s 
creative partner for 20 years – 
envisioned this concept, along 
with development partner, 
Active Theory.
 Each visitor to the jigsaw’s 
online location averaged 12 
minutes on the site and two-
thirds of them fit the optimal 18- 
to 34-year old, problem-solving 
demographic that the Air Force 
looks for in potential recruits. 
According to GSD&M, a 97.4% 
positive rating indicates people 
enjoyed their experience with 
Air Force history.
 Two Air Force missions were 

pieced together to accomplish 
the GUINNESS WORLD 
RECORDS™ feat.
 “The National Museum of the 
U.S. Air Force and Air Force 
Recruiting Service have similar 
missions to inspire youth 
toward careers in the U.S. Air 
Force,” said Mr. David Tillotson, 
museum director. “So it’s a 
perfect fit for the world’s largest 
military aviation museum to be 
featured on the world’s largest 
virtual puzzle.”
 The completed full image 
shows a collection of aircraft on 
display at the museum’s fourth 
building that was captured after 
the building’s opening in 2016 
by photographer John Opie. As 
a puzzle, the image contains 
3,000 tiles and a total of 1.2 
million pieces.
 As the world slowly finds a 
safer way to fit in COVID’s “new 
normal,” the Air Force plans 
to continue virtual recruiting 
efforts.

The Air Force earned a GUINNESS 
WORLD RECORDS™ title for the largest 
online jigsaw puzzle. In June 2020, the 
Air Force, in partnership with full-service 
creative agency, GSD&M, launches the 
largest virtual multiplayer puzzle for the 
entire world to solve together. “Million 
Piece Mission” was created with a 1.03 
gigapixel image of the fourth building 
of the National Museum of the U.S. Air 
Force, taken in 2016 by photographer 
John Opie. (Courtesy Graphic)



Future Reserve recruiter, mom, son celebrate Air Force 

JOINT BASE SAN ANTONIO-
LACKLAND, Texas – A 
mom and son will celebrate 
milestones this week when 
Tech. Sgt. Nessie McCray and 
Airman Basic Jaylen Netterville 
graduate from their respective 
technical training schools a day 
apart.
 Since going through basic 
training almost 19 years 
ago, this was McCray’s first 
time back to JBSA-Lackland. 

By Agnes Koterba
37th Training Wing Public Affairs
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Originally in the Air Force 
Reserve, McCray graduates 
from recruiting school at the 
344th Training Squadron April 
21 and is transitioning to the 
active Reserve.
 “Given my background as a 
teacher, I felt to some degree 
I already had recruiting 
qualities. I would share things 
with my former students often 
as it related to my Air Force 
experience,” McCray said. “I 
talked about my experience often, 
because it helped me to build 
trust and rapport with many of 

them, especially those who were 
intrigued by what we do.”
 McCray’s inspiration went 
beyond the classroom.
 “My mother was a strong 
influence, but she let me choose 
my own path,” said Netterville, 
who graduates from the 343rd 
Training Squadron as a security 
forces specialist April 22.
 McCray looks forward to 
helping potential service 
members navigate opportunities 
while Netterville looks forward 
to further developing in his 
career.

Tech. Sgt. Nessie McCray, 344th Training Squadron, and her son, Airman Basic Jaylen Netterville, 343rd Training Squadron, share 
lunch at Joint Base San Antonio-Lackland, Texas, April 15, 2021. Both look forward to graduating and beginning their new careers. 
(U.S. Air Force photo by Agnes Koterba)



Reserve recruiters gather to learn all about McConnell AFB

MCCONNELL AIR FORCE 
BASE, Kansas – Air Force 
Reserve recruiters from across 
the central United States 
converged on McConnell Air 
Force Base, Kansas, in April for 
a unique immersion to learn all 
about the 931st Air Refueling 
Wing, the KC-46 Pegasus and 
the Wichita area first-hand.
 Armed with what they learned, 
the recruiters assigned to the 
352nd Recruiting Squadron 
went back to work in a better 
position to help the 931st meet 
its manning challenges.
 “The visit from the 352nd 
recruiters marks just the 
beginning of our massive 
efforts to field the latest Air 
Force weapon system, the 
KC-46 Pegasus,” said Col. 
Phil Heseltine, 931st ARW 
commander. “With more than 
300 vacancies, we could not 
meet our conversion demands 
without their support.” 
 The colonel said his entire 
team was extremely impressed 
by the support they received 
from the 352nd RCS.  
 “I can’t overstate the 
impact it had to bring them to 
McConnell AFB, and engage 
directly with our Wichita and 
Derby city leaders, Mayor 
Whipple and Mayor White, as 
well as seeing first-hand what 
an amazing place McConnell is 
for our Reserve Citizen Airmen 
to both live and serve,” he said. 
“Partnered with our active 
duty and Air National Guard 
wing leaders, Col. Rich Tanner, 
(22nd ARW commander), and 
Col. Jason Knobbe, (184th 
Wing commander), our 931st 
ARW team put on a world-class 
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event that I believe should be 
the model for other locations 
to emulate. Each recruiter 
left knowing what an Air 
Force crown jewel we have at 
McConnell Air Force Base.”
 “Never underestimate the 
power of personal one-on-
one connections,” said Lt. 
Col. Michael Rigoni, 352nd 
RCS commander. “Although 
we’ve been given tremendous 
IT (information technology) 
capability over the course of 
the last year, it doesn’t match 
having the power to speak eye-
to-eye with another person, 
make a special connection, see 
an aircraft or training facility 
up close, or appreciate how 
incredible and complex in-flight 
refueling is at 20,000 feet. We 
collectively gained an entirely 
new level of appreciation for 
what the 931st ARW and 
Wichita, Kansas, have to offer, 
having had the opportunity to 
meet city leaders, tour, stay 
and eat in the downtown area, 
and getting to experience the 
kindness and hospitality of 
Reserve Citizen Airmen and the 
local Kansas natives.”
 Lt. Col. Matt Basler, 931st 
Mission Support Group director, 
served as the lead planner and 
focal point for this event. As the 
931st ARW is in full conversion 
to the KC-46, the unit is growing 
by leaps and bounds.  
 “Roughly nine months ago, 
our leadership team recognized 
that we would need more 
Airmen to fulfill our mission. 
During a site visit with Lt. Col. 
Rigoni and Senior Master Sgt. 
Cole Chamberlain (the senior 
recruiter at McConnell), the 
three of us were discussing 
the unique jobs we had to offer 
– including boom operators,” 

Basler said. “As it was 
somewhat difficult to describe 
exactly what boom operators 
did, I recommended that Lt. 
Col. Rigoni and his team simply 
come out during a UTA and see 
it for themselves.”
From that point forward over 
the next several months, the 
two organizations had several 
conversations about how they 
could work together to increase 
mission readiness across the 
931st ARW and ensure the KC-
46 was primed for rapid global 
mobility – if given the call.   
 “This evolved into the 
opportunity for the 931st ARW 
to show his team firsthand what 
other jobs there were and where 
we were having difficulty in ...
To contiue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
A r t i c l e / 2 5 9 6 0 5 2 / r e s e r v e -
recruiters-gather-to-learn-all-
about-mcconnell-the-kc-46-and-
the-wichit/

Tech. Sgt. Ian Michaelson, 931st Aircraft 
Maintenance Squadron crew chief, gives 
recruiters from the 352nd Recruiting 
Squadron a tour of the KC-46 Pegasus 
during a recruiting event at McConnell 
Air Force Base, Kansas, Apr. 10, 2021. 
Recruiters from the 352nd RCS visited 
the 931st ARW to learn about the 
mission of the wing to better understand 
the unit’s needs as they grow into the 
KC-46 mission. (Air Force photo/Master 
Sgt. Chance Babin)

By Master Sgt. Chance Babin, 
AFRS Public Affairs



Twin brothers continue family’s military legacy 

U.S. NAVAL AIR STATION 
JOINT RESERVE BASE FORT 
WORTH, Texas -- Trainee 
Justin Hurt and his twin 
brother, Airman First Class 
Jake Hurt, have a military 
lineage generations deep and 
look to add their own chapter 
in their family’s service history 
within the Air Force Reserve’s 
301st Fighter Wing. For more 
than 30 years, their family 
members have served the U.S. 
Army, Marines and Air Force 
in various capacities to include 
F-16 Fighting Falcon pilot.
 “Within my family, patriotism 
runs deep, duty was always 
taught as something to be proud 
of and we always talked about 
the pride one gets from serving 
one’s country,” said Trainee 
Hurt. “I knew I wanted serve 

By Capt. Jessica Gross
301st Fighter Wing Public Affairs
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from an early age and I think 
the biggest reason I joined 
the AFR [Air Force Reserve] 
was because of my father and 
brother [Jake].”
 The twins’ father, Senior 
Master Sgt. (ret.) Stephen Hurt, 
is a 27-year Air Force combat 
veteran with multiple tours in 
Kuwait, Iraq, and Afghanistan. 
Justin reflects how his father’s 
experience specifically impacted 
him.
 “When I was younger, my 
family was stationed at Davis 
Monthan Air Force Base in 
Tucson, Ariz., and I remember 
seeing and hearing the A-10 
Warthogs flying around the air 
space. It was one of the coolest 
things to experience growing 
up and I wanted to be a part of 
that one day,” he said. “That is 
why I chose to join the Air Force 
Reserve, that plus the fact my 
twin brother Jake also joined 

the Air Force Reserve.”
 Eventually, the Hurt twins 
will serve within two critical 
career fields within the same 
301st Fighter Wing. Airman 
First Class Jake Hurt, who was 
also a basic military training 
honor graduate, is a electrical 
systems journeyman assigned 
to the 301st Fighter Wing Civil 
Engineer Squadron. After he 
completes his basic military 
training, Trainee Justin Hurt 
will serve as an aerospace 
propulsion journeyman within 
the 301st Fighter Wing 
Maintenance Squadron here.
 “My brother and I are lifelong 
Red Raiders!” Justin said. “Some 
of the greatest experiences of our 
lives happened while attending 
Texas Tech University, and I 
am looking forward to serving 
together.”
 As Trainee Hurt looks to the 
horizon of his military career 
and service, he explains his 
excitement for the adventure 
which lies ahead.
 “My whole life I knew I 
wanted to serve… I just never 
really knew in what capacity. 
I have also always wanted to 
work in the aerospace field 
and have always found jets 
to be amazing technological 
achievements,” said Hurt. “The 
chance to actually get to work 
on them and learn how they 
operate is a truly exciting and 
thrilling feeling.”
 With a bright future ahead of 
him, Trainee Hurt is combining 
his passions into a reality.
 “The Air Force Reserve is 
fulfilling my childhood dream of 
working in the aerospace field, 
and there is no better way to get 
introduced to aerospace than by 
serving the greatest Air Force 
in the world.”

Twin brothers (left) Jake and Justin Hurt before basic military training. Airman First 
Class Jake Hurt is an electrical systems journeyman assigned to the 301st Fighter 
Wing Civil Engineer Squadron. After he completes his basic military training, Trainee 
Justin Hurt will serve as an aerospace propulsion journeyman within the 301st Fighter 
Wing Maintenance Squadron. (courtesy photo)



Development Training Flight in action over the weekend

JOINT BASE CHARLESTON, 
S.C -- The development and 
training flight was back in 
action this weekend at Joint 
Base Charleston, South 
Carolina, during the monthly 
unit training assembly.
  After a potential recruit 
swears into the Air Force 
Reserve, they are placed into the 
development and training flight 
where they are taught customs, 
courtesies and history of the Air 
Force prior to shipping off to 
basic training.
 “The 315th Airlift Wing 
development and training 
flight is designed to develop 
future airmen’s knowledge, 
skills and ability to perform 
in a disciplined environment 
through rigorous physical 
and uncompromising mental 
challenges they will receive at 
Basic Military Training,” said 
Tech. Sgt. Jontae Patterson, the 
Development Training Flight 
coordinator here. “As applicants 
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are sent from the recruiters to the 
development and training flight 
my role is to guide, and prepare 
them for these challenges. Being 
that I am their first supervisor—I 
act as the liaison and mentor for 
all of their needs by focusing on 
effective communication and 
integrity and excellence in all we 
do.”
 The recruits started with 
basic drill movements taught 
by Patterson when they arrived 
on base Saturday morning, 
followed by physical training 
that involved both strength and 
cardio exercises.
 Recruit Chase Donaldson, a 
high school senior at Calhoun 
County High School in St. 
Matthews, S. C. swore into 
the Air Force approximately 
three months ago and has been 
attending training with the 
development and training flight 
since that time.
 “This program has been 
extremely helpful for me,” said 
Donaldson, who will train to 
become a member in the 315th 
Security Forces Squadron at 

Joint Base Charleston. “Tech. 
Sgt. Patterson makes sure that 
we are prepared and that we 
learn all the information we 
need to know to be successful 
for basic military training.”
 While still relatively new to the 
Air Force Reserve, it was clear 
that Donaldson had retained 
the basic drill movements he 
had learned in previous months 
in the program and was able to 
help other recruits who lacked 
the same experience.
 One of the newest members 
of the development and 
training flight, Dashantae 
Lanae Holderman, a college 
student at Coastal Carolina 
University, attended her first 
training weekend at Joint Base 
Charleston this weekend.
 “This program really excites 
me,” said Holderman, who is 
going into personnel with the 
315th Force Support Squadron 
here. “At first I was really 
nervous to start something like 
this, but Tech. Sgt. Patterson 
has really put me at ease by 
teaching me the basics.”

Col. Don L. Thigpen, Vice Commander, 315th Airlift Wing, Joint Base Charleston, South Carolina, and Tech. Sgt. Jontae Patterson, 
Development Training Flight coordinator, 315th Airlift Wing stand at parade rest with the development and training flight in front of a 
C-47 Skytrain May 1, 2021, here. The development and training flight is desigened to ensure that Air Force recruits are prepared for 
basic training. (U.S. Air Force photo by Senior Airman William Brugge)

By Senior Airman Will Brugge, 
315th Airlift Wing Public Affairs
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<a href="https://www.vecteezy.com/free-vector/content">Content Vectors by Vecteezy</a>

Future Chats

May 19   Space Systems Ops
June 16 Enlisted Aviators
July 21   Rated Officers

Recruiter of the Year Category 

Tech. Sgt. Nathaniel Hildreth, 330th RCS, 
Wichita, Kansas

Civilian Non-Supervisory Category I

Hei Choi, 343rd RCS, Omaha, Nebraska

Congratulations winners!

369th RCS recruiter 
gets recognized

AETC Outstanding 
Airman  of the Year 

winners. 

Tech. Sgt. Aaron Munoz-Case, 369th 
RCS, enlisted accessions recruiter, 
made his “My Story” video and posted 
it on social media. His video was 
recognized by  Chief Master Sgt. of the 
Air Force, Chief Master Sgt. JoAnne 
Bass. The chief posted his video on 
her Facebook and Instagram pages. 
(Courtesy photo)
To watch the video, click on the   link. https://
www.facebook.com/810460845721757/
posts/3377506052350544/?d=n

Above is the AFRS webpage. To get to the website go to: https://www.
recruiting.af.mil. The AFRS Public Aff airs team is keeping the website 
current with relevant Air Force information. 
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Members of the 332nd RCS volunteered their time to help the Chattanooga Food Bank in Tennessee. The 
team hopes to help foster positive community relationships by working to help provide meals for people in 
their community. The members presented a certificate of appreciation to Ms. Blevins, of the CFB. (Courtesy 
photo)

332nd RCS teams up to fight hunger

331st RCS gives thanks to MEPS
Members of the 331st RCS provided 
a breakfast to the 40-member 
Montgomery MEPS joint staff in 
Alabama, for their unwavering support 
to the mission through the COVID-19 
pandemic challenges, as well as the 
two-year renovation of their facility. 
(Left) Staff Sgt. Joshua Briggs, Liaison 
NCO, shows gratitude to Sergeant 
Victoria Lambert, the processing NCO 
guiding processing and ceremony 
operations across the services. 
(Second) Tech. Sgt. Daniel Jamison, 
MEPS Liaison Supervisor, thanks Mr. 
Jack Weldon, the Medical Supervisor 
over all medical operations. (Courtesy 
photos)



Riding for a reason  
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Recruiters from the 345th RCS, Tech. Sgt. Brian 
Craddock and Staff Sgt. Aaron Crank, partnered with 
the 330th RCS at the Riding for a Reason event. More 
than 1,200 outdoor enthusiasts attended the event, 
which is an annual all-terrain vehichle/utility-terrain 
vehicle charity trail ride event. Proceeds for the event 
go to Colon Cancer Awareness and helping those 
battling cancer. (Courtesy photo) 

Members of the 342nd RCS are showing off their table and convention displays during the annual 
AFRS Senior Leader Conference in San Antonio, Texas, Apr. 26, 2021. Working with the 341st and 
330th RCS, along with AFRS Public Affairs team member, Michelle De Leon, the team set up a few 
tables to display. (Courtesy photo)

342nd RCS shows off display



345th RCS Airman uses his car to help those with autism 

Staff Sgt. Scott Armstrong, of the 345th RCS, poses with his car, that helped lead him to connect with Misfit Toys, a local charity. 
The focus of Misfit Toys is autism awareness and education. Together they have conducted autocross race events and car parades. 
Some of these events include final requests of cancer patients who are car enthusiasts, as well as a social distancing mobile car 
shows through a local town during COVID. Armstrong participates on his off time and not in uniform. (Courtesy photo)
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345th RCS assists  
with COVID vaccine
Tech. Sgt. Rick Brooks, of the 345th RCS and 
one of his U.S. Space Force applicants, Aeiryn 
Boyd, assisted with a COVID vaccination event in 
Germantown, Tennessee, Mar. 30, 2021. As the 
global pandemic has taken its toll on the world, Brooks 
decided to volunteer to help his local community to 
ensure everyone can receive the vaccine in a safe 
and effective manner. (Courtesy photo)
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337th RCS honors recruiters 

(Above) Senior Master Sgt. Pete Canlas, 
337th RCS production superintendent, 
certifies Staff Sgt. Anton Smith. (Right) 
Canlas recognizes Staff Sgt. Anton 
Smith, Tech. Sgt. Jeremy Lane and Staff 
Sgt. Johnell Alexander for their hard 
work and accomplishments during the 
pandemic. (Courtesy photo)  

364th RCS hosts Women’s 
History event in California

The 364th RCS held a Women’s History Month joint special warfare, enlisted 
accessions DEP event, Mar. 30, 2021, in Roseville, California. They set out to build 
relations with the community and motivate and inspire future women leaders. The 
DEP members were put through a weighted circuit workout as part of the event. 
(Courtesy photo)   



 

345th RCS leaders meet 
for management meeting
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Leaders from the 345th RCS squadron came together in Hot Springs, Arkansas, 
for a management meeting. Most of the group went on a team building hike, Apr. 
8, 2021. (Courtesy photo)  

364th RCS dons ABUs one 
more time to say good bye

Celebrating the heritage of the Airman Battle Uniform (ABU), the 364th 
RCS Airmen bid their ABU ensemble farewell, Mar. 31, 2021. The ABU 
which has been in service since 2007 was phased out Apr. 1, 2021, and 
replaced by the operational camouflage pattern uniform. (Courtesy image)



345th RCS recruiter coined
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Tech. Sgt. Christopher Balderas, 345th RCS enlisted accessions recruiter, was the lead for the squadron’s five-
month CPI (contnuous process improvement). He briefed leadership and the CCIP (commander’s inspection 
program) team on all of the items that the CPI team has in the works. Balderas was coined by the team lead, 
Nicholas Velasquez, for his superb briefing. (Courtesy photo)

The 341st RCS held an all-female 
virtual enlistment ceremony and panel 
discussion, Mar. 30, 2021,  to honor 
the women who have paved the way 
for today’s female recruits with the 
mission to develop a diverse Air and 
Space Force for the future. The all-
star panel discussed various topic and 
answered questions from the soon to 
be Airmen. Following the panel, the all-
female DEP swear in was conducted 
by Gen. Jacqueline D. Van Ovost, 
commander, Air Mobility Command. 
(Courtesy screenshots)

341st RCS hosts 
all-female event



Brandon Kimball, right, receives the oath of enlistment from U.S. Air Force 
Col. James A. Quinn, USAFE-AFAFRICA director of space forces, left, at 
Ramstein Air Base, Germany, April 19, 2021. Kimball is the first recruit from 
Ramstein to enlist directly into the U.S. Space Force. (U.S Air Force photo 
by Senior Airman Daniel Sanchez)

Ramstein’s first 
USSF enlistment
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Maj. Gen. Ed Thomas, AFRS commander, coined 
Master Sgt. Nancy Horsey, of the 342nd RCS, Apr. 6, 
2021. Horsey was TDY in Puerto Rico when Thomas 
was visiting. She was recognized for the outstanding 
work she did during the COVID-19 pandemic and to 
commemorate her upcoming retirement. (Courtesy 
photo)

342nd RCS recruiter 
coined by the boss



AFRS hosts senior leaders conference

(Top) Maj. Gen. Ed Thomas, AFRS commander, (Bottom left) Brig. Gen. Lisa Craig, AFRS deputy commander and 
(Bottom right) Chief Master Sgt. Antoine Goldstrom, AFRS command chief,  kick off the SLC in San Antonio, Apr. 28, 
2021. The Total Force recruiting event represents  the first time AFRS leadership has met up as a group in more than a 
year.  (Air Force photo/Master Sgt. Chance Babin)
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