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from the editor

  Well last month I said my fairwells 
from doing the magaizine. I used a 
quote from Michael Corleone from 
the movie The Godfather III, where 
he said, “Just when I thought I was 
out, they pull me back in.” Well, I’m 
back in.
    I’m remined of the Yogi Berra quote, 
“It’s like deja-vu, all over again.”
   I’ll look at it as if I am a famous 
singer being called out for one more 
song after a concert ... maybe two. 
  In this issue we have quite a few 
stories sent in from the field, which 
is always helpful. Thanks for that.
   The cover story is very special to me. 
Master Sgt. Chris Florida, 339th RCS 
first sergeant, donated his kidney to 
his brother. As a result, he not only 
saved his brother’s life, but now the 
family is much closer. I also think 
it is important to get the word out 
that military members can be living 
donors.
   On a side note, Florida and I speak 
quite often and have become friends. 
   Since I primarily work at home now, 
I have actually become close to some 
of the people I write stories about, a 
benefit of being in an Air Force family. 
It’s pretty neat. Ha.
   We also have a story and link to the 
first U.S. Space Force commercial, 
titled “Space is Hard.” Our marketing 
contractor GSD&M has really been 
knocking it out of the park with the 
new commercials.
    Thanks for all of your submissions.  
Stay safe and AIM HIGH! 

Behind the Badge

ON THE COVER
Dan Florida (left) and his brother 
Master Sgt. Chris Florida, the first 
sergeant with the 339th Recruiting 
Squadron, Clinton Township, 
Michigan, sit together the day after 
Chris donated his kidney to his older 
brother. Dan suffers from polycystic 
kidney disease and needed a 
transplant or he would have required 
dialysis. Chris did the research and 
discovered as an Airman he could 
donate an organ without jeopardizing 
his career. (Courtesy photo)
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Family bonds grow after first sergeant donates kidney to brother

JOINT BASE SAN ANTONIO 
– RANDOLPH, Texas – When 
an Air Force Recruiting Service 
first sergeant’s brother needed 
a kidney transplant, he put 
family ahead of his career.
 Master Sgt. Christopher 
Florida, 339th Recruiting 
Squadron, Clinton Township, 
Michigan, knew his brother had 
a kidney ailment for years, but 
didn’t realize how severe it was 
until his brother revealed he 
needed a transplant.
 “I knew Dan had polycystic 
kidney disease, but it never 
crossed my mind how bad it was 
because if you ever talked to 
him, he jokes a lot and played 
it off as nothing serious,” Chris 
said. “As time passed, it became 
more and more clear that he 
was going through more than 
I thought. Eventually he sent 
a text to the family at the 
same time he made a post on 
Facebook.”
 PKD is a disease that causes 
tissue-damaging cysts to grow 
throughout the kidney. 
 “I was diagnosed 12 years 
ago,” Dan said. “In my mind, 
my kidneys would be fine until I 
was elderly, and I would have to 
be more worried about a stroke 
killing me, as PKD causes 
hypertension.”
 Last summer, when Dan, 
his wife and their children 
were leaving for a road trip 
to Michigan to see family, he 
received his monthly blood 
tests. And it was not good news. 
 “I saw my GFR (glomerular 
filtration rate) number was at 
16. From what I had read, that 
was when you need to start 
dialysis. I was bummed but it 

By Master Sgt. Chance Babin
AFRS Public Affairs

was all so surreal and I was 
able to cope with it like I do 
everything – with humor,” Dan 
said. “When we got to Michigan 
and I told everyone, their 
reaction was basically the same 
as mine – let’s ignore it and just 
have fun for now, except my 
dad, who cries on a dime. He 
cried for a minute and seemed 
really worried during the rest of 
the visit.”
 After visiting with his family, 
Dan made a post on the living 
donor Facebook page, where he 
finally explained his medical 
situation and reached out to find 
a living donor. His Facebook 
post read as follows: 
 Well I’m afraid that it’s the 
time of my life I’ve been praying 
off. I am in need of a kidney 
transplant. After my GFR 
number came back at 16 the 
other day, I knew I’d be doing 
dialysis soon. My doctor told 
me today that I can linger at 

Dan Florida (left) and his brother Master Sgt. Chris Florida, the first sergeant with the 
339th Recruiting Squadron, Clinton Township, Michigan, sit together the day after 
Chris donated his kidney to his older brother. Dan suffers from polycystic kidney 
disease and needed a transplant or he would have required dialysis. Chris did the 
research and discovered as an Airman he could donate an organ without jeopardizing 
his career. (Courtesy photo)

this stage for a minute without 
dialysis if I can find a living 
donor. I have been putting off 
saying anything on here for a 
while because I didn’t know 
how to go about it with any 
couth. I can’t keep putting it off 
anymore, I’m in need of a living 
kidney donor. Thank you.
 “It seemed a lot of people 
wanted to help. I was very 
moved, but just felt awful about 
asking someone to do such a 
huge sacrifice of time, money 
and physical wellbeing for me,” 
Dan said. 
  Once Chris read Dan’s 
message, he started asking more 
questions and Dan answered in 
depth about his kidney failure. . 
    To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
af.mil/News/Article-Display/
Article/2742077/family-bonds-
grow-after-recruiting-first-
sergeant-donates-kidney-to-his-
brother/



Guardians Wanted: U.S. Space Force unveils new commercial  

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas – In a 
new recruiting commercial 
released today, America’s top 
Guardian called on the nation’s 
best and brightest to step up to 
the challenge of serving in the 
newest branch of the armed 
services, the U.S. Space Force.
Gen. John W. “Jay” Raymond, 
Chief of Space Operations, 
featured in the spot, concludes 
the commercial with, “so yeah, 
space is hard,” and a call to 
action in text that reads,   
 “Guardians Wanted.” His last 
words became the title of the 
commercial.
 The U.S. Space Force 
released “Space is Hard” Aug. 
24, 2021, during the 36th 
Space Symposium in Colorado 
Springs, Colorado.
 “This ad spotlights the critical 
mission our Guardians carry 
out every day in defense of this 
nation, and how space is critical 
to everything we do in daily life 
and modern war,” Raymond 
said. “We need talented, high-
caliber recruits to help us tackle 
not only the physical problems 
we face in the space domain, but 
also the threats posed by our 
potential adversaries. We need 
bold, innovative leaders to join 
our lean and agile warfighting 
team. Those who are ready and 
willing to accept the challenge 
of protecting and defending 
America’s interests in space … 
join us.”
 The Department of the 
Air Force Recruiting Service 
and its advertising agency 
partner GSD&M filmed the 
commercial featuring the CSO, 
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who expresses the myriad 
factors that make space the 
most challenging and complex 
operational environment known 
to man.
 “As the Space Force’s 
recruiting arm, the CSO has 
charged us with communicating 
the vital role this new service 
performs for the nation and 
ensuring the Space Force has 
the most capable and brilliant 
minds to choose from as its 
ranks continue to grow,” said 
Maj. Gen. Ed Thomas, the top 
recruiter for the Air and Space 
Forces.
 Thomas leads AFRS with a 
mission to inspire, engage and 
recruit the next generation of 
Airmen and Guardians.
 The U.S. Space Force filled 
nearly 400 enlisted positions 
and more than 250 officer 
positions in Fiscal 2021. After 
just 10 months supporting 
that mission, recruiters are 
confident they are ready to 
recruit almost 500 enlisted 
Guardians in year two of Space 
Force recruiting. Space Force 
officers are trained through the 
U.S. Force Academy, ROTC and 
Officer Training School.
 “Competition to enter the 
Space Force this year was tough 
because of the limited number 
of positions available,” said 
Thomas. “But interest was high, 
so we were able to select the 
best candidates for our nation’s 
space mission. It’s an exciting 
time for us to be at the forefront 
of the Space Force’s future, and 
we’ve adapted our processes to 
meet the unique challenges of 
this lean, new service.”
 The U.S. Space Force is the 
only service in the Department 
of Defense that selects enlisted 

recruits at the national level 
by using individual interview 
questions to identify the best 
candidates. The Armed Services 
Vocational Aptitude Battery 
test and other armed forces 
selection criteria also apply.
 New enlisted Guardians will 
be hired in Fiscal Year 2022 for 
the Space Systems Operations, 
Intelligence, and Cyber career 
fields. An officer selection board 
schedule is also posted on 
AFRS’s line officer accessions 
webpage,.
 “Space is Hard” also makes its 
debut on the new Space Force 
Recruiting YouTube channel. 
Viewers are encouraged to 
comment and tag someone they 
know who might be ready to 
protect and defend the ultimate 
high ground.
 AFRS launched its Space 
Force Recruiting social media 
platforms leading up to the 
release of the commercial and 
a Premiere on their  YouTube 
page. The handle on Twitter, 
Facebook and Instagram is @
GoSpaceForce.
 For more information on 
military career opportunities 
in the Space Force, visit us at 
www.spaceforce.com.

A new U.S. Space Force commerical, 
titled “Space is Hard” was released 
Aug. 24, 2021, during the 36th Space 
Symposium in Colorado Springs, 
Colorado. The U.S. Space Force filled 
nearly 400 enlisted positions and more 
than 250 officer positions in Fiscal 2021. 
(Courtesy screenshot)

By Chrissy Cuttita
AFRS Public Affairs



4

First Group of Space Force Recruiters Begin Training 

VANDENBERG SPACE 
FORCE BASE, Calif. -- The 
first group of future U.S. Space 
Force recruiters attended a five 
day training course Aug. 9, 2021 
to Aug. 13, 2021, at Vandenberg 
Space Force Base, California.
 The U.S. Space Force was 
established Dec. 20, 2019, 
making it the newest and sixth 
addition to the U.S. Armed 
Forces.
 Being the newest of the U.S. 
Armed Forces branches, it is 
important to begin growing 
a vast group of intellectually 
trained Guardians to protect 
the nation. To begin that 
journey, Space Force must train 
a group of recruiters to scout 
for Guardians, as scouting for 
Guardians will be very intricate.
 “What you do as recruiters is 
critical for both the Air Force and 
the Space Force,” said Maj. Gen. 
DeAnna Burt, Combined Force 

By Airman Kadielle Shaw
Space Launch Delta 30 Public Affairs

Space Component Command 
commander.
 Space Force provides robust 
support to the joint force 
through careful organization, 
equipping and training.
 Beginning the recruiters’ 
training, the future recruiters 
discussed virtually with Maj. 
Gen. Edward Thomas, Air Force 
Recruiting Service commander, 
about the criticality of recruiting 
high quality Guardians that 
will succeed and exceed while 
serving the nation and the 
space mission.
 “Finding people who are 
interested in protecting space 
for future generations is what 
we need to build our Space 
Force,” said Thomas.
 A small group of Air Force 
non-commissioned officers 
were personally chosen from 
their leadership at Vandenberg 
Space Force Base to become 
the first recruiters for the U.S. 
Space Force.
 “We’re here to give you 

U.S. Air Force non-commissioned officers await the start of their training to become 
U.S. Space Force recruiters on Vandenberg Space Force Base, California, Aug. 9, 
2021. Each NCO was handpicked by their leadership to become the first recruiters 
for Space Force. (U.S. Space Force photo by Airman Kadielle Shaw)

knowledge on what Space 
Force wants and needs, how to 
incorporate Guardians within 
the joint force, and to expand on 
the importance of why we are a 
force within itself,” said Tech. 
Sgt. Jonathan Mondragon, 
533rd Training Squadron 
instructor.
 Tech. Sgt. Jonathan 
Mondragon and Master 
Sgt. Mark Sheetenhelm, 
533rd Training Squadron 
superintendent, hosted the 
five day recruiter training. 
Mondragon and Sheetenhelm 
guided insightful discussions, 
completed group tours around 
base, and discussed the 
importance of space history, the 
mission behind Space Force, 
and the importance of the 
NCO’s new roles as Space Force 
recruiters.
 “The Space Force depends on 
our future recruiters to select 
top-of-the-line Guardians to 
strengthen our force,” said 
Thomas.
 Due to the smaller size of the 
U.S. Space Force, requirements 
to become a Guardian are 
stricter and primarily focused 
on certain jobs and aptitudes.
 “I really think you [the recruiters] 
can help us build the diverse and 
inclusive workforce that we need,” 
said Maj. Gen. Burt.
 Recruiting Guardians and 
building a strong foundation 
within the Space Force is 
critical for supporting the 
nation through its newest space 
capabilities. Having a dedicated 
corps of specially trained 
recruiters is pivotal to the 
success of recruitment efforts.
 Visit spaceforce.com for 
more information on the Space 
Force’s mission, how to join and 
more.
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Oshkosh Airshow A Win For Air Force Mentors
AFRS Detachment 1

Maj. Kelly McNerney with Air Force Recruiting Service Detachment 1, instructs a 
student attending the Experimental Aircraft Association (EAA) AirVenture Air Show 
on the best practices for operating the flight simulator at Oshkosh, Wis., July 26, 
2021. AFRS Detachment 1 hosted two booths at the airshow designed to inform, 
influence, and inspire youth interested in aviation career opportunities with the U.S. 
Air Force. (Courtesy photo provided by AFRS Detachment 1).

OSHKOSH, Wis. — Air 
Force Recruiting Service’s 
Detachment 1 joined scores of 
aviation enthusiasts during 
the Experimental Aircraft 
Association’s AirVenture 
airshow in Oshkosh, Wisconsin 
the week of July 23- 29, 2021.
 “We are beyond grateful to 
have a presence at Oshkosh this 
year,” said Maj. Kelly McNerney 
, Det. 1’s director of operations. 
“This has been on our horizon 
since our first time here in 2019 
and after it was cancelled last 
year due to COVID-19, it is 
fantastic to finally be able to 
experience it.”
 Oshkosh is well known within 
the aviation community as the 
largest airshow in the world 
according to EAA’s website. 
People from across the country 
and around the world flock 
to Appleton, Wisconsin to 
experience the world of aviation 
spread across multiple grounds.
Just outside of the AirVenture 
airshow grounds, the Det. 1 
team had their largest footprint 
at a site called “KidVenture.”  
Organizers said KidVenture 
was designed to renew the 
luster of aviation for a younger 
generation.
 “We set up the majority of our 
resources in KidVenture with 
flight simulators, virtual reality 
goggles with 360-degree videos, 
and a team of aviation mentors 
to inspire kids and answer 
their questions as they waited 
in lines for their turn,” said 
Maj. Matthew Roland, Det. 1’s 
director of Inspire Operations.
 In addition to the Det. 1 
team, twelve members of 
their Aviation Inspiration and 

Mentorship (AIM) team were 
there to assist for the duration 
of AirVenture
 “These AIM members are 
critical to the accomplishment 
of Det. 1’s mission, enabling 
and empowering a diverse team 
of Air Force aviators to share 
their experiences and influence 
youth,” said Roland. 
Det. 1’s team had experience 
with a variety of Air Force 
aircraft and jobs including 
pilots, combat systems officers 
and remotely piloted aircraft 
operators.
 “I’ve been an AIM member 
since 2019 and this is the first 
time I’ve been able to travel 
with Det. 1 due to the COVID-19 
pandemic,” said Maj. Aaron 
Payomo, a C-32 pilot. “It’s been 
a long wait but worth it now that 
I get to share my experiences 

with these future pilots.”
 Some of those AIM members 
were from the Air Force Special 
Operations Command. AFSOC 
had a large and separate role 
during the airshow.  While 
some participated with AIM 
members, many flew in or on 
several aircraft based at Cannon 
Air Force Base, New Mexico, as 
well as Hurlburt Field, Florida.
 “This was my first year at 
Oshkosh and it has been so 
humbling,” said Maj. Andrea 
Barry an AIM member who was 
a UH-1N Huey helicopter pilot 
and U-28A Draco pilot. “I met a 
female high school student here 
who was so excited to talk to me 
because she had been looking ...
  To continue reading go to: https://
www.recruiting.af.mil/News/
Article-Display/Article/2738590/
oshkosh-airshow-a-win-for-air-



Airman returns to OshKosh to inspire next generation
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OSHKOSH, Wis. -- Sometimes 
all it takes is one mentor to 
spark an interest and a future 
Airman is generated.
 Two years prior to enlisting in 
the Air Force in 2017, Staff. Sgt. 
Lydia Whitney, of the 756th 
Aircraft Maintenance Squadron, 
Luke Air Force Base, Arizona, 
was inspired by aviators at 
the Experimental Aircraft 
Association’s GirlVenture 
Camp during their AirVenture 
airshow in OshKosh, Wisconsin.
 “My mentors at the camp in 
2015 set my passion for aviation 
on fire,” Whitney said. “I did 
not have opportunities to get 
involved with aviation while 
in high school and so I cast 
the thought of being a pilot. 
They made the dream sound 
possible.”
 This is the mission of Air 
Force Recruiting Service – to 
inspire, engage and recruit the 
next generation of Airmen and 
Guardians. Personnel on active 
duty orders can join this mission 
by participating in the We Are 
All Recruiters program that 
gives them the opportunity to go 
on permissive temporary duty 
status to tell their unique story.
 Since attending EAA’s 
GirlVenture as a recent high 
school graduate six years ago, 
Whitney now returns as often 
as she can. In this way she 
gives back to others just like the 
mentors who inspired her.  In 
July 2021, Whitney returned to 
GirlVenture alongside other Air 
Force members and veterans 
for the first session since 2020’s 
cancellation due to COVID-19.
 “About 40 of the girls attended 

the military workshop I put on 
with a retired Air Force combat 
medic and flight engineer 
reservist,” Whitney said. “As 
it was a workshop, we tried to 
make it interactive. I brought 
flight gear and tools for the girls 
to perform simple maintenance 
tasks like safety wiring. They 
were excited about these 
interactions. I also had those 
who wanted to participate do a 
push up competition.”
 An event qualifies for WEAR 
when there is interaction 
between potential applicants 
or influencers and Air Force 
personnel. Approval for the 
program is limited to those 
events where Airmen are 
directly speaking to potential 
applicants or influencers 
about Air Force opportunities. 
Applicants are defined as 
individuals within the 17- to 
39-year-old range.
 Data gathered from the 

Department of Defense’s Joint 
Advertising, Market and 
Research Studies continues 
to show a decline in youth 
familiarity with the military. 
Young people often report that 
they don’t know a service member 
or don’t have the knowledge of 
the military.  By comparison, in 
1995 approximately 40% of all 
American youth had a parent 
who served and today that 
number is only about 15%.
 “It is surprising how little the 
girls actually know about the 
military,” said Whitney. “I put 
together a PowerPoint briefing 
regarding women I know 
personally in the Air Force and 
Navy to show some other career 
possibilities. Some of the girls ...
       To continue reading go to: https://
www.recruiting.af.mil/News/
Article-Display/Article/2720435/
avionics-airman-returns-to-
eaa-airventure-to-inspire-next-
generation/

Staff. Sgt. Lydia Whitney, an F-16 Avionics Craftsman with the 756th Aircraft 
Maintenance Squadron, Luke Air Force Base, Arizona, hosted an interactive 
military flight presentation for aspiring young aviators at the Experimental Aircraft 
Association’s GirlVenture Camp on July 26, 2021, during the EEA AirVenture airshow 
in OshKosh, Wisconsin. (U.S. Air Force Photo by Tech. Erik Cardenas)

By Chrissy Cuttita
AFRS Public Affairs



AFRS looks through diverse lens to support, retain leaders
By Randy Martin
AFRS Public Affairs

Senior Master Sgt. Stephanie Franco (left), production superintendent for the 338th 
RCS based at Wright Patterson Air Force Base, Ohio, and Master Sgt. Meagan 
Roberts from headquarters AFRS, Joint Base San Antonio-Randolph, Texas, monitors 
the “Celebrating Sisterhood Through Empowerment, Progress, and Change” Women’s 
Symposium Aug. 10, 2021, at a hotel in downtown San Antonio. Franco and Roberts 
were on the team that organized the symposium which lasted through Aug. 12 and 
had more than 100 participants representing the Air Force, Air Force Reserve, and Air 
National Guard from throughout the U.S. (Air Force photo/Randy Martin).

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas -- In the 
heart of a city known for its 
military culture, Air Force 
Recruiting Service is looking 
through a diverse lens to attract 
the best of America. More than 
100 people throughout the U.S. 
assembled for the “Celebrating 
Sisterhood Through 
Empowerment, Progress, and 
Change” Women’s Symposium 
Aug. 10 – 12, 2021, at a hotel in 
downtown San Antonio. Dozens 
more tuned in virtually.  
 “When we say ‘progress and 
change’ we mean that there’s 
a need for more female leaders 
in recruiting,” said Senior 
Master Sgt. Stephanie Franco, 

production superintendent for 
the 338th Recruiting Squadron 
based at Wright Patterson Air 
Force Base, Ohio. 
 Historically, women like 
Franco comprised a small 
fraction of the largely male 
recruiting force working in 
communities around the world. 
With more than 12 years in 
recruiting, she was an ideal 
selection for the team that 
organized the symposium.
 “We wanted to show these 
younger women that there are 
others out here, like themselves, 
who they can share their 
struggles or successes with. 
Or just widen that network of 
people they can go to.”
 The women Franco is talking 
about are often the service’s 

face for the thousands of young 
people considering the total force 
as a career option. For AFRS’s 
top recruiter, attracting the best 
for America is an imperative. 
 “As we work to get the right 
mix in our recruiting force, we 
need strong female leaders. It 
is so important,” said Maj. Gen. 
Ed Thomas, AFRS commander, 
during his opening address at 
the symposium. More broadly, 
Thomas said getting the best 
and brightest l warfighters 
in our ranks is a readiness 
imperative. “And If we get to 
the point where we don’t look 
like the democracy we serve, we 
put in peril the support of that 
democracy,” he added.
 His remarks were followed 
by a program that featured 
personal resiliency stories from 
a panoply of guest speakers 
with connections to the military 
or recruitment for the Air Force, 
the Air Force Reserve, and the 
Air National Guard.  
 The keynote speakers were 
retired Lt. Gen. Stayce Harris, 
a former Inspector General of 
the Air Force and Chief Master 
Sgt. Wendy Thi, senior enlisted 
advisor to the Deputy Assistant 
Secretary of the Air Force for 
Force Management Integration. 
There were also question-and-
answer panels and several 
breakout sessions. Time was 
also afforded for networking. 
 “We have a different lens. 
It’s not better or worse but it 
is a different perspective and 
that’s what the Air Force is 
asking for, to have people from 
different backgrounds looking 
at problems so we can solve 
them better,” Franco said.
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Airman increases recruiting opportunities for Puerto Rico
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Then 2nd Lt. Nephtali Castillo, 509th Operational Medical Readiness Squadron 
bioenvironmental engineer, meets then-Secretary of Defense Dr. Mark T. Esper, during 
a base visit by the senior defense official to Whiteman Air Force Base, Missouri, July 
22, 2020. Castillo briefed Esper on his idea of bringing commissioned officer recruiting 
to his home island of Puerto Rico. (U.S. Air Force photo by 509th Bomb Wing Public 
Affairs)

WHITEMAN AIR FORCE 
BASE, Mo. -- While their tropical 
island homes may be hard to 
leave, for many Americans on 
U.S. territory islands such as 
Guam and Puerto Rico, the 
call to service is strong. The 
opportunity to join military 
service, however, may not be as 
easily available for some.
 For Air Force hopefuls in 
Puerto Rico, there are now more 
opportunities to excel, thanks to 
a Whiteman AFB engineer.
 Inspired by his own experience 
of the recruiting process, U.S. 
Air Force 1st Lt. Nephtali 
Castillo, 509th Operational 
Medical Readiness Squadron 
bioenvironmental engineer 
and Puerto Rican native, has 
devoted much of his short time 
in the Air Force to supporting 
Latino American inclusion and 
encouraging recruiting on his 
home island.
 Castillo attended the 
Polytechnic University of 
Puerto Rico, where he received 
a bachelor’s degree in electrical 
engineering. At that time, 
there were no commissioning 
recruiters available in 
Puerto Rico to allow qualified 
applicants entry to the service’s 
officer corps.
 Castillo did not let 
administrative hurdles 
discourage him from his ambition 
of leading Airmen. Instead of 
heading for a commissioning 
program, he began his Air Force 
career in a civilian position as an 
electronics engineer at Robins 
Air Force Base, Georgia, in 
2016. While there, he continued 
his education, graduating from 
Mercer University with a Master 
of Business Administration 
degree.

509th Bomb Wing Public Affairs

 With this detour, Castillo was 
then finally able to earn a direct 
commission into the service 
based on his qualifications 
as an engineer. In 2019, he 
attended Commissioned Officer 
Training (COT) – a 23-day 
program in Maxwell Air Force 
Base, Alabama, that trains 
qualified professionals; such 
as chaplains, medical staff 
and engineers on the basics of 
military leadership and life.
 He arrived at Whiteman 
AFB after graduating COT in 
July 2019 and was assigned 
to the 509th OMRS. While his 
career is now fully on track 
the way Castillo had originally 
envisioned, he knew that other 
highly qualified students like 
him would consider a career 
in the Air Force if given the 
opportunity. He wanted to pave 
a new path for them that would 
avoid the difficulties he had 
circumnavigated.
 In 2020, during the height 

of the COVID-19 pandemic, 
Castillo received his chance to 
do just that when the Defense 
Department’s senior leader, 
then-Secretary of Defense Dr. 
Mark Esper visited Whiteman 
AFB. During a so-called sensing 
session with base leaders, 
Castillo took the opportunity to 
address the shortage of minority 
representation in the officer 
corps across all services to the 
secretary.
 Castillo was persuasive and 
his case so compelling that Esper 
took immediate action about the 
concern presented, which led to 
follow-on coordination between 
Castillo and the Senior Enlisted 
Advisor to the Chairman of the 
Joint Chiefs of Staff, U.S. Air ...
    To continue reading go to:
h t t p s : / / w w w . r e c r u i t i n g .
a f . m i l / N e w s / A r t i c l e -
D i s p l a y / A r t i c l e / 2 7 2 6 7 8 9 /
bioenvironmental-engineer-
speaks-out-on-officer-corps-
diversity-increases-air-f/



AFRS members refl ect on 9/11 twenty years later
By Randy Martin
AFRS Public Affairs

Capt. Joshua Chambliss as an enlisted Airman who was assigned to Misawa Air 
Base, Japan, on Sept. 11, 2001. He saw the 9/11 attacks unfold on TV as he ate 
breakfast with friends. (Courtesy photo)

JOINT BASE SAN ANTONIO 
- RANDOLPH, Texas -- On 
Sept. 11, 2001, terrorists 
killed nearly 3,000 people 
in New York, Virginia, and 
Pennsylvania using commercial 
aircraft they hijacked and 
employed as weapons. For the 
generation that is old enough to 
recall it, 9/11 connected to the 
American psyche like the attack 
on Pearl Harbor in 1941 and 
the assassination of President 
John F. Kennedy in 1963. It 
was a “where were you when” 
moment. 
 For men and women now 
serving throughout Air Force 
Recruiting Service, 9/11 also 
touched lives and careers. It 
started as any other Tuesday 
morning.
 Between 7:59 a.m. and 8:42 
a.m. on that fateful day, four 
commercial airplanes departed 
their respective airports. By 
10:03 a.m. all were crashed and 
it was clear that America was 
under attack.
 “I was a staff sergeant serving 
as the noncommissioned offi cer 
in charge on a mid-shift in the 
National Security Agency at 
Fort Meade, Maryland,” said Lt. 
Col. Aaron Eggers, commander, 
336th Recruiting Squadron, 
Moody Air Force Base, Georgia.
“A few people rushed by the 
fl ight chief’s cubicle saying, ‘a 
plane crashed into the World 
Trade Center.’ We watched as 
the second plane hit on live TV,” 
Eggers said.
 News spread worldwide almost 
instantly. Airmen eating breakfast 
in a dining facility at Misawa Air 
Base, Japan, saw smoke coming 
from one of the Twin Towers 

during a TV program.
 “We assumed it was an old 
movie we hadn’t seen,” said 
Capt. Joshua Chambliss, 
Operations Flight commander, 
with the 332nd RCS in Nashville, 
Tennessee. “From that moment, 
things got real: base lockdown, 
concrete barriers, etc. became 
our new reality.” 
 In a medical clinic at F. E. 
Warren AFB, near Cheyenne, 
Wyoming, an Airman who was 
a medical logistician saw what 
was happening on TV in one of 
the patient waiting areas. 
 “I could not believe what I was 
watching,” said Jutta Taige-
Hume, now a recruiting support 
specialist with the 367th RCS, 
Colorado Springs, Colorado. 
“How could this happen here in 
America? I stood there for quite 
some time in shock.” 
 Everything seemed to stop 
at the United States Air 
Force Academy, in Colorado 
Springs, Colorado. What Cadet 

Steven Cooper heard over the 
radio made him angry. It also 
strengthened his own and his 
classmates’ resolve.  
 “I wanted to have the largest, 
most infl uential, and direct 
impact on the battlefi eld that 
was possible,” said now Lt. Col. 
Steven Cooper, a special tactics 
offi cer and commander, 330th 
RCS, San Antonio.
 In Florida, Staff Sgt. Mark 
Thomas was on his way to 
Tyndall Air Force Base, housing 
when a fellow medic waved him 
down and broke the news.
 “The base remained in force 
protection condition delta for 
quite a few days and my young 
children were very confused as to 
why they had to be searched every 
time they went to school,” said 
Thomas, now a recruiting liaison 
at the New Orleans Military 
Enlistment Processing Station.
 In Las Vegas, a cable television 
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technician, who quickly decided to 
enlist in the Air Force, was busy 
responding to service requests by 
people desperate for news. 
 “They answered their doors 
crying because they had family 
in New York City or they 
were rushing me to get the 
cable hooked up so that they 
could watch the news,” said 
Master Sgt. Stevie Coscolluela, 
Operations Flight Chief, 330th 
RCS, San Antonio. “As a 
recruiter, when asked, I always 
say I am a product of 9/11.”
 People all over the U.S. 
were concerned for loved ones 
at ground zero including a 
technical sergeant at Keesler 
AFB, in Biloxi, Mississippi. 
 “My sister, Tracie, worked 
essentially next door to the 
trade center,” said Lt. Col. Eric 
Saunders, commander, 317th 
RCS, Oxon Hill, Maryland.
 Saunders described his 
anxiety to hear from Tracie 
when communications systems 
seemed to shut down in the 

city. According to Saunders, she 
witnessed the second strike on 
the Twin Towers up close and 
barely escaped the collapsing 
buildings and possible death. 
 “Currently, I lead a squadron 
of recruiters who inspire, engage, 
and recruit our replacement 
Airmen and Guardians,” 
Saunders said. “I am sure they 
will be prepared to defend 
this country against all future 
challenges and adversaries.”
 Near the Pentagon that 
evening, an Air Force staff 
sergeant and his wife, who 
worked inside the complex, 
grappled with everything they 
had witnessed. 
 “We both tried to reconcile 
our emotions and thoughts from 
the day,” said Chief Master Sgt. 
Antonio Goldstrom, command 
chief master sergeant, AFRS, 
JBSA-Randolph, Texas. 
 “The next morning, we went 
back to work, not knowing what 
the new normal would be like. 

On the drive in, I noticed the 
U.S. flags, hanging from the 
overpass. It made me proud like 
I don’t remember feeling before. 
The sense of unity during the 
crisis gave everyone I knew 
strength to do our nation’s 
work.”    
 For Thomas, his career as a 
military medic continued and 
he became an instructor. As an 
educator he helped fill a need for 
emergency services personnel. 
He retired from the Air Force 
as a master sergeant in 2011 
and later began a career in civil 
service.
 “For those of us that were 
there it was life changing,” 
Thomas said. “It is up to us to 
ensure that the young adults, 
and some old ones who need 
reminding, know the history, 
and how it differed from any 
other conflict the U.S. has been 
in. And that never forgetting 
it is part of preventing future 
incidents similar to 9/11.”

A photo of Master Sgt. Stevie Coscolluela 
in 2002 after graduation from Basic 
Military Training at JBSA-Lackland, 
Texas. He considers the attacks of 9/11 
as a reason for joining the Air Force.  
(Courtesy photo) 

Lt. Col. Steven Cooper, currently the 330th RCS commander, when he was a captain 
and while deployed for combat operations in northeast Afghanistan around 2010. 
(Courtesy photo)

911continued from page 9
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Gold Bar recruiters finds new home at AFRS squadrons 

Gold Bar Recruiters and U.S. Air Force Academy admissions advisor team’s morale 
event during training in Colorado Springs.(Courtesy photo))

JOINT BASE SAN ANTONIO-
RANDOLPH, TEXAS -- This 
summer, 40  newly-commissioned 
second lieutenants donned new 
shiny, golden ranks to enter 
their first assignment as Gold 
Bar Diversity Recruiters for 
the Air Force Reserve Officer 
Training Corps (AFROTC). 
 The Gold Bar Recruiter (GBR) 
program allows select AFROTC 
graduates to recruit qualified 
and diverse candidates for the 
USAF and the USSF through 
the AFROTC commissioning 
program. Their primary mission 
focuses on finding high-caliber 
applicants for AFROTC’s High 
School Scholarship Program 
(HSSP) in addition to steering 
interested students toward 
participation in AFROTC.
 These new officers were 
recently commissioned from 39 
AFROTC detachments across the 
nation and were hand-selected by 
HQ AFROTC to serve this unique 
mission. The second lieutenants 
chosen for this duty vary in age, 
race, gender, career fields, and 
experience in AFROTC. 
 Following a two-week training 
course at the United States 
Air Force Academy (USAFA), 
the GBRs have returned to 
Air Force Recruiting Service 
(AFRS) squadrons across the 
United States to interact with 
their communities and promote 
membership in the AFROTC 
program. This year’s GBR 
class is one of the largest in the 
program’s 30-year history, and 
the first class to serve directly 
under AFRS. 
 Th GBRs are scattered across 
the country and integrated 
within enlisted, officer, and 
health professional accessions 

By 2nd Lts. Katie Krumm 
and Ashton Serratos

squadrons. Previous GBR 
classes were assigned directly 
to AFROTC detachments. 
 Major Heather Stickney, one 
of two Regional Directors for the 
Gold Bar Recruiting believes 
this shift is the best outcome for 
both AFROTC and AFRS. 
 “The Gold Bar Diversity 
Recruiter Program transition 
to AFRS management is the 
natural next step in a fully 
integrated and collaborative 
Total Force recruiting 
environment,” she said. “By 
embedding GBRs with their 
USAFA counterparts and 
seasoned recruiting experts at 
AFRS locations, the lieutenants 
will not only accelerate their 
progression toward being 
effective recruiters, but be 
better postured to refer potential 
accessions toward the best-fit 
USAF or USFF program, not 
just AFROTC.”
 The GBR program’s transition 
to AFRS adds strength to the 
Total Force initiative, fostering 
direct partnership between 
AFROTC and AFRS’ enlisted 

and officer accession squadrons. 
The addition of GBRs to AFRS 
squadrons also supports the 
recruiting efforts of the Air 
National Guard, Air Force 
Reserve, and Air Force Civilian 
Service. 
 While the target audience 
of the GBR program closely 
mirrors that of many AFRS 
recruiting initiatives, it is 
worth noting that this program 
does not introduce competition 
into the recruiting force, rather 
a chance for mutually-beneficial 
cooperation. Every GBR works 
off-goal and is encouraged to 
actively support the recruiting 
efforts of their EA and OA 
counterparts.
 Where past doors have been 
closed to traditional recruiting 
efforts, GBRs can help their 
AFRS counterparts develop 
connections and establish 
mutual trust between key 
influencers that have previously 
been out of reach.
 Through this new partnership, 
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AFRS squadrons will provide 
mentorship and support for the 
new officers while the GBRs’ 
AFROTC expertise will enhance 
the recruiting efforts of their 
squadrons. Over the course of 
their year-long assignment, GBRs 
will also have the opportunity to 
pursue professional development 
opportunities within their 
squadrons.
 Second Lieutenant Clark 
commissioned into the USSF 
through Detachment 220 at 
Purdue University and is 
currently stationed with the 
319th RCS in Boston, MA. After 
arriving at her new squadron, 
she has the opportunity to visit 
multiple USSF bases, serve as 
a Physical Training Leader, 
and work towards updating her 
squadron’s mission briefing. 
 “I love being able to be a part 
of a squadron. I’ve been able 
to do extra tasks and projects 
that I wouldn’t get to do being 

an extra inside (an AFROTC 
Detachment),” Clark said. “I’m 
getting great mentorship from 
my supervisor and commander, 
but also the EA recruiters who 
have done this [job] longer.”
 The GBRs assigned to each 
recruiting squadron can assist 
their USAFA, EA, and OA 
counterparts with high school 
visits, ASVAB test proctoring, 
air shows, and other recruiting-
focused events. 
 On August 18, five GBRs, 
several EA recruiters, and one 
USAFA Admissions Advisor 
teamed up to attend the Atlantic 
City Air Show in New Jersey. 
 The air show highlights 
included an F-22 Demo Team, 
the USAF Thunderbirds, and 
the GEICO Skytypers Air Show 
Team. EA recruiters from the 
314th RCS coordinated the event 
and invited the nearby GBRs to 
attend. The Total Force team set 
up a booth next to Thunderbirds 
Ground Control on the Atlantic 
City Boardwalk and spoke to 
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air show goers about college 
and career opportunities in the 
USAF and the USSF. 
 The GBRs also brought a 
mini golf set as an interactive 
event to spark conversations 
with air show attendees. This 
event generated multiple leads 
for the EA recruiters, AFROTC, 
and USAFA. 
 “It was great having USAFA, 
GBR, and EA [recruiter 
representation] there because 
we were all bouncing people 
off each other,” said 2nd Lt. 
Kevin Hoodwin, GBR for the 
314th RCS. “We would talk to 
[attendees] and figure out their 
story and [help point] them in 
the right direction based on what 
would be the best fit for them.”
 All members of AFRS 
are encouraged to establish 
connections with the GBRs 
nearest them to reap the benefits 
of this new partnership and its 
impact on finding and recruiting 
high-qualify candidates for the 
USAF and the USSF.

2nd Lts. Kevin Hoodwin, John Corley, Victoria De La Riva, David Hays and Cameron Thetford. (Courtesy photo)



AFRS 5/6 Making Media Magic panel helps inform
By Staff Sgt. Aliethea Watson
344th Recruiting Squadron

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas -- The 
Air Force Recruiting Service 
5/6 conducted training to help 
new or seasoned recruiters to 
develop social media platforms 
to showcase and inform people 
about their business. 
 The AFRS 5/6 Council hosted 
the Making Media Magic panel 
this month. 
 The panel featured some of 
the most talented recruiters 
in the game like Master Sgt. 
Jody Reed (also known as 
jodywithawhy), Tech. Sgts. 

Emily Hanson, Cynthia Henke, 
and Christen Andrews and Kyle 
Hughan (also known as Team 
Blue). 
 The panel did an awesome 
job touching on the importance 
of marketing your business 
through social media and 
sharing some of their tips and 
tricks to developing your social 
media platform. In today’s 
market, it is vital to be profi cient 
and knowledgeable on social 
media. 
 This panel is here to inform 
you all on how to produce 
content and to develop audience 
on these platform. 
 Social media (Instagram, 

Facebook, Tic Tok, and 
YouTube etc.) has become the 
platform where most people 
go to showcase their business, 
talents, or even to see the 
newest trends and/or exchange 
information and ideas. 
 If you have missed the Making 
Media Magic panel, it is now on the 
Recruiting Service 5/6 YouTube 
page https://www.youtube.
com/channel/UCNKw4tYM-
LCp8QFnVUu__Jw. 
 The council is actively 
looking for new members and 
individuals to be a part of our 
5/6 team. Be on the lookout for 
new opportunities that will be 
coming out soon.
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<a href="https://www.vecteezy.com/free-vector/content">Content Vectors by Vecteezy</a>

Future Chats
Sep. 15    Officer Accessions
Oct.  20   BMT
Nov. 17   Pilots

Amn of the Quarter – Senior 
Airman Andrew Broadwater                                                   
HQ AFRS/RSI
NCO of the Quarter – 
Tech. Sgt. Dale Clark                                                                       
319th RCS                                                                                
SNCO of the Quarter – 
Master Sgt. James Tusing                                                            
345th RCS
CGO of the Quarter –
Capt. Abigail Black                                                                 
337th RCS
FGO of the Quarter – 
Maj. Craig Johansen                                                              
HQ AFRS/RSX
Cat I Civ of the Quarter 
Andrew Dapkins                                                  
318th RCS
Cat II Civ of the Quarter – 
LaTia Johnson                                                        
345th RCS
Cat III Civ of the Quarter
Claire Najarro                                                       
HQ AFRS/RSX

369th RCS talks to 
Civil Air Patrol 

AFRS 2nd Quarter 
Award winners

Tech. Sgts. Ivan Frye and Michael 
Campbell, 369th RCS recruiters, 
attended a Civil Air Patrol Open House 
in Santa Monica, California, July 17, 
2021. The recruiters spoke to the Civil 
Air Patrol and the local community about 
the Air Force to help inspire, engage and 
recruit. (Courtesy photo)

Above is the AFRS webpage. To get to the website go to: https://www.
recruiting.af.mil. The AFRS Public Aff airs team is keeping the website 
current with relevant Air Force information. 
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345th RCS recruiters led 23 DEP participants, Aug. 21, 2021, in restoration of Warhorses for Heroes 
stables in Olive Branch, Tennesee, an organization that helps wounded vets through equine therapy. 
The goal was to teach the future Airmen the importance of taking care of their community and brothers 
and sisters in arms. (Courtesy photo)

345th RCS assists Warhorses for Heroes

The 347th RCS manned a booth for the entirety 
of the 2021 EAA AirVenture Oshkosh Air Show 
which was held from July 26-31, 2021. The 
347th RCS team hosted both Gen. Jacqueline 
Van Ovost (left) and Brig. Gen. Lisa Craig, and 
conducted a DEP swear-in at the main stage 
preceding Friday’s air show event. (Courtesy 
photo)

347th RCS on the 
scene at OshKosh



Total Force swear-in at 
Flying Squirrels game
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Master Sgt. Daniel Bedford, AFRS national events program 
manager, Lt. Col. Clay Hawkins, AFRS deputy for strategic 
marketing and Lt. Col. Robert Fore, Air National Guard Total 
Force Deputy, pose with the Richmond Flying Squirrels 
mascots Nutzy and Natasha, July 19, 2021. The Flying 
Squirrels are a minor league baseball team in Richmond, 
Virginia. The military officers from AFRS were there as 
part of the team’s ‘Military Night’ to throw out the first pitch 
and hold a mass swear-in for 25 Total Force Airmen to be. 
Hawkins and Fore both threw out an opening pitch before 
the sold out crowd. (Courtesy photo) 

The 322nd RCS held a oath of enlistment at the 
Rome Braves baseball game at State Mutual 
Stadium in Rome, Georgia, July 15, 2021. The 
team had a booth and a bounce house at the event, 
which brought awareness of the Air Force and 
the opportunities available to the local community. 
(Courtesy photos)

332nd RCS takes in a baseball game 



345th RCS help with Chick Fight Club

St. Louis Family Martial Arts Academy 
Instructor Amanda Nesslebusch met  
Master Sgt. Samantha Berkemeyer, 
345th RCS recruiter, at the Creve Coeur 
Youth Aviation Day. Nesslebusch is one 
of the lead instructors and chick fight club 
coordinator. St. Louis Chick Fight Club is 
designed to inspire and empower young 
women on their journeys into the world 
of Martial Arts. Berkemeyer volunteered 
to speak to 32 youth ages 4-18 about 
female leadership, warrior ethos and 
helping them through a martial arts Boot 
Camp Exercise. (Courtesy photos) 
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The 332nd RCS recruiters volunteered to support a local 
high school jamboree at Finley Stadium, University of 
Tennessee Chatanooga. The jamboree was played by 
several Chattanooga area schools. (Courtesy photo) 

332nd RCS assists with 
local football jamboree



330th RCS coordinates joint mass swear-in

Tech Sgt. Randall W. Forsythe (not pictured), 330th RCS special warfare recruiter, Hartford, Connecticut, helped 
coordinate a joint service mass swear in for the local recruiters from the Air Force, Army, Navy and Marines at the 
Hartford Yardgoats baseball game, July 31, 2021. In total, 23 future military members were sworn in. The event 
was a sold out crowd at the minor league baseball game with 6,750 fans in attendance. (Courtesy photo)
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Recruiters from the 319th and 330th RCSs, 
joined up to assist the Connecticut Food 
Bank, a local foodbank in their area. The 
team helped sort and package more than 
1,000 pounds of produce at the food bank. 
The food will be distributed to those in need 
in the local area. (Courtesy photo)

Recruiters help out 
local food bank



330th RCS staying busy 
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The 330 RCS took in the Big Mountain Enduro Race in Winter Park, Colorado on Saturday, August 
14, 2021. The team interacted with participants and spectators with a few pull-up challenges in order 
to get some cool Special Warfare swag. (Courtesy photos) 

(Left) The 330th RCS participated and activated at The Colorado Mud Run BIGDOGBRAG at Ram 
Off Road Park in Colorado Springs, Colorado on Saturday, August 7. The flight, along with their EA 
counterparts, interacted with participants and event goers through fitness-centered activities. They 
had visitors do pull-ups, sandbags, overhead pulls and farmer’s carry to name a few. (Right) In its 
second iteration of the LLMX Motocross Championships at Loretta Lynn’s Ranch, the 330th RCS 
activated at the week-long event. Special Warfare recruiters, along with their EA counterparts, were 
able to interact with racers and fans – some even from last season’s race. (Courtesy photos)
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Total Force recruiters take in 
Thunder Over Michigan Air Show

The 339th RCS and the Guard’s 127th Wing worked the Thunder Over Michigan Air 
Show, Aug. 7-8, 2021. The event garnered more than 25,000 attendees. (Courtesy photo)

 

369th RCS hosts DEP swear-in event in Hawaii 

The 369th RCS organized a ceremony where 60 delayed entry program members were sworn in at the AMVETS 
station in Ewa Beach, Hawaii, July 28, 2021. Family members and friends were able to come out and watch their loved 
ones take the oath of enlistment. Due to COVID restrictions they were not able to do the ceremony at the MEPS. This 
was a combined event for four recruiters and their DEP. (Courtesy photos)



Tech. Sgt. Mario Soriano, 369th RCS recruiter, successfully recruited the first recruits from American Samoa 
in nearly two years. Kalepo Hemingway and Esther Taufaasau swore into the Air Force August 18, 2021. 
Hemingway and Taufaasau flew from Pago Pago, American Samoa, August 13, 2021, on a flight designated 
for military recruits, emergencies and students who are going to study off-island with the understanding there 
may not be a return flight for several weeks due to COVID restrictions in American Samoa. To read more 
about this go to: https://samoanews.com/our-troops/first-us-air-force-recruits-am-samoa-covid-pandemic. 
(Courtesy photo)  

369th RCS signs two American Somoans 
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