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Behind the Badge is a digitally
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to the recruiting community. It is an
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Welcome to May! I look forward to this month each year. May has numerous
military themes. In fact, May is Military Appreciation Month. The tradition started
in 1999. It’s the month when our nation expresses appreciation for all current
service members and Veterans. Thank you one and all.

FEEDBACK:
Behind the Badge welcomes
submissions from all recruiters and
those working in the field. Photos,
videos, story ideas, commentaries,
suggestions and criticisms are all
welcome, although publication is not
guaranteed.
TO SUBMIT:
Email: afrshqpa@us.af.mil
DEADLINE:
Submission: May 20, 2022
Publication: June 3, 2022

ON THE COVER

Beloved military spouses serve alongside their husband or wife and they are
honored on Military Spouse Appreciation Day, May 6. Armed Forces Day is the
third Saturday in May and is the day Americans celebrate their military.
It is also important to remember Memorial Day, May 30, 2022, not just as a day
off or the beginning of summer. Rather, Memorial Day is a time to reflect on the
sacrifice in battle of men and women who have paid the ultimate sacrifice.
We want to also remember to honor our moms on their special day. Happy
Mother’s Day to those wonderful people who have earned the title. Loving and
serving and sacrificing are action words and qualities of motherhood. There are
countless other traits as well. Thank you for all you do - especially the moms of
military members. You are truly inspirational.
Speaking of inspiration, each month we try to inspire our readers by showcasing all
the goodness going on throughout Air Force Recruiting Service.
You all have been very busy. The evidence shows up in America’s headlines as part
of our nationwide media blitz. Our mission is vital to America’s security and the
challenges have never been greater than they are right now. Still, the selection
process for our recruiting force has led to a high caliber and high octane group of
men and women being on the front lines searching for the best and brightest to
join our team, and you are up to the challenge.
Congratulations to the Class of 2022! Let’s be safe throughout the 101 Critical Days
of Summer Safety. We will see you in June!
Helpful Hints on How to Save Images:
We love showcasing Recruiters in Action ... keep your photos coming!
When using a cell phone:
1. Use gridlines. They help balance your shot. Turning on gridlines will place lines
on your screen based on the rule of thirds.
2. Get Closer. Lose the filters. Clean the lens and turn off the flash.

Tech. Sgt. Bryan Fuentes (right)
congratulates Airman 1st Class Johnathan
Adams April 21, 2022. Adams won
distinguished honor graduate at Basic
Military Training. Fuentes is playing a key
role in Adams’ quest to become a Special
Warfare Airman and was the Recruiter of
the Week.

3. Try taking pictures from weird angles. This can result in some of the most
memorable photos. It’s all about seeing things from a different perspective!
4. Turn your phone on its side. The web is a horizontal medium.
5. Visit: digitalbrandinginstitue.com/take-awesome-picturesphone/ for more tips.
6. If you have any questions, please don’t hesitate to contact us at: afrshqpa@
us.af.mil
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Sapphire Event Honors First Female Air Force
Navigators
By Capt. Victoria Carman, AFRS
Det. 1 and AFRS Public Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas - Aviation
enthusiasts, young and old,
travelled across the U.S. to
attend a March 10-12, 2022,
celebration of a barrier-breaking
graduation, the 45th anniversary
of Undergraduate Navigator
Training class 78-01.
Its alumni made history when
the first women Air Force officers
completed a vital, rated officer
training program that continues
today all be it with a new name at
a Navy base.
“The Sapphire Event celebrates
the beginning of barrier
dismantlement and the cultivation
of our current navigator
community while building our
future,” said Lt. Col. Jessica
Brown, the event director and
current Instructor Combat
Systems Officer, with the 479th
Flying Training Group at Naval
Air Station Pensacola.
Since those first five women
finished UNT, others like Brown,
followed in classes alongside their
male counterparts. Today training
for navigators, weapons system
officers and electronic warfare
officers is open to men and
women and has been renamed
Undergraduate Combat Systems
Officer Training. Training takes
place at a school house run by
Air Education and Training

Command’s 479th FTG. Women
and men from the group and
other stakeholders, including
Air Force Recruiting Service’s
Detachment 1, participated in the
celebration.

Enthusiasm for gender-integrated
training was not always so high.
Brown said before Class 78-01’s
historic feat, society and the Air
Force wrestled with the legal
question as to whether or not
women should be allowed to
obtain the highly sought-after
aircrew training.
According to Brown’s research, the
Air Force’s navigator community
in particular understood the
challenges women were facing in
obtaining opportunities to fly for
the Air Force so they championed
change within the aviation
enterprise.
“In 1975, from a published Air
Command and Staff College
paper, one courageous major, who
was an instructor navigator, stated
that excluding women from UNT
training was unconstitutional,”
Brown said. “Regardless, it would
be two more years until the wrong
was righted.”
When those first women entered
UNT, at the time taught at Mather
Air Force Base, California, they
were excited, dedicated, and ready
to make history. They would
attend not only as the first females
to start aviation training but also
to complete it and then move on
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Col. (Ret.) Mary Higgins speaks during the
Undergraduate Combat Systems Officer
Training (UCT) Sapphire Event March
11, 2022, at Naval Air Station Pensacola,
Florida. The three-day event celebrated
the Combat Systems Officer community
overcoming gender and race barriers in the
Air Force, 45 years since the first class of
female navigators began training.

to continue breaking barriers for
women who would follow in their
footsteps.
Class 78-01 included then
Captains Betty Jo Payne, Elizabeth
Koch and Margaret Stanek; 1st
Lt. Mary Kay Higgins; and 2nd
Lieutenants Florence Parker and
Ramona Roybal.
Several of the veteran navigators
were able to attend the Sapphire
Event, some with rank that
reflected highly successful careers.
Each was willing to share their
story which invariably included
struggles and an appreciation for
supporters.
“I applied twice and was denied
twice and that was when my
mother sat down and wrote a
letter to the general who had
(Continued on page 3)

Sapphire (Continued from page 2)
signed my notification,” said
Elizabeth Koch, who was
present for the Sapphire
event. “It said something like
‘just because my daughter
isn’t a senator’s daughter,
you’re missing out on a great
opportunity.”

At Sapphire, Koch and her
colleagues spoke with ROTC
cadets, contemporary CSOs and
UCT students.
Several of the veteran navigators
recalled supportive families and
wingmen before, during and after
their time as UNT students. For
some people, joining the Air Force
was contrary to the mold for
women of the day.
“I went to a school career day
one time, and as the teacher
introduced me as a pilot, a little
boy shouted ‘that’s not right she
can’t do that! Why aren’t you a
teacher or a nurse?” said Mary
Kay Higgins, a now-retired
colonel. “I told him, because I
wanted to fly,” she said, laughing.
After they graduated training
and became operational in their
aircraft, more doors continued
to open within the Air Force.
Higgins’ journey took her to
pilot training. Even though they
were rated aviators, there were
still instances when the women
had to prove themselves capable

Graduates of the first female class of U.S. Air Force navigators, Class 78-01, unveil a
historical painting during the Undergraduate Combat Systems Officer Training (UCT)
Sapphire Event March 11, 2022, at Naval Air Station Pensacola, Florida. The painting paid
tribute to the Combat Systems Officer community overcoming gender and race barriers in
the Air Force.

of their roles and sometimes the
stakes were high.
One of the pioneer’s story
involved a C-141 Starlifter aircraft
rescue mission deep in Iran
during a national security crisis.
When evacuation of Americans
was necessary, she was denied
entry into an airfield operations
center at the base because of her
gender. Ultimately the officer
prevailed and she was allowed to
join her crew. She planned the
evacuation on her own inside her
aircraft.
“The C-141 evacuation formation
was mission-planned and led
by Betty Jo Payne,” Brown said.
“It was a historic moment in
American aviation that’s not

known by many.”
The Sapphire Event continued
with special and often symbolic
elements including the unveiling
of a commemorative painting,
an autograph session, and tours
of aircraft that had converged at
NAS Pensacola specifically for
Sapphire.
Each UNT 78-01 graduate
addressed the crowded ballroom
and answered questions about
their experiences. They offered
sage advice to current and future
service members.
“Never accept the answer ‘no’
from somebody who does not
have the authority to say ‘yes,’”
Higgins said.

QUESTIONS ON CONTINUOUS PROCESS IMPROVEMENT?
CONTACT AFRS’s CHIEF OF STRATEGIC PLANNING & CPI MANAGER
MATTHEW J. JACKSON
COMM: (210) 565-4681
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Facing recruiting headwinds, Air Force offers thousands in
new enlistment incentives
Air Force Recruiting Service Public
Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas - The Air Force
added more opportunities for future
Airmen to receive bonuses upon
entering active duty in fiscal 2022.
Six skills were added to the FY22
Initial Enlistment Bonus program
on April 11, 2022 for four or
six-year contracts in hard-to-fill
job specialties and an additional
incentive called “Quick Ship” will
be offered from April 11 to Sept. 30,
2022.
“As we roll up our sleeves in the
battle for talent, we’ve got to remain
competitive as we go after our
next generation of Airmen,” said
Maj. Gen. Ed Thomas, Air Force
Recruiting Service commander.
“While we’ve got an unmatched
value proposition we also have a

New enlistees recite the Oath of
Enlistment with a member of the Air Force
Thunderbirds at Shaw Air Force Base,
South Carolina, April 2, 2022. The Air Force
added more opportunities for new Airmen to
receive bonuses in fiscal 2022.

record-high level of competition for
America’s best and brightest.”
Any member who enters active duty
with any career field in a quick-ship
status may be eligible to receive an
$8,000 bonus. Quick Ship is when
an already fully-qualified applicant
fills a short-notice Basic Military
Training Vacancy, shipping out
within five days or less.
In addition, some cyber career fields
have bonus pay amounts that are
based on the member’s highest level
of certification, giving the applicant
an opportunity to receive up to
$20,000.
Special Warfare recruits are already
eligible for up to $50,000 upon
entering active duty.
Recruiting incentives give recruiters
additional support and tools to use
as they press through all the

challenges associated with reaching
the Air Force’s FY22 Total Force
accessions goals. Those challenges
include a low youth propensity
to join, a national labor shortage
and aggregate effects of operating
primarily virtual since the March
2020 outbreak of COVID-19.
“These potential recruits are the
lifeblood of combat readiness and
national security,” said Thomas.
“So we must do everything we can
to inspire, engage and recruit the
Airmen.”
AFRS is also expecting to see
recruiting incentives from Air
Force Reserve and Air National
Guard that support their Total Force
recruiting mission.
For more information on Air Force
careers and find a recruiter, go to
www.airforce.com.

The graphic above represents a complete list of initial entry bonuses effective April 11, 2022.
For Cyber career fields starting with “3D” above any Level I Certification (A+, Network+)
qualifies for $12K. Any Level II Certification (CCNA-Security, CAP, GSLC, Security+, CSSLP,
GSEC) or Any CNDSP Certification (CISM, CISA, GCIH, GCIA, CEH, SSCP, CSIH, GCFA,
GSNA) qualifies for $15K. Any Level III Certification (CISSP, CASP, GCED) qualifies for
$20K. Certifications can be verified at: https://public.cyber.mil/cw/cwmp/dod-approved-8570baseline-certifications.
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336th Recruiting Squadron

Tech. Sgt. Takecia McDuffie (center), an enlisted accessions recruiter with the 336th
Recruiting Squadron’s H Flight, Marietta Hub, Georgia, posed for a photo with the 2022
Honoree trophy she received during the 37th annual LifeSave Resources Tribute to
Achievement at the Renaissance Waverly Hotel March 25, 2022. She was one of 15
women, and the only military member, selected for this honor in Cobb County this year. The
Academy of Women Leaders created the Tribute to Women of Achievement event to honor
women who exemplify the qualities of leadership, achievement, dedication and generosity.
To date, over 500 female community leaders in Cobb County have been honored with this
award. McDuffie was inducted into the Academy of Women Leaders.
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349th Recruiting Squadron

(Top) A television news program host interviews Tech. Sgt. Gerald Romo, 349th Recruiting
Squadron enlisted accessions recruiter, about his “Air Force Targeting Athletes” initiative
March 22, 2022, in Oklahoma City. Romo’s goal was to reach a wider audience during the
live interview and spread the word about the AFTA program and the Air Force in general.
Romo created AFTA as a program which focuses on elite high school athletes and promotes
opportunities in Air Force Special Warfare.
(Bottom)Yukon High School student athletes attended an “Air Force Targeting Athletes”
presentation by Tech. Sgt. Gerald Romo (speaking into a microphone), a 349th RCS enlisted
accessions recruiter, inside the school gymnasium, at Yukon, Oklahoma, March 30, 2022.
Romo created AFTA as a program to focus on elite high school athletes and promote
opportunities in Air Force Special Warfare.
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Recruiter Saves Life at St. Louis Mardi Gras
By Randy Martin, AFRS Public
Affairs

JOINT BASE SAN ANTONIORANDOLPH, Texas - It is not that
unusual to hear someone say a
military recruiter has changed a
life, but it is uncommon to hear of
a recruiter who saved one.
According to his longtime friend,
a fellow Airman and eyewitness
that is exactly what Staff Sgt.
Jeremy Reynolds, an enlisted
accessions recruiter from the
345th Recruiting Squadron, did
for a man at a party in St. Louis,
Feb. 26, 2022.
“There were thousands of
people packed into the tent
enjoying festivities,” said Tech.
Sgt. Willie Sloan, a training
noncommissioned officer with the
618th Air Operations Center at
Scott Air Force Base, Illinois.
Along with Reynolds, Sloan was
off-duty and helping security
in a VIP-area during St. Louis’
43rd annual Soulard Mardi Gras.
COVID-19 forced last year’s
celebration to be cancelled so its
return to an indoor entertainment
venue on a frigid afternoon left
the tent party jam-packed.
Inside, former NBA player
Shaquille O’Neal served up
dance music as DJ for throngs of
costume and bead-adorned guests
including the city’s mayor.
Suddenly a commotion erupted
that caught the Airmen’s attention.
An incident broke out and a
crowd formed around the victim.

Staff Sgt. Jeremy Reynolds, an enlisted accessions recruiter based in Marion, Illinois, with
the 345th Recruiting Squadron poses for an official portrait. According to his longtime friend,
a fellow Airman and eyewitness, Reynolds is credited with saving the life of a man who was
found unconscious at a Mardi Gras celebration in St. Louis, Feb. 26, 2022.

“I ran over to the unconscious
young man who was laying on the
ground with a crowd of people
around him,” said Reynolds,
whose office is located in nearby
Marion, Illinois.
Seeing that he wasn’t breathing
and had no pulse, Reynolds
went into action. Witnesses told
Reynolds and Sloan that another
person, who was never found,
had thrown the victim down and
the impact caused a head injury.
Reynolds said he applied CPR for
two minutes.
“At that point, (the victim) took
7

in this large gasp of breath,”
Reynolds said. “That’s when I
knew he was breathing again.
He was still unresponsive, so I
rolled him over on his side so
he wouldn’t have a seizure and
swallow his tongue.”
An emergency medical team
arrived but the crowd made
transporting an injured man by
stretcher nearly impossible.
“Staff Sergeant Reynolds carried
him to the ambulance so the
EMTs could continue to assist
the individual,” Sloan said. “He
didn’t hesitate, and even though

Saves Life at St. Louis Mardi Gras (Continued from page 7)
we’ve been through crazy things
together, it made me proud to
watch him take action.”
Hours later one of the EMTs
found Reynolds, congratulated
him and shook his hand.
“He told me I saved the young
man’s life,” Reynolds said.
When asked how he knew
what to do, Reynolds credited
his military experience in the
Services career field and the
skills he learned as a prerequisite
for working inside an Air Force
Fitness Center.
“Everything happened so fast I
didn’t have time to think in the
moment. I just reacted.”

Staff Sgt. Jeremy Reynolds, an enlisted accessions recruiter for the 345th Recruiting
Squadron poses for a courtesy photograph in downtown St. Louis near the site where he
provided life-saving care to an unconcious man during a Mardi Gras celebration Feb. 26,
2022.

While he never met the man
whose life he was credited with
saving, Reynolds was proud and
grateful to have been at the right
place, at the right time to save a
life.

person’s life,” he said “The area
I recruit out of is very rural and
there’s not a lot for kids to look
forward to in life. That’s where I
come in. I show them what I’ve
done in my career, where I’ve
been in the world and all the
amazing people I’ve had the

Before the Mardi Gras event,
Reynolds, a Chicago native, was
living out his dream with just two
years in recruiting.

Reynolds credited his own recruiter
for making him want to be one
himself.

“I love the fact that I can change a

pleasure to meet. It’s flat out
amazing.”

“My recruiter was amazing and I

always wanted to be that person
to change a life like he did for me,”
Reynolds said.
As for the character required to save
a life, Reynolds reflected on family
and training.
“My health was not a concern at that
moment. All I knew is that there
was a human being laying on the
ground not breathing. I did exactly
what my father, Jerome Reynolds,
and the United States Air Force
trained me to do, which is if you see
someone that needs help, be that
help.”

BMT expands graduation events, returns to parade grounds
37th Training Wing Public Affairs
JOINT BASE SAN
ANTONIO-LACKLAND, Texas Beginning June 8-9, Basic Military
Training graduation events will
expand to two days and include the

return of the traditional military
parade at the Gateway Wing parade
grounds.
Following the recent announcement
that proof of COVID vaccination
was no longer required to enter
8

BMT ceremonies, today’s news
release reflects the improved current
health protection conditions within
the local San Antonio area that have
contributed to making changes.
(Continued on page 16)

Motorcycle safety vital to Airmen and Guardians
By Air Force Recruiting Service
Public Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas - Warmer
weather has returned and many
current and future Airmen and
Guardians may soon hit the
roads on their “iron horses.” With
careful preparation and mindful
discipline riders won’t suffer the
consequences of a motorcycle
accident.
“From fiscal 17 to fiscal 21 the Air
Force lost 52 motorcycle riders,”
said Kyle Baum, occupational
safety manager for AFRS. “In that
same timeframe the Air Force had

16,501 lost work days totaling
more than $567 million in mishap
costs.”
Those statistics led the Air Force
to focus on motorcycle safety
from March 21 to May 16, 2022.
“We want to highlight motorcycle
safety and ensure all riders know
their requirements, and ensure
all required motorcycle training
is conducted and entered into the
Motorcycle Unit Safety Tracking
Tool,” Baum said. “The MUSTT
system and the Unit Motorcycle
Safety Representative are vital in
helping Airmen mitigate risks
inherent to riding a motorcycle.”

Online resources are also available
for reference including https://
www.safety.af.mil/Divisions/
Occupational-Safety-Division/
Air-Force-Rider/ and the AFRS
Safety SharePoint site.
“We want riders to focus on
training, get their annual preseason briefing and take time to
ensure that they have met the
requirements to ensure a safe
ride,” Baum said. “Riders should
refer to AFI 91-207 for motorcycle
requirements and contact
your squadron’s Motorcycle
Safety Representative for more
information.”

Motorcyclists from Headquarters, Air Force Recruiting Service posed for a photograph before their annual mentorship ride on Joint Base
San Antonio-Randolph, Texas, April 4, 2022. Riders completed the pre-season briefing and inspected tires and wheels, controls, lights and
electrical, oil and fluids, chassis and side stand inspections before discussing their route.

RECRUITER QUALITY OF LIFE ONLINE SURVEY

Don’t forget to complete your Recruiter Quality of Life Survey. Recruiters should have received an
email and letter correspondence regarding the RQL. Recruiters can access the survey by going
to the link that was sent by the Fors Marsh Group. Just enter your PIN and complete the survey. A
hard copy of the survey will be mailed during the week of May 9, 2022 so recruiters can complete
the survey with paper and pen. The survey provides insights into various topics including: work
demands, barriers that limit success, resources provided by the service which help facilitate
productivity, leadership engagement, satisfaction with recruiting, and insights into recruiter health
and well-being.
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330th Recruiting Squadron

(Above left) Tech. Sgt. Christian Valenzuela and Master Sgt. Matthew London, recruiters with the 330th Recruiting Squadron, pose for a
photograph during the Super Bowl Fan Fest at So-Fi Stadium in Inglewood, California, Feb. 12, 2022. Recruiters showcased Total Force and
a special edition Special Warfare simulator. They reached thousands of attendees each day from around the world. The Super Bowl Fan Fest
brought in many athletes from all sports to include UFC women’s bantamweight champion Julianna Peña pictured with London.

330th and 362nd Recruiting Squadrons
(Left) Tech. Sgt. Andrew Munoz (holding scissors), 330th
Recruiting Squadron, partnered with the Temecula,
California, Chamber of Commerce, to organize a ribbon
cutting ceremony March 23, 2022. Typically the chamber
hosts such ceremonies for new businesses. In this case
the chamber recognized Munoz as a new member and at
the same time, showcased the Air Force. The event drew
more than 40 business owners. Munoz partnered with local
enlisted accessions recruiters Tech. Sgts. Richard Tuttle
and Andres Gonzalez, from the 362nd Recruiting Squadron,
to opportunities throughout the Air Force.
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330th Recruiting Squadron

(Top) 737th Training Group commander, Col. Jeffrey Pixley (left)
presents the “First Airman” award to Airman 1st Class Johnathan
Adams, the distinguished honor graduate from the 331st Training
Squadron during a Basic Military Training graduation ceremony
inside Airmen’s Arena at Joint Base San Antonio-Lackland, Texas,
April 21, 2022. Adams’ recruiter, Tech. Sgt. Bryan Fuentes, a Special
Warfare recruiter with the 330th Recruiting Squadron was present for
the ceremony and honored as the Recruiter of the Week. Adams will
continue in the special warfare training pipeline at JBSA Lackland in
the eight week Special Warfare Candidate Course. He said that he
will continue to use Fuentes as a mentor and that Fuentes played an
important role in his preperation for BMT.
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How Special Warfare recruiters helped an Airman begin his
quest from afar
By Randy Martin, AFRS Public
Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas - When an
applicant living in the Land of the
Rising Sun began his more than
6,000 mile journey to Basic Military
Training at Joint Base San AntonioLackland, Texas, March 1, 2022, it
was the latest major step in his quest
to become an Air Force Special
Warfare Airman. The quest might
not have been possible without
SW recruiters who helped from
afar through a podcast, virtually, in
person and at a swimming pool on a
Pacific island.
Tomokazu Lewis, a dual citizen
of the U.S. and Japan lived in
Tokushima up until March, 2022.
His father, an American who
teaches English in a Japanese
school, told Lewis stories about
relatives who had served in the
U.S. military. From those stories a
sense of patriotism grew and while
Lewis fared well academically in a
technical-focused high school, he
wanted to do something other than
attend college.
“While reading up on various jobs
in the Air Force, I came across
a reference to pararescue and it
instantly, almost unnaturally, clicked
with me,” Lewis said. “I felt that
it would be great to be on a team
where the rest of the operators could
focus on their duties, their jobs,
without at least worrying about
getting home, because they’d know I
was there to help them if needed.”
The requirements to join the Air
Force were the same for Lewis as
every enlistment applicant. He had
to meet Air Force standards which

Tomokazu Lewis near his home in Japan before attending Basic Military Training at Joint
Base San Antonio Lackland in March, 2022. A dual citizen, he aspires to serve in Air Force
Special Warfare.

required a screening for suitability.
He had to pass the Armed Services
Vocational Aptitude Battery and
a physical exam. For entry into a
Special Warfare Open Enlistment
contract Lewis was required to pass
a Special Warfare Initial Fitness
Test, twice. The IFT features pullups, push-ups, sit-ups, a run and a
swim test.
Lewis was undaunted. He said that
he was an avid reader and that his
hobbies included tennis and cliff
diving so he was in good physical
condition. For Lewis, the challenge
was overcoming COVID-19,
geographical and time zone hurdles.
Lewis needed advice, so he turned
to a podcast featuring Air Force
Special Warfare.
“The One’s Ready podcast was
a grass-roots effort from our
squadron with the One’s Ready staff,
who happen to be enlisted
12

operators and combat support
troops of various backgrounds,”
said Lt. Col. Steven Cooper, 330th
Recruiting Squadron commander,
in San Antonio. The 330th RCS is
responsible for all Air Force SW
recruitment worldwide.
Cooper, a Special Tactics Officer by
trade, was the guest speaker for the
Feb. 27, 2021 One’s Ready podcast.
“Most things in life worth achieving
require sacrifice—put the team
needs ahead of your personal needs,
show a little humility and do not
quit,” Cooper said. Half a world
away, Lewis and his father were
watching.
“I discussed how we recruit for
Special Warfare and Combat
Support career fields, what
applicants can expect, and what the
(Continued on page 13)

Quest from afar (Continued from page 12)

Airman Tomokazu Lewis (center left), a dual citizen of the U.S. and Japan stands with members of his Basic Military Training flight during a
graduation ceremony in Airmen’s Arena at Joint Base San Antonio-Lackland April 21, 2022. Lewis lived with his family in Tokushima, Japan
until March 2022. He enlisted in the Air Force and is currently pursuing aspirations to serve in Air Force Special Warfare. His quest to become
a SW Airman was, according Air Force recruiters, one of great sacrifice.

training pipelines are like,” Cooper
said. “Lewis’ father sent me
a message in the comments section
saying that his son was having a
hard time testing and doing other
things related to recruitment. So I
gave him our Pacific region flight
chief ’s contact information.”
From Hawaii, a SW recruiter made
contact with Lewis through a virtual
meeting application.
“Lewis told me his goal is to make
sure others return home to their
families,” said Tech. Sgt. Jeremy
May, a SW recruiter with the 330th
RCS in Aiea, Hawaii. “He’s 19 but
has the maturity level of a 30 year
old.”
May coached Lewis from afar on the
work that he needed to do in order
to prepare for all his upcoming tests.
Lewis then travelled, often at his
own expense, from island to island

using automobiles, ferries, trains
and airplane trips to complete all
requirements on time. Finally, he
was ready for the journey to San
Antonio and BMT in March, 2022.
“All of our applicants have to
sacrifice to various degrees, but
this is certainly one for the books,”
Cooper said.
In Texas, Lewis was assigned to the
331st Training Squadron at JBSALackland. On April 21, 2022, he
completed seven and a half weeks
of training with more than 760 men
and women including other special
warfare candidates.
“Military life is ideal for me,” Lewis
said.
He became proficient with
fundamental tasks and he was often
seen teaching members of his unit
how to do difficult tasks properly.
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It was a trait seasoned Airmen
noticed.
“He wakes up every morning
demanding excellence of himself,”
said Tech. Sgt. Jaaron Alba, a
Military Training Instructor for
Flight 306, 331st Training Squadron.
“He’s going to be a great mentor
once he settles into the Air Force.
He can accomplish whatever he sets
his mind to.”
Lewis began an eight week Special
Warfare Candidate Course at JBSALackland after BMT graduation.
Visit https://www.airforce.com/
careers/in-demand-careers/specialwarfare for more on the Special
Warfare career field.

Recruiter, retiree go full circle in Air Force
careers
By Chrissy Cuttita, Air Force
Recruiting Service Public Affairs
JOINT BASE SAN ANTONIORANDOLPH, Texas - In an
example of coming full circle, the
recruiter who was there for an
Airman’s first oath of enlistment 20
years earlier became the presiding
officer who gave the now Senior
NCO her retirement certificate April
1, 2022 at Edwards Air Force Base,
California.
When it came time to push the
button on starting her Air Force
retirement paperwork, Master Sgt.
Roxy Coble was sitting in an office
at Whiteman Air Force Base not far
from where her military journey
began in Missouri. The small town
girl from the middle of Missouri
never met an Airman until her
family moved to a different city
where she attended the University of
Central Missouri near the base.
“I met some Air Force people and
it seemed like a cool job,” she said.
“One of my best friend’s dad was a
B-2 crew chief.”
Curiosity motivated her to take a
trip to an Air Force recruiting office
in Sedalia, Missouri. It was there her
life’s trajectory went into a direction
she never expected and she entered
into a military family she never
knew she could have.
“Most people you talk to don’t
remember their recruiter but
somehow he stuck with me,” Coble
said about then Staff Sgt. Adrian
Law. “He was always keeping
everyone motivated and positive.”
When Coble started planning her

Maj. Adrian Law, Chief, Space Force Recruiting Branch at headquarters Air Force Recruiting
Service, Joint Base San Antonio-Randolph, Texas, presents an Air Force retirement certificate
to Master Sgt. Roxy Coble during her retirement ceremony April 1, 2022, at Edwards Air Force
Base, California. The senior NCO’s career began after being recruited by Maj. Law when he
was a staff sergeant in Sedalia, Missouri. The two reunited recently when Coble asked Law to
be the presiding officer at her retirement ceremony. In her last assignment, Coble served as an
F-22 Raptor weapons section chief.

final years of service she decided
to search for Law in the directory.
She discovered he now has an
officer rank and, by being an officer,
he could officiate her retirement
ceremony.
Now a major, Law spent 15 of his
26 years of service in recruiting and
processed hundreds of people in
to the Air Force service, however,
Coble is one name he never forgot.
When he received her email, he
immediately called her and accepted
the invite to her ceremony.
“I remember how energetic and
positive Roxy was as a person,”
said Law, who is now Chief, Space
Force Recruiting Branch at the
headquarters Air Force Recruiting
Service, Joint Base San Antonio14

Randolph, Texas. “It is what the
spirit of recruiting is all about across
America. It’s a small town girl going
off to do big things in a time of a lot
of unknowns.”
Coble entered the Delayed
Enlistment Program two months
after 9/11 and didn’t ship until just
after her 21st birthday in May 2002.
“I remember sitting with my dad
in my small studio above the
restaurant I worked in,” she said.
“We were probably having a hearty

bowl of canned soup when I told
him I wanted to join. He was
concerned on what job I was
going to do while serving but
supported me.”
(Continued on page 15)

Recruiter, retiree go full circle
Coble would be the first in her
family to serve in the Air Force.
Two of her four brothers served in
the Army. The terrorist attacks on
America that launched a 20-year
war overseas didn’t deter her from
serving her nation.
“We discussed a broad range
of mechanical jobs,” she said.
“I was excited to do something
you don’t get to do outside (of
the Air Force). I became aircraft
armament, a very niche job.”
In Coble’s last assignment she
served as an F-22 Raptor weapons
section chief at Edwards Air Force
Base, California, and is married to
a military member.
As Law read through Coble’s
annual Enlisted Performance
Reports to prepare to describe
her career in a retirement speech,
he sees the evidence of what he
believed she had the potential of
doing since the first day they met.
“I think a recruiter wants to
keep in touch with some recruits
after they form that professional
relationship,” he said. “For me,
not to slight others, Roxy was at
the top of that list of people. I was
very confident I was delivering
to the Air Force a highly-capable
person who was going to be a
phenomenal Airman. Roxy has
really done such amazing things.
What she has given to the Air
Force far exceeds what we gave to
her.”

(Continued from page 14)

Law’s first assignment as a
recruiter was in Sedalia from
November 2000 to September
2004.

few years I was in college and the
couple of dead end jobs I had, no
one was that beacon for me at the
time.”

During Coble’s seven-month wait
to ship to Basic Military Training,
she was already witnessing that
Air Force life operates like a
family or team. Coble remembers
fondly what it was like to do
physical fitness, volunteer work,
school visits, tours on base and
other activities Law led for DEP
members.

For Coble, Law’s mentorship
continued to be a model for
how to progress through the Air
Force. She said what was learned
at the recruiting office continued
throughout her career as she
mentored others. She even took an
opportunity to go back to Sedalia
and work under the two-week
Recruiter’s Assistance Program.

“That was an early taste of the
Air Force because pretty much
everyone does everything as a
group,” Coble said about her
experience in the DEP program.
“In my active duty job I always
deployed as a flight. You’re not just
a single person when you join up
in the DEP which is why I think
the memories are so vivid.”

“Over the years and going into
the digital age, I would always
tell people you can always do
RAP, find your recruiter and go
back home,” Coble said. “I let
people know your recruiter is still
there for you and you have an
individual story they can use.”

Coble also said she looked up to
Law’s wife, Sarah, who was also
a staff sergeant at the time and
pregnant with the first of the Law’s
four children.
“Everyone watched the news and
saw people deploying after 9/11
but the Laws knew the Air Force
before that,” she said. “He kept
it honest and kept us motivated
to realize the Air Force is a great
choice if it is four years or 30
years. Just to see where I could be,
what I could achieve was kind of a
fresh mentorship. Throughout the
15

“We are building advocates for the
Air Force from day one,” Law said.
“This is the return on investment
when you do it right.”
For Law and Coble, their shared
season in their Air Force journeys
that started on Coble’s day-one
built a life-long bond. When
they get together, they share old
memories and new stories about
other recruits, including Coble’s
distant cousin, who Law put in the
Air Force.

(Continued on page 16)

Recruiter, retiree go full circle

(Continued from page 15)

“It’s been a great ride; the people
really made this whole thing,”
Coble said. “The recruiter is the
first person you see, they set
the first step. I’ll always be an
advocate for the Air Force and
I’m excited to see where the Space
Force will go.
“It’s a challenging time now but
you really have to have an internal
drive for what you want to do in
your life and I was set up great by
Major Law and had a lot of great
supervisors,” she continued.
“They say the days are long but the
years are short. I never saw myself
coming to this point so this is a
really awesome ending to a career
I never thought I would have.”
Coble said her retirement
symbolizes her active duty service
time going full circle, from cradle
to grave, by having the Laws by
her side. Maj. Law, his wife, Sarah,

Maj. Adrian Law, Chief, Space Force Recruiting Branch at headquarters Air Force Recruiting
Service, Joint Base San Antonio-Randolph, Texas, takes a photo with Master Sgt. Roxy
Coble and her family during her retirement ceremony April 1, 2022, at Edwards Air Force
Base, California. The senior NCO’s career began after being recruited by Maj. Law when
he was a staff sergeant in Sedalia, Missouri. The two reunited recently when Coble asked
Law to be the presiding officer at her retirement ceremony. Coble’s family members who
are photographed are husband, Master Sgt. Tim Coble and their daughters Adrianna and
Scarlett.

and three of their four children
attended the retirement ceremony.
“Everything for me runs back
to this loosely interconnected
relationship with everyone you
brought in to service,” Law said.

“The Air Force can’t succeed with
one talented person. We succeed
when holistically we all work
towards mission accomplishment.
That’s what makes this
organization so special.”

BMT expands graduation events (Continued from page 8)
The 433rd Training Squadron will
be the first to execute the two-day
graduation events on Wednesday,
June 8, and Thursday, June 9. (The
Airmen who graduate on those
dates will begin their BMT on Tuesday, April 19.)

*Guests who do not already have
access to the installation must be
invited by their trainee and vetted to
receive an installation pass.

The following conditions will apply
beginning with the June 8-9 BMT
graduation events:

*Those under the age of 18 may
accompany parents/guardians and

*Any individual with installation
access may attend the graduation
events.

*Trainees can invite six guests who
require installation access.

followed by the Airman’s Coining
Ceremony and culminate with onor off-installation liberty. Day Two
will be the BMT Graduation Parade
followed by on- or off-installation
liberty. Graduates will continue to
ship to their respective technical
training locations on Fridays.

are not required to have a separate
installation access pass.

“Thanks to the tremendous support
of our Joint Base San Antonio
mission partners, we have been able
to gradually open up our

Day One of the graduation events
will start with the Airman’s Run,

(Continued on page 17)
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BMT expands graduation events (Continued from page 16)

A flight of new Airmen march into Airmen’s Arena at Joint Base San Amntonio-Lackland April 21, 2022 during a graduation ceremony. The 37th
Training Wing announced changes to the ceremony that affect the ceremony’s schedule, guest attendance and venue.

graduations to an increased number
of visitors, as well as return to the
parade grounds,” said Col. Rockie
Wilson, 37th Training Wing
commander. “We have fought
hard for the past two years to keep
our trainees, our staff and our
community safe, and to ensure
the basic training mission never
missed a beat. The return of two-day
graduations is an exciting moment
for these graduates and their
families.”
As a reminder, installation access
is determined by the installation
commander and Security Forces
vetting procedures. Those guests
invited by their trainee through
the formal invitation process will
be pre-vetted and will receive their
installation pass in advance of
graduation activities.
Security Forces will not process
or issue additional or same-day
visitor passes for graduation
ceremony attendance. Personnel
with authorized Department of
Defense credentials allowing escort

privileges may escort up to five
non-DoD credentialed personnel
in their same vehicle without a pass
being issued. Escorts are required to
remain with, and maintain control
of, their visitors at all times while on
the installation.
BMT graduations opened up to a
limited number of visitors in July
2021, the Airman’s Run returned
in November 2021, and proof of
COVID vaccination was no longer
required as of this month. The
current graduation schedule is as
follows.
Wednesday
6:00 AM Pfingston Reception Center Opens
7:30 AM Airman’s Run
8:00 AM Events Briefing
8:45 AM New Spouse Orientation
9:00 AM Events Briefing (same as
8:00 AM)
10:00 AM Airman’s Coin Ceremony
10:30 AM On/Off Base Liberty
(TBD)
8:00 PM Airman are due back to
Training Squadron
17

Thursday
6:00 AM Pfingston Reception Center Opens
7:30 AM Buses for handicapped
visitors begin to depart from
Pfingston
Reception Center to Parade
Grounds (last departure at 0830)
9:00 AM Graduation Parade
9:30 AM On/Off Base Liberty
(TBD)
6:00 PM Airman are due back to
Training Squadron
All events take place at the
Pfingston Reception Center
and the JBSA-Lackland Parade
Grounds. Visitors should follow
the USAF BMT Facebook page
and www.basictraining.af.mil for
the latest official ceremony and
entrance requirements. For more
information, please email 37TRW.
PA.INBOX@us.af.mil.

