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ON THE COVER

Ava Lewis, an Air Force Junior ROTC 
cadet, joins her mother, Angela, her 
grandmother, Cheryl, and her Senior 
Aerospace Science Instructor, retired Air 
Force Col. Gina Humble, for a photo just 
prior to flying a Cessna 172 aircraft at 
Marion Municipal Airport, Indiana on Aug. 
4, 2022.

FROM THE EDITOR

Welcome to September!

Just about three weeks until the end of fiscal 2022. It’s been a dogfight and when the new fiscal 
year begins, chances are that throughout the Total Force, no matter which component we’re 
recruiting for, we’ll already be behind. As Maj. Gen. Thomas often says, “We’re landing the 
plane on fumes.” 
 
As you can imagine, we keep an eye on what’s being said in the media for many reasons. 
We’ve seen a lot of effort by leaders throughout the Air Force and within Air Force Recruiting 
Service to alert the public to the unprecedented challenges we’re facing in today’s recruiting 
environment and the value proposition we offer. America is counting on us and we anticipate 
continued support in fiscal 2023. 

Air Force Recruiting Service has employed a host of tactics to meet challenges in 2022. We 
increased presence, we focused on marketing and we have stressed training. Our momentum 
is clear evidence that success is possible. Our Public Affairs team is here to help. Reach out to 
us if you need to at afrshqpa@us.af.mil. We can provide media training, help you craft just the 
right message or come up with ideas to turn your activity into an outreach event. 

One of our popular tools is our monthly career chats hosted on social media. Please mark your 
calendars for Oct. 5, 2022, 2 p.m. CT, when we will highlight Security Forces on our Air Force 
Recruiting YouTube channel. The fiscal 2023 career chats always start at 2 p.m. CT.

As you know, the new fiscal year begins with our traditional bell ringing ceremony. Our Air 
Force Recruiting Service bell ringing ceremony will occur at 4 p.m. CT, Sept. 29. We’ll use 
our Facebook Communication Connection closed group and other virtual systems to connect 
recruiters around the world for this important event. So if you haven’t already done so, request 
to join the group now. 

But probably our biggest news is that we are moving to a new format for the Behind the Badge 
that’s more like a newsletter than the current traditional magazine. We know that you enjoy 
seeing photos from throughout the recruiting force so we want you to keep them as well as 
your ideas for stories, coming. We’ll strive to deliver you fresh news and information that helps 
you innumerable ways. 

We hope that you enjoy this edition of the Behind the Badge! 

Stay safe. We will see you in October!

Helpful Hints on How to Save Images:

We love showcasing Recruiters in Action ... keep your photos coming!

When using a cell phone: 

1. Use gridlines. They help balance your shot. Turning on gridlines will place lines on your 
screen based on the rule of thirds. 

2. Get Closer. 

3. Lose the filters. 

4. Clean the lens and turn off the flash. 

5. Try taking pictures from weird angles. This can result in some of the most memorable 
photos. It’s all about seeing things from a different perspective! 

6. Turn your phone on its side. The web is a horizontal medium. 

7. Visit: digitalbrandinginstitue.com/take-awesome-picturesphone/ for more tips.

8. Send us high resolution photos.

9. Provide a caption with where the photo was taken, when it was taken, the full names/unit/
duty position of people in the photo and what (generally) is happening. 

10. If you have any questions, please don’t hesitate to contact us at: afrshqpa@us.af.mil

1



High School Junior ROTC cadet pursues dream of flying

Ava Lewis, an Air Force Junior ROTC cadet, joins her mother, Angela, her 
grandmother, Cheryl, and her Senior Aerospace Science Instructor, retired U.S. 
Air Force Col. Gina Humble, for a photo just prior to flying a Cessna 172 aircraft 
at Marion Municipal Airport, Indiana on Aug. 4, 2022. Lewis is a graduate of the 
AFJROTC Flight Academy program, an eight-week aviation course that gives cadets 
the opportunity to earn their Private Pilot’s Certification.
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By Air Force JROTC Staff, Air 
University Public Affairs

MAXWELL AIR FORCE BASE, 
Ala. -  For Ava Lewis, the dream of 
becoming a pilot was one she was able 
to share with two other generations of 
women in her family.

Lewis, a high school senior at the 
Baltimore Polytechnic Institute, is also 
a cadet with the school’s Air Force 
Junior ROTC unit. She spent the 
summer of 2022 learning how to fly, 
thanks to JROTC’s Flight Academy 
program.

“I’ve always loved to fly, but never 
thought I’d get to be a pilot,” said 
Lewis. “Flying always felt out of reach. 
JROTC was the first time I considered 
learning to fly. I found out about this 
program through a short presentation 
given in my JROTC class. I didn’t have 
too much knowledge on the process 
of becoming a pilot. All I knew is 
they’d provided a free scholarship to 
learn something most people never 
learn. I figured, why not apply? If I 
don’t get accepted, I’ll just try again 
next year. But, I got accepted on the 
first try.”

The program partners JROTC cadets 
with a university, where they attend 
an eight-week aviation training course 
taught by a flight instructor,  and 
earn their Private Pilot’s Certification. 
Lewis did Flight Academy through 
Indiana Wesleyan University and 
graduated on Aug. 5.

The first flight Lewis logged as a new 
pilot was a special one for her. She 
was able to fly her mother and grand-
mother, who both attended her grad-
uation ceremony, on a Cessna-172 
around the airfield where she trained. 
The three generations of women took 
off from Marion Municipal Airport in 
Indiana, and Lewis showed her family 

the results of months of hard work.

“It felt amazing being able to show off 
what I’d been working on the whole 
summer,” said Lewis. “Being able to 
give them an experience that they’ve 
never had before made all the training 
worth it.”

The Flight Academy program is just 
the first step in what Lewis plans to 
make a life-long career. Her next goal: 
becoming a pilot in the U.S. Air Force.
“I’d like to fly the big planes; 
specifically the ones in the tanker and 
transport categories,” explained Lewis. 
“The plane I’m looking into the most 
the KC-130.”

She also wants to continue the 
camaraderie that she experienced 
through JROTC.

“From the start I’ve always loved 
JROTC. I love the family bond we 
have and the lessons I learn every day. 
Knowing that JROTC is just the start 
to something better motivates me 

to join the service. I love the idea of 
being around people with common 
interests, motivation, and passion. 
Joining the Air Force and doing 
something I love with other people 
who feel the same way and being able 
to build bonds that’ll last forever, 
while also having a positive impact on 
my community and nation is exactly 
what I look to do in life.”

One of the goals of the Flight 
Academy program is to encourage 
cadets like Lewis, an African 
American female, to pursue the dream 
of flying in one of the least diverse 
professions. Women make up less 
than 7% of pilots in the United States, 
and less than 12% are minorities.

“The Flight Academy, like so many 
other Air Force JROTC programs, 
provides cadets opportunities they 
may have otherwise never had,” said 
Retired U.S. Air Force Colonel Gina 
Humble, the Senior Aerospace 

(Continued on Page 3)
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Science Instructor at Lewis’ unit. “For 
young women like Ava, the 
FlightAcademy can give them 
confidence to pursue and achieve 
greatness in STEM career fields, 
prepare them for flying careers, and 
ultimately diversify the aviation 
industry. It’s a win-win for our cadets 
and our nation!”

“Being a minority female in the pilot 
community means, to me, that I 
should keep working hard, never give 
up, and encourage those around me to 

do the same,” Lewis added. “I’m proud 
to be able to join such an amazing 
community and I’m so excited to 
inspire more people like myself to 
take risks and do what they love.”

Lewis also encourages others 
considering the Flight Academy 
program to make it happen.

“The best advice I can give to other 
cadets is to just go for it. You get to 
earn your PPC in only two months 
and have a head start in an aviation 

career. That’s the obvious bonus, but 
Flight Academy is more than just 
that. It’s a chance to meet people from 
all over the world, experience a new 
place, and take a look into college life. 

It’s a chance to push yourself more 
than ever, and come out of your 
comfort zone to become a better 
version of yourself. I’m forever 
grateful to the family of cadets I 
was able to become part of, and I 
believe anyone can benefit from this 
program.”

JROTC Cadet pursues dream of flying (Continued from Page 2)

Novavax COVID-19 vaccinations now available for service members
By David Vergun, DOD News

The Defense Department is now 
offering Novavax as an option for 
COVID-19 vaccinations. 

On August 19, the Food and Drug 
Administration updated their July 
13 Emergency Use Authorization for 
the Novavax COVID-19 vaccine to 
include individuals 12 years of age 
and older. 

“We now have a range of COVID-19 
vaccines available at our military 
medical treatment facilities, and 
they all provide strong protection 
against hospitalization, severe illness 
and death,” Dr. Michael Malanoski, 
deputy director of the Defense Health 
Agency, said.  

Other vaccines that DOD offers or 
has offered are those from Moderna, 

Pfizer and Johnson & Johnson. 
Unvaccinated service members can 
indicate their preference of which 
vaccine they’d like, Malanoski said. 
“If they’d like to be vaccinated with 
Novavax, and it’s not immediately 
available, we’ll make sure the service 
member can be vaccinated with the 
Novavax vaccine within a few days.” 

The Novavax vaccine uses technology 
that has been used in other vaccines 
required by the military.  

Novavax is not authorized for use as a 
booster dose at this time, according to 
the Centers for Disease Control and 
Prevention. 

“Although all [COVID-19] vaccines 
teach our immune system to 
recognize the spike protein on the 
surface of the SARS-CoV-2 virus, 
Novavax is unique compared to other 

available COVID-19 vaccines in that 
it is a protein subunit vaccine,” Air 
Force Col. Tonya Rans, chief of the 
Immunization Healthcare Division at 
the Defense Health Agency, said.

“Protein subunit vaccines are a 
traditional platform of vaccines and 
have been used for decades to prevent 
disease,” she added. “Examples of 
vaccines which use this platform 
include the current shingles [Zoster] 
vaccine, Hepatitis B, and [HPV] 
vaccine. The platform used by 
Novavax does not use mRNA or DNA 
technology and does not enter the 
nucleus of cells,” she added. 

Novavax was well tolerated in clinical 
studies, with the most common side 
effects being injection-site tenderness, 
headache, muscle pain, and fatigue of 
short duration.
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By 2nd Lt. Zainab Qasemi, 362nd 
Recruiting Squadron  
 
MARCH AIR RESERVE BASE,   
Calif. - Thanks to specialized training 
and some reorganization a new group 
of Gold Bar Recruiters are taking 
their place in recruiting squadrons 
throughout the United States and 
many say they are ready to make an 
impact.  

After attending a two-week recruiter 
training course at the U. S. Air Force 
Academy this summer, 40 newly-
commissioned lieutenants started 
year-long assignments in the Air 
Force Recruiting Service as GBRs. 

While their training course helped 
the lieutenants get started, they will 
continue to learn and adapt on the 
job.

The GBR program has had several 
adaptations over the past few 
years. Recent changes include the 
assignment of GBRs to Enlisted 
Accessions squadrons where they 
might better support Total Force 
recruiting initiatives. Another change 
was an overall increase in the number 
of officers assigned as GBRs. 

Previously, GBRs were assigned to 
and under the control of Air Force 
ROTC detachments. The GBR’s recent 
realignment was aimed to better 
support the GBR mission by placing 
the newly commissioned officers 
alongside seasoned recruiting experts.

Despite the changes, the mission 
of a GBR is to focus on potential 
officer accession candidates. GBRs 
also inspire and encourage high 
school students to apply for AFROTC 
and the High School Scholarship 
Program. As recent AFROTC 
graduates and newly commissioned 

second lieutenants, the GBRs can 
leverage their diverse perspectives and 
approachability to relate to interested 
applicants. They become de facto 
roles. 

GBRs often share their stories and 
inspire the next generation of Air 
Force and Space Force Officers.

“I look forward to meeting people 
from all over and being a helping 
hand in guiding their dreams,” said 
2nd Lt. Kiara Cabrera, a GBR assigned 
to the 333rd Recruiting Squadron.

Cabrera said that this year’s team 
of GBRs are passionate about their 
mission and focused on expanding 
the Air Force and Space Force’s 
footprint. Many are focusing their 
outreach on communities where 
students historically have had limited 
exposure and understanding of the 
services’ opportunities.  

“I just want to help spread the 
message that I wish I got when I was 
in high school,” said 2nd Lt. Kendall 
Wells, a GBR with the 362nd RCS. 

Many of the schools which receive 
visits from GBRs have never seen Air 
Force or Space Force representation 
since prior to the COVID-19 
pandemic. GBRs are finding out just 
how excited interested high school 
students and influencers are when 
they visit schools.

“Seeing students get excited and 
inspired by me sharing my story is the 
easiest part of the job, but it’s also the 
best part,” Wells said.

Newest Gold Bar Recruiters ready to inspire 

Air Force Recruiting Service members and second lieutenants selected for Gold Bar 
Recruiter duties pose for a group photo Aug. 5, 2022, in Colorado Springs, Colorado, 
after completing training for the GBR’s year-long assignment to recruiting squadrons 
throughout the U.S. 

Continuous Process 
Improvement questions?

Contact: Matthew J. Jackson, 
Chief, Strategic Planning and 

Process Improvement at:
(210) 565-4681, 

matthew.jackson.36@us.af.mil



Recruiters from the 345th Recruiting Squadron’s B Flight operated a booth inside Simmons Bank Liberty Stadium at the Memphis 
Chicken & Beer Festival Aug. 6, 2022, in Tennessee.

5

345th Recruiting Squadron

  Air Education and Training Command Civic Leaders Tour

During an Air Education and Training Command Civic Leader tour on Sept. 7, 2022 at Joint Base San Antonio-Randolph, Texas, a 
guest learns how Det. 1 members like 2nd Lt. James Stefo, use flight simulation to inspire young people to pursue rated careers. 



311th Recruiting Squadron

Staff Sgt. Tanner Arledge, an Enlisted Accessions recruiter assigned to the 311th Recruiting Squadron, G Flight, partnered with 
Maj. Andrew Forsyth, a C-130J Super Hercules instructor pilot assigned to the 62nd Airlift Squadron at Little Rock Air Force 
Base, Arkansas, for a tour of two C-130Js that landed in Cleveland, Ohio, July 22, 2022. Eight applicants attended the event and 
were able to speak with Airmen from various career fields to include pilots, crew chiefs, electrical and environmental systems 
technicians and loadmasters. The applicants heard unique stories of each Airman’s career along with the possibilities and benefits 
that the Air Force can provide.
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The 311th Recruiting Squadron’s training and marketing section recently transformed an existing virtual reality system to become 
a mobile asset for recruiters to utilize and engage with prospective applicants. The asset features a virtual reality headset and 
gaming chair for an interactive flight simulator as well as three touchscreen displays that offer different AFSC-themed games to 
test a lead’s capabilities. Col. Joel Brown, 360th Recruiting Group commander, recently experienced the asset while visiting the 
311th RCS and praised the team for their efforts.



319th and 330th Recruiting Squadrons
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Tech. Sgt. Randall Forsythe, a 330th Recruiting Squadron Special Warfare Recruiter and recruiters from the 319th Recruiting 
Squadron pose for a photo in their exhibit at Pratt & Whitney Stadium during Hartford Hockeyfest Aug. 6, 2022 in Connecticutt. 
During the two-day event recruiters met people, handed out promotional material to create brand awareness, gained leads and 
cultivated new relationships with other businesses and organizations including University of Connecticut Athletics, Edge Fitness, 
F45 Training, Hartford Wolfpack Hockey, East Hartford Police, Fire and Emergency Medical Services. “Sonar,” the Wolfpack’s 
mascot, did three pull-ups at the booth’s pull-up bar which is used by guests to demonstrate upper body strength.

DMA highlights BMT in re-released 4K docuseries ‘Basic’
By Secretary of the Air Force Public 
Affairs
FORT GEORGE G. MEADE, Md. 
(AFNS) - Follow five U.S. Air Force 
trainees on their eight-week journey 
of becoming Airmen while they deal 
with the challenges of navigating 
through basic military training.

“Basic,” an eight-part, re-released 
docuseries shot in high-definition 
4K resolution, presents the trainees’ 
perspective as they recount their 
experiences about why each of them 
left home to join a fighting force of 
more than 329,000 Airmen currently 
serving.

Within the behind-the-scenes look 
at the reality and professionalism of 
basic training, the trainees’ vignettes 
highlight a wide array of relatable 

experiences for recruits to gain 
inspiration and clarity on the way 
forward, as well as offers veterans and 
other audiences nostalgic moments to 

reflect on a journey fulfilled.

The entire series is available on Air 
Force BlueTube. 



342nd Recruiting Squadron

(Top) Tech. Sgts.  Rodrigo Trevino, Joshua Riffe, Kyle Wesolowski, Eric Pittenger, and Mubarak Rashid, as well as Master Sgt. Jacob Kobielusz, 
members of the 342nd Recruiting Squadron’s F Flight, pose for a photo inside College Park Center in Arlington, Texas, July 28, 2022. The Dallas 
Wings honored Jessica Thompson, a 342nd RCS officer recruit . Thompson is the U.S. Space Force’s first cyber warfare direct commission 
under a new U.S. Space Force program. Col. John Smail, Senior Cyber Officer for the Space Force recites the Oath of Office with 2nd Lt. 
Jessica Thompson during her commissioning ceremony.
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  Air Education and Training Command Civic Leaders Tour

“Ricky,” Air Force Recruiting Service’s inflatable costume, checks himself out in windows of a mobile recruiting asset called “Born 
To Fly” during an Air Education and Training Command Civic Leader tour on Sept. 7, 2022 at Joint Base San Antonio-Randolph, 
Texas. 
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